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%' |n'pursuance of the provisions of clause (3) of Article 348 of the Constitution of India, the

Govemor is pleased to order the publication of the following English trenstation of notification no. 580/ Karmic-
2/2003-55 (26)/2002, dated May 13, 2003 for general information :

No. 590/ Karmic-2/2003-55 (26)/2002
Dated Dehradun, May 13, 2003

NOTIFICATION
Miscellaneous

in exercise of the powers conferred by the proviso to Article 309 of the Constitution and in
supersession of all existing rules and orders on the subject, the Governor is pleased to make the
following rules rguiating recruitment and conditions of service of persons appointed to the Uttaranchal
Government Department Driver’s Service :--

THE UTTARANCHAL GOVERNMENT DEPARTMENT DRIVER'S SERVICE
RULES, 2003

PART --1
General

1. (1) These Rules may be calied the Uttaranchal Government Depaftment Short litle and
Driver's Service Rules, 2003. ~ Commencement

(2) They shall come into force at once.

2. The service of Drivers in a Government department or office comprises group ~ Status’of i
“C" posts. Service

3 These rules shall apply to Drivers in a Government department or office under  Applications of
the rule making power of the Governor under the proviso to Article 309 of the these rules
Constitution.

4, These rules shall have effect notwithstanding anything to the contrary con-  Overiding

tained in any other rules made by the Governor under proviso to Article 309 of effect
the Constitution, or orders, for the time being in force.

5. In these rules, unless there is anything repugnant in the subject or context--  Definitions

-, (@) “Appomtlng authonty” means an authority empowered to make appointment to
apost of Driver in a Government department or office, under relevant service
rules or executive instructions, as the case may be ;

-(b) “Citizen of India” means a person who is or is deemed to be a citizen of India
.- under Part-1l of the Constitution ;

(c) “Constitution” means the Constitution of india ;

] 5& 9{ the servnce means a person substantively appointed under these
i dﬂe‘? é rules or orders in force prior to the commencement of these rules
" to a post in'the cadre of the service ;
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(@)

)

(@)
(b)

()

“Service” means the Service of Drivers in a Government department'or office,
constntuted under relevant service rules or executive mstructlons asthecase
may be ; :

“substantive appointment” means an appointment not being an ad-hoc-ap-
pointment on a post in the cadre of the Service made after selection in
accordance with the rules and, if there are norules, in accordance with the
procedure prescnbed for the time being by executive instructions issued by
he Govemment

year of recruntment" means a period of twelve months commencing from the
first day of July of a calendar year.

PART --1i
Cadre

The strength of the Service in each Government Department or office shali be
such as may be determined by the Government from time to time under the

. relevant Service Rules or executive instructions, as the case may be.

PART -- Hli

Recruitment
Recruitment to a post in the Service shall be made by direct recruitment.

Reservation for the candidates belonging to the Sc:heduled Castes, Sched-
uled Tribes and Other Categories shall be in accordance with the orders of
the Government in force at the time or recruitment.

PART -- IV

Qualifications

A candidate for direct recruitment to a post in the service mustbe --
A citizen of India, or

a Tibetan refugee who came over to India before the Ist January, 1962, with
the intention of permanently settling in India ;

a person of Indian origin wha has migrated from Pakistan, Burma, Sri Lanka
or any of the East African Countries of Kenya, Uganda and the United

, Repubhc of Tanzania (formerly Tanganyika and Zanzibar) with the intention

- or permanently settling in India :

Provnded that a candidate belonging to category (b) or (c) above
must be a person in whose favour a certificate of eligibility has been issued

-7 py the Siaie Government :

! Provnded also that if a candidate belonging to category (b) will also

‘ be requnred to ‘'obtain a certificate of eligibility granted by the Deputy Inspec-

tor General of Police, Intelligence Branch, Uttaranchal :

Cadre of
Service

Source of
recruitment

Reservation

Nationality
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Provided aiso that if a candidate belongs to category.(é) above, no
certificate of eligibility will be issued for a period of more than one year and
the retention of such candidate in service beyond the period of one year,
shall be subject to his acquiring Indian Citizenship.

NOTE -- A candidate in whose case a certificate of eligibility is necessary
but the samie has neither been issued nor refused, may be admitted to an
examination or interview and he may also be provisionally appointed subject
to the necessary certificate being obtained by him or issued in his favour.

A candidafe for direct recruitment must have attained the age of twenty-one

' years and must not have attained the age of more than thirty-five years on

1.

()

the first day of the year of recruitment in which vacancies are advertised or
notified }

Provided that the Upper age limit in the case of candidates belong-
ing to the Scheduled Castes, Scheduled Tribes and such other categories
as may be notified by the Government from time to time shall be greater by
such number of years as may be specified.

A candidate for direct recruitment to the service must --

have passed class Vil examination from a recognised educational institu-

. tion ; and

{ii)

12.
U]

i)
(iii)

13.

possess a valid driving licence for heavy or light vehicle, as the case may
be, for a period of not less than three years preceding the date on which
vacancy is notified to the employment exchange under rule 16.

A candidate who has --

passed High School examination of the Board of High School and Intermediate
Education, Uttar Pradesh or Uttaranchal Shiksha & Pariksha Parishad ;
knowledge of vehicle mechanism
served in the territorial army for a minimum period of two years ;

- shall, other things being equal, be given preference in the matter of
recruitment to the service.

The character of a candidate for recruitment to the service must be such as
to render him suitable in all respects for employment in Government service.

.. The.appointing authority shall satisfy itself on this point.

ment or a Local authority or by a Corporation or Body owned or controlled by
the Union Government or State Government shall be ineligible for recruit-
ment to the Service. Persons convicted of an offence involving moral turpi-

‘tude shall also be ineligible.

Age

Technical and
academic
qualifications

Preferential
qualification

Character
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14.

15.

A male candidate who has more than one wife living or a female candidate
who has marfied a man already having a wife living shall not be eligible for
recruitment to the Service

Provided that the Government may, if satisfied that there exist special
grounds for doing so, exempt any person from the operation of this rule.

No person shall be appointed to service by direct recruitment unless bein
good mental and bodily health and free from all physical defect likely to
interfere with the'efficient performance of his duties. Before a candidate is

c s de

finally- approved for ‘appointment to the service, he shall be required fo -

produce a cértificé_tebf fitness in accordance with the rules framed under
e Fund'anie_ﬁtal‘_RiJle 10 contained in Chapter IIl of the Financial Hand--book,

16.

Volume I, part i1,
PART --V

Procedure of Recruitment

The appointing aythority_shall determine the number of vacancies to be filled
during the course of the year as also the number of vacancies to be reserved

_ for candidates ;bello‘n_ging to Scheduled Caste, Scheduled Tribe and other
~ categories under rule 8. The appointing authority shall, notify the vacancies

to the Employment Exchange in accordance with the rules and orders of the
Govefnmer)t for the time being inforce, and he may also advertise the vacan-

~cies in the leéding.new_spapers.

17 (1)

For the purpose of direct recruitment there shall be constituted a selection

-committee comprising -

()

Appointing authority :

An pﬂi_ce_r belqnging to Scheduled Caste or Scheduled Tribe nominated by the
appointing authority if the appointing authority does not belong to Scheduled
Caste or Scheduled Tribe. If the appointing authority belongs to Scheduled

Cg_'stelor Scheduled Tribe, an officer other than belonging to Scheduled Caste
or.S;:heduled Tribe, to be nominated by the appointing authority ;

(iiiL_Iwg ;gfﬁqegs nominated by the appointing authority, one of whom shall be an

. fficer bglongnng td';Minorﬁy'C._ommuniry and the other belonging to Backward

311

g
w

Class. if SUChSUItabIe officers é_re not available in his department or organisation,
siich oﬁ?cer§ shall 'op the request of the appointing authority be nominated by
the concerned District Magistrate :

i T,

) '.( 1) _'egionél T?anéport Officer of the concerned region or his nominee not below

the rank of Assistant Regional Transport Officer.
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18. (1)

(2) The applications received directly or through the Employment Exchange
shall be scrutinised by the appointing authority who shall call for an interview
and driving test to such persons as appear qualified under these rules :

Provided that for the purpose of direct recruitment the selection
committee shall call such number of applicants on the basis of educational
qualification and length of period of valid driving licence for interview and
driving test as it may consider fit.

(3) The Selection Committee shall, after the interview and driving test, prepare a list
of candidates in order of their profiency as disclosed by the aggregate of
marks obtained by them in interview and driving test. If two or more candi-
dates obtain equal marks, the Selectian Committee shall arrange their names
in order of merit on the basis of their age of general suitability for the post.
The number of the names in the list shall be larger (but not larger by more
than 25%) than the number of the vacancies. The selection commitee shall
forward the list to the appointing authority.

PART -- VI
Appointment, Probation, Confirmation and Seniority

The appointing authority shall make appointment by taking the names of the
candidates in the order in which they stand in the list prepared under rule 17.

If more than one orders of appointment are issued in respect of any one
selection, a combined order shall also be issued, mentioning the names of
the persons in order of seniority as determined in the selection.

A person on substantive appointment to a post in the service shall be placed
on probation for a period of two years.

The appointing authority may, for reasons to be recorded, extend the period
of probation in indiyidual cases specifying the date up to which the exten-
sion is granted :

Provided that, except in exceptional circumstances the period of
probation shall not be extended beyond one year and in no circumstances
beyond two years.

If it appears to the appointing authority at any time during or atthe end of the
period of probation of extended period of probation that a probationed has
not made sufficient use of his opportunities, or has otherwise failed to give
satisfaction his services may be dispensed with.

A probationer whose services are dispensed with under sub-rule (3) shall
not be entltted to any compensation

Appointment

Probation
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20.

21,

22.

23.

24.

25.

(i)

(ii)

(i)

A probationer shall be confirmed in his appointment at the end of the period
of probation or extended period of probation if -- '

his work and conduct are found to be satisfactory ;
his integrity is certified ; and
the appointing authority is satisfied that he is otherwise fit for confirmation.

The seniority of persons substantively appointed to the posts of driver shall
be determined in accordance with the Uttaranchal Government Servants
Seniority Rule, 2002 as amended from time to time.

PART -- VII
Pay Etc.

The scale of pay admissible to a person appointed to a post in the service
shall be such as may be determined by the Government from time to time.

Notwithstanding any provision in the Fundamental Rules to the contrary, a
person on probation if he is not already in permanent Government Service,
shall be allowed his first increment into the time scale when has completed
one year of satisfactory service, and second increment after two years service
when he has completed the probationary period and also confirmed :

Provided that if the period of probation is extended on account of failure to
give satisfaction such extension shall not count for increment unless the appointing
authority directs otherwise.

PART -- Vil
Other Provisions

No recommen_dations, either written or oral, other than these required under
these rules applicable to the Service will be taken into consideration. Any
attempt on the part of a candidate to enlist support directly or indirectly for
his candidature by other means shall disqualify him for appointment.

in regard to matters not specifically covered by these rules, or by special
orders persons appointed to the Service shall be governed by the rules,
regulations and orders applicable generally to Government servants serving
in connection with the affairs of the State.

Senfority

Scale of pay

Pay during
probation

Canvassing

Regulation of
other matters
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26. Where the State Government is satisfied that the operation of any rule regulating Relaxatiqq in

the conditions of service of persons appointed to the Service Causes undue hard- éhfesifci‘igw

ship in any particular case, it may notwithstanding anything contained in the rules

applicable to the case, by order, dispense with or relax the requirements of that rule

to such extent and subject to such conditions as it may consider necessary for

dealing with the case in a justand equitable manner.
27. Nothing in these rules shall affect reservations and other concessions  Saving

required to be provided for the candidates belonging to the Scheduled

Castes, Scheduled Tribes and other Special categories of persons in

accordance with the orders of the Government issued from time to

time in this regard.

By Order,

ALOK KUMAR JAIN,
Secretary.

Wovaoygo (311%0g0) 2 B ® /23--2003—1 000 (Fgex / gTede)
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The Commissioners Offices Ministerial Service Rules, 1980

o - Pa_ri 1- General , '
In pursuance of the provisions of Clause (3) of Article 348 of the Constitution, the

Govemor is pleased to order the publication of the following English translation of
notification no. 54/2/ 1/65/Rev.-4, dated May 29, 1980,

No. 54/2/1/65/Rev.-4, dated May 29, 1980.

In exercise of the powers conferred by the proviso to Article 309 "of the
Constitution and in supersession of all existing rules and orders on the subject, the
Governor is pleased to make the following rules regulating recruitment and conditions
of service of persons appointed to the Commissioners Offices Ministerial Service.

1. Short title and commencement = (1) These rules may be called the
Commissioners Offices Ministerial Service Rules, 1980,

(2) They shall come into force at once.
2. Status of the service :- The Commissioners Offices Ministerial Service
comprises group 'C’ posts.

i . 3. Definitions :- In these rules, unless there is anything repungnant in the subject
or context-

(a) "appointing authority” means the Commissioner of the Division;

(b) "Additional Commissioner" means the Additional Commissioner of a
Division;

(¢) "Board" means the Board of Revenue, Uttar Pradesh;

(d) "Citizen of India" means a person who is or is deemed to be a citizen of India
under Part II of the Constitution:

(¢) "Commissioner" means the Commissioner of a Division;

(f) "Commissioner's Office" includes the office of the Additional Commissioner;
(&) "Constitution” means the Constitution of India;

(h) "Government” means the Government of Uttar Pradesh;

(i) "Govemor” means the Governor of Uttar Pradesh;

() "Head of Department” means the Board of Revenue;

(k) "Member of Service" means a person appointed in a substantive capacity

_under these rules of the rules or orders in force prior to the commencement of
these rules to a post in the cadre of the service; and

() "year of recruitment” means the period of twelve months commencing from
the first day of July of a calendar year;

1[(m)"Substantive appointment” means an appointment, not being an ad hoc
appoinunent, on a post in the Cadre of the Service, made after selection in
accordance with the rules and if there are rules, in accordance with the

procedure prescribed for the time being, by executive instructions issued by
the Ge "crnment.)

1. Inserted by Notification No, 7422/1-4/86-305 B-486 dated 1-12-1986 with immediate effect.

182
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Part I1 - Cadre

4. Cadre of service :- (1) The Ministerial posts in the office of each
Commissioner shall from a separate cadre.

(2) The strength of the Cadre and of each category of posts therein shall be such as
may be determined by the Governor from time to time.

(3) The strength of ‘Service and of each category of posts therein shall, until orders
varying the same are passed under sub-rule (2), be as given in Appendix 1:
Provided that -

(1) the appointing authority may leave unfilled or the Governor may hold in
abeyance any vacant post, Or

(2) the Governor may create such additional permanent of temporary posts as be
may consider proper.

Part 111 - Recruitment
5. Sources of recruitment :- Recruitment to the various categories of posts in the
service shall be made from the following sources :
Category 'A’

Joint Assistant (Grade I 1. By direct recruitment and promotion of Group 'D’
Routine Clerk, Record employees in accordance with the provisions of
Keeper, Typist, Copyist Subordinate  Offices Ministerial ~ Staff  (Direct
and Ahalmad. Recruitment) Rules, 1975 as amended from time to
(Rs. 200-300). time.

Provided that Paid Apprentices appointed before the
commencement of these rules will be absorbed in posts

of category-A before appoinunents are made by direct
recruitment and promoton.
Category 'D’

Junior Assistant (Grade 2. By promotion from amongst permanent incumbents
I) and Reader in the ofthe posts under Category 'A’.

Court of  Additional

Commissioner.

(Rs. 230-335).
Category 'C'

Senior Assistant and 3. [By promotion  from amongst the permanent
Sarishtedar (Rs. 280-

450).

incumbents of the posts under category 'B' in the
Commissioners Office and the permanent Junior Clerks
of the Collectorates of the concerned division working
in this pay scale of Rs. 430-685.

Note :- For the purpose of promotion a Combined
Seniority list shall be prepared by arranging the names
of the eligible persons in ordes of seniosity . as .
determined from the date of their Substantive
appointment in the pay scale of Rs. 430-685].. '
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Category "D | ‘

Head Assistant 4. '[By promotion amongst the permanent incumbents

(Rs. 450-700) of the posts under category 'C' of the Commissionets
Office and the permanent Senior Assistants of the
Collectorate of ‘the concerned division working in the
pay scale of Rs. 470-735.
Note :- For the purpose of promotion a combined
eligibility list shall be prepared by arranging the names
of the eligible persons in order of seniority as
determined from the date of their substantive
appointment in the pay scale of Rs. 470-735]

Category 'E'

Stenographer to Commi- §. By promotion from amongst permanent stenographer

ssioners (Rs. 400-600). to Additional Commissioner and permanent Camp
Assistant in the scale of Rs. 300-500.

Category 'F'

Stenographer 0 Addi- 6. By direct recruitment.

tonal Commissioner and

Camp Assistant.

(Rs. 300-500).

6. Reservation :- Reservation for the candidates belonging to the Scheduled
Castes, Scheduled Tripes and other categories shall be in accordance with the orders of
Government in force at the time of recruitment.
' Short Notes

If the Scheduled Caste and Backward Classes candidates are not available the post

may be filled by candidate of general category. (Sharwan Kumar v, State of Haryana
and others 1989 (1) SLR P&H 264)

1989 (1) SLR Bombay 289.

Part 1V - Qualifications
7. Nationality :- A candidate for direct recruitment to a post in the service
must be-
(a) a citizen of India; or

(b) a Tibetan refugee who came over to India before the Ist January 1962, with the
intention of permanently settling in India; or

(c) a person of Indian origin who has migrated from Pakistan, Burma, Ceylon or
any of the East African countries of Kenya, Uganda and the United Republic of

Tanzania (formerly Tanganyika and Zanzibar) with the intention of
permanently settling in India

Provided that a candidate belonging to category (b) or (c) above shall be a person
in whose fave v a certificate of eligibility has been issued by the State Government :
Provided further that a candidate belonging tc categery (b) will also be required to

obtain a certificate of eligibility granted by the Deputy Inspector General of Police,
Intelligence Branch, Uttar Pradesh :

1. Substituted by Not No. 7422/1-4-/86-305-13-4-86 dated 1-12-1986 with immediate effect.



[image: image38.png]hY

35

The Commissioners Offices Ministerial Service Rules, 1980 185

Provided also that if a candidate belongs to category (c) above, no certificate of
eligibility will be issued for a period of more than one year and the retention of such a
candidate in service beyond a period of one year, shall be subject to his acquiring
Indian citizenship.

Note :- A candidate in whose case a certificate of eligibility is necessary but the
same has neither been issued nor refused may be admitted to an examination or
interview and he may also be provisionally appointed subject to the necessary
certificate being obtained by him or issued in his favour.

8. Academic and other qualifications :- A candidate for direct recruitment to the
various posts in the service must possess the following -qualifications ;

Posts Qualification
For the posts in category 'A’.  As prescribed in the Subordinate Offices Ministerial
Staff (Direct Recruitment) Rules, 1975
Provided that in the case of the posts of typists a
candidate must also possess a minimum speed of 25
words per minute in Hindi typewriting.
2. Stenographer and Camp (1) Must have passed Intermediate Examination of
Assistant. the Board of High School and Intermediate
Education, Uttar Pradesh or an examination
recognised by the Government as equivalent thereto;
and
(i1) must have a minimum speed of 80 words per
minute in Hindi shorthand and 30 words per minute
in Hindi typewriting.
9. Preferential qualification :- A candidate who has-
(1) served in the Territorial Army for a minimum period of two years, or
(ii) obtained a 'B’ certificate of the National Cadet Corps,

shall, other things being equal be given preference, in the matter of direct
recruitment.

10. Age :- (1) A candidate for direct recrﬁitmem to the post covered by the
Subordinate Offices Ministerial Staff (Direct Recruitment) Rules, 1975 must be within
the age-limit laid down in the said Rules.

(2) A candidate for direct recruitment to posts no covered by sub-rule (1) must
have attained the age of 21 years and must not have attained the age of more than 30
years on January 1 of the year in which recruitment is to be made, if the posts are
advertised during the period January 1 to June 30 and on July 1 if the posts are
advertised during the period July 1 to December 31 :

Provided that the upper age-limit in the case of candidate belonging to the
Scheduled Castes/Scheduled Tribes and such other categories as may be notified by the

GOVQtt_m(I;em from time to time shall be greater by such number of years as may be .
specified. _ . '

Short Notes

Selection made in pursuance to the guidelines can not be held to be arbitrary, 1989
(1) SLJ Kerala 324, - | '

e
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- 11, Character :- The character of a candidate for direct recruitment to a post in
thé service must be such as to render him suitable in all respects for employment in
Government service. The appointing authority shall satisfy itself on this point.

Note :- Persons dismissed by the Union Government or by a State Government Of
by a Local Authority of 2 Corporation or Body owned or controlled by the Union
Government or a State Government shall be ineligible for appointment to any post in
the service. Persons convicted of an offence involving moral turpitude shall also be
ineligible.

12. Marital status :- A male candidate who has more than one wife living or a
female candidate who has married a man already having 2 wife living shall not be
eligible for appointment to a post in the service

Provided that the Govemor may, if satisfied that there exist special grounds for
doing so, exempt any person from the operation of this rule.

13. Physlcal fitness :- No candidate shall be appointed to a post in the service
unless he be in good mental and bodily health and free from any physical defect likely

to interfere with efficient performance of his duties. Before a candidate is finally
approved for appointment, he shall be required to produce a medical certificate of
fitness in accordance with the rules framed under Fundamental Rule 10, contained in
Chapter Il of the Financial Handbook, Volume 11, Part 111,

Provided that a medical certificate of fitness shall not be required from a candidate
recruited by promotion.

Part V - Procedure For Recruitment

14. Determination of vacancies :- The appointing authority shall determined the
number of vacancies to be filled during the course of the year as also the number of
vacancies to be reserved for candidates belonging to the Scheduled Castes, Scheduled
Tribes and other categories under rule 6. The vacancies to be filled by direct
recruitment shall be notified to the Employment Exchange in accordance with the rules
and orders for the time being in force. i

15. Procedure for direct recruitment to post of Junior Assistant, Grade II :-
Subject to the provisions of rule 5, direct recruitment to the post of Junior Assistant
Grade 11 shall be made in accordance with the procedure 1aid down in the Subordinate
Offices Ministerial Staff (Direct Recruitment) Rule, 1976 as amended from time K
time. v

16. Procedure for direct recruitment to the post of Stenographer and Cam,
Asgistant :- (1) For the purpose of direct recruitment to the post of Stenographer t
Additional Commissioner and Camp Assistant there shall be constituted a Selectio
Committee comprising : '

(i) The Commissioner of the Division.

(ii) The District Magistrate of the Headquarters of the Commissioner.

(iii) The Staff Officer of the Commissioner.

(2) The Selection Committee shall scrutinize the applications and require t
eligible candidates to appear in competitive test and interview.

(3) After the marks obtained by the candidates in the written test have be
tabulated, tte Selection Committee shall having regard to the need for securing ¢
representation of the candidates belonging to the Scheduled Castes, Scheduled Tril

’
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and other categories in accordance with rule 6, call for interview such number of
candiates as on the result of the written test, have come up to the standard fixed in this
respect. The marks awarded to each candidate in the interview shall be added to the
marks obtained by him in the written test.

(4) The Selection Committee shall prepare a list of candidates in order of merit, as
disclosed by the aggregate of marks obtained by them in the writien test and interview.

If two or more candidates obtain equal marks the candidates obtaining higher marks in
the written test shall be the vacancies.

17. Procedure for recruitment by promotion to the post of Head Assistant :-
(1) Recruitment to the post of Head Assistant shall be made on the basis of seniority
subject to rejection of the unfit, through the Selection Committee constituted under
rule 16 (1).

(2) The appointing authority shall prepare an eligibility list of the candidates
arranged in order of seniority and place it before Selection Committee along with their
character rolls and such other record, pertaining to them, as may be considered proper.

(3) The Selection Committee shall consider the cases of candidates on the basis of
records, referred to in sub-rule (2), and if it considers necessary, it may interview the
candidates also. '

(4) The Selection Committee shall prepare a list of selected candidates arranged in
order of seniority and forward the same to the appointing authority.

18. Procedure for recruitment by promotion to the posts not covered by rule
17 :- (1) Recruitment by promotion to the posts of different categories shall be made

on the basis of seniority subject to rejection of the unfit through the Selection
Committee constituted under rule 16 (1).

~ (2) The appointing authority shall prepare categorywise eligibility lists of the
candidates arranged in order of seniority and place it before the Selection Committee
along with their character rolls and such record pertaining to them as considered

proper.
(3) The Selection Committee shall consider the cases of candidates on the basis of

records, referred to in sub-rule (2) and if considers necessary, it may interview the
candidates also.

(4) The Selection Committee shall prepare a list of selected candidates arranged in
order of seniority and forward the same to the appointing authority.

Part VI - Appointment, Probation, Confirmation and Seniority
19. Appointment :- (1) On the occurrence of substantive vacancies the appointing

gumomy shall make appointment by taking candidates in the order in which they stand
in the list prepared under rule 15, 16, 17 and 18 as the case may be.

(2) The appointing authority may make appointments in temporary and officiating
vacancies also from the lists, referred to in sub-rule (1). If no candidate bomne on these
lists is available, he may make appointment in such vacancies from persons eligible for
appointment under these rules but such appointment in the case.of posts to which
direct recruitment is made in accordance with the subordinate Offices Ministerial Staff
(Direct Recruitment) Rules, 1975 shall not last for a period exceeding six months and
one year in respect of othe:r posts, or till the next selection whichever is earlier. = "
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20. Probation :- (1) A person on appointment to a post in the service in or against
a substantive vacancy shall be placed on probation for a period of two years.

(2) The appointing authority, may, for reasons to be recorded, extend the period of
probation in individual cases specifying the date up to which the extension is granted :

Provided that save for exceptional reasons the period of probation shall not be
extended for more than one year and in no case beyond two years.

- (3) If it appears to the appointing authority at any time during or at the end of the
period of probation or extended period of probation that a probationer has not made
sufficient use of his opportunities or has otherwise failed to give satisfaction, he may

- be reverted to his substantive post, if any, and if he does not hold a lien on any post,

his services may he dispensed with.

(4) A probationer who is reverted or whose services are dispensed with under sub-
rule (3) shall not be entitled to any compensation.

(5) The appointing authority may allow continuous service, rendered in an
officiating or temporary capacity in a post included in the cadre or any other
equivalent or higher post, to be taken into account for the purpose of computing the
period of probation. ¢ .

21. Confirmation :- A probationer shall be confirmed in his appointment at the
end of the period of probation or the extended period of probation if -

(a) his work and conduct are reported to be satisfactory,

(b) his integrity is certified, and

(c) the appointing authority is satisfied that he is otherwise fit for confirmation.

22. Seniority :- Seniority in any category of post in the service shall be
determined from the date of order of substantive appointment and where two or more
persons are appointed together from the order in which their names are arranged in the
appointment order :

Provided that-

(1) the inter se seniority of persons directly appointed to the service shall be the
same as determined at the time of selection. :

(i) the inrer se seniority of persons appointed to the service by promotion shall be
the same as it was in the substantive post held by them at the time of promotion.

Note :- (i) A candidate recruited direcdy may lose his seniority if he fails to join
without valid reasons when vacancy is offered to him. The decission of the appointing
authority as to the validity of reasons will be final.

(ii) Where the appointment order specifies a particular back date with effect from
which a person is appointed substantively that date will be deemed to be the date of
order of substantive appointment. In other cases it will mean the date of issue of the
order.

Part VII - Pay Etc.

23. Scales of pay :- (1) The scales of pay admissible (o persons appointed to the
various categories of posts in the service, whether in a substantive or officiating
capacity or as a temporary measure, shall be such as may be determined by the
Government from time to time.

(2) Tue scales of pay at the time of the commencement of these rules are as
follows : -
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Name of the post Scale of Pay
Junior Assistant Grade II, Routine Rs.200-5-250-E.B.-6-280-E.B.-8-320.
Clerk, Record Keeper, Copyist, Typist
and Ahalmed in court of Additional
Commissioner and Commissioner.

Junior Assitant grade I, Reader in the Rs. 230-6-290-E.B.-9-335-E.B.-10-385.
court of Additional Commissioner.

Senior Assistant, Sarishtedar Rs. 280-8-296-9-350-E.B.-10-400-
E B.-12-450.
Head Assistant Rs. 450-25-575-E.B.-25- 700.
Stenographer to Commissioner Rs. 450-20-500-E.B.-20-600.
Stenographer to Additional Rs. 300-8-340-E.B.-10-440-
Commissioner E.B.-12-500
Camp Assistant to Commissioner Rs. 300-8-240-E.B.-10-440-
’ E.B.-12-500

Short Notes

The above pay scale has been revised by the U. P. Pay Commission with effect
from 1-1-1986.

24. Pay during probation :- (1) Notwithstanding any provision in the
Fundamental Rules to the contrary, a person on probation, if he is not already in
permanent Government servige, shall be allowed his first. increment in the time scale

when he has completed one year of satisfactory service, has passed Departmemal
Examination and undergone training where prescribed and second increment after two
years service when he has completed the probationary period and is also Confirmed.

Provided that if the period of probation is extended on account of failure to give

satisfaction such extension shall not count for increment unless the appointing
authority directs otherwise.

(2) The pay during probation of a person who was already holding a post under the
Government, shall be regulated by the relevant fundamental rule :
Provided that if the period of probation is extended on account of failure to give

satisfaction, such extension shall not count for increment unless the appointing
authority directs otherwise.

(3) The pay during probation of a person already in permanent Govermnment
service shall be regulated by the relevant rules applicable to Government. servants
generally serving in connection with the affairs of the State.

25. Criterion for crossing efficlency bar : (1) No Head Assistant or
Stenographer to the Commissioner shall be allowed to cross efficiency-bar unless he
has worked deligently and to the best of his ability, his work and conduct have been
found to be satisfactory and unless his integrity is certified.

(2) A Person not coveréd by sub-rule (1) shall not be allowed to cross-

(i) the first efficiency-bar unless his work and conduct are found to be satlsfactory
and unless his mtegmy is certified.
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(i) the second efficiency bar unless he has worked deligently and to the best of his
work and conduct are found to be satisfactory and unless his integrity is
certified.

Part VIII - Other Provisions

26. Canvassing :- No recommendations, either written or oral, other than those
required under the rules applicable to the post of service will be tdken into
consideration. Any attempt on the part of a candidate to enlist support directly or
indirectly for his condidature will disqualify him for appointment.

27. Transfers :- (1) Transfers from one post to another in the same office may be
made by the Commissioner.

(2) Transfers from one Commissioners Office to another may be made by the
Board and persons so transferred shall retain their lien in the parent cadre.

28. Regulation of other matters :- In regard to the matters not specifically
covered by these rules or by special orders, persons appointed to the service shall be
governed by the rules, regulation and orders applicable gencrally to Government
servants serving in connection with the affairs of the State.

29. Relaxation from the conditions of service :- Where the State Government is
satisfied that operation of any rule regulating the conditions of service of persons
appointed to the service causes undue hardship in any particular case, it may
notwithstanding anything contained in the rule applicable 1o the case, by order,
dispense with or relax the requirements of that rule to such extent and subject to such
conditions as it may consider necessary for dealing with the case in a just and equitable
manner.

30. Saving :- Nothing in these shall rulcs affect the reservation or any other
concession required to be provided to the Scheduled Castes, Scheduled Tribes and

other categories of persons in accordance with the orders issucd by the Government
from time to time in this regard.
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CHAPTER XX VI
The Uttar Pradesh District Offices (Collectorates)

Ministerial Service Rules, 1980!

In pursuance of the provisions of clause (3) of Article 348 of the Constitution, tl
Govemor is pleased to order the publication of the following English translation
notification nQ. 4749/1-4-80-445, B-4-62, dated October 13, 1980.

No. 4789/1-4-80-445.B-4-62 October 13, 1980 :- In exercise of the powe
conferred by the proviso to Article 309 of the Constitution and in supersession of :
existing rules and orders on the subject, the Governor is pleased to make the followis
rules regulating recruitment and conditions of service of persons appointed to the Utt
Pradesh District Offices (Collectorates) Ministerial Service :

Part I - General

1. Short title and commencement :- (1) These rules may be called the Ut
Pradesh District Offices (Collectorates) Ministerial Service Rules, 1980

(2) They shall come into force at once.
2. Status of the Service :- The Uttar Pradesh District Offices (Collectorau
Ministerial Service is a non-gazetted service comprising Group XX 'C' posts.

3. Definitions :- In these rules, unless there is anything repugnant in subject
context :

(a) 'appointing authority' in the case of Office Superintendent means t
Commissioner of the Division and in the case of all other posts means t
District Officer of the District,

(b) 'Board’ means the Board of Revenue, Uttar Pradeh;

(¢) ‘citizen' of India mieans a person who is or is deemed to be a citizen of In¢
under Part II of the Constitution;

(d) 'Commissioner' means the Commissioner of a Division;

(e) 'Constitution' means the Canstitution of India;

(f) 'District Officer' means the District Officer of a district;

(g) 'Government’ means the State Government of Uttar Pradesh;

(h) 'Govemor' means the Governor of Uttar Pradesh;

(1) 'Head of Department’ means the Board of Revenue, Uttar Pradesh;

() 'Member of Service' means a person appointed in a substantive capacity unc
these rules or the rules or orders in force prior to the commencement of th
rules to a post in the Service; and

(k) "Year of recruitment' means the period of twelve months commencing fre
the first day of July of a calendar year.

Part Il - Cadre

4. Cadre of Service :- (1) The strength of the service and of each category

posts therein each district shall be such as may be determined by the Governor fr
time to time.

1. Published in U. P. Gazette, Part 1-Ka, dated 7-2-1981.
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(2) The strength of the Service and of in each categury of posis therein each
district shall, until orders varying the same are passed under sub-rule (1), be as given in
Appendix I :

Provided that : ,

(1) the appointing authority may leave unfilled or the Governor may hold in

abeyance any vacant post without thereby entitling any person to
compensation; or :

(2) the Govemor may create such additional permanent or temporary posts from

time to time as he may consider proper.

Part I - Recruitment

5. Sources of Recruitment :- Recruitment to the various categories of posts in the

Service shall be made district-wise from the following sources :

Category 'A’
Assistant Bill Clerk, Ahalmad, Naib Nazir
(Grade 1I), Library Clerk, Assistant Routine
Clerk, Assistant Revenue Clerk, Assistant
Revenue Assistant (Grade III), Assistant English
Record Keeper, Assistant Judiciai ' Assistant
(Grade 1II), Armms Forms-Keeper Appeal
Ahalmad, Assistant Record Keeper, Arrangers,
Weeders, Copyist, Assistant Local Bodies Clerk,
Syaha Navees, Suits Clerk, Judicial Moharrir,
Revenue Moharrir, Kurk Amin, Assistant Record
Keeper (Indexer, Town Clerk, Typist, Land
Acquisition Clerk, Assistant Excise Clerk, Stamp
Clerk, Assistant Record Keeper (Revenue),
Assistant Record Keeper (Judicial) Despatcher,
Assistant Record Keeper, (Lekhpal), Political
Pension Clerk, Local Bodies Clerk, sAssistant

.Commissioner's Clerk, _Cell Clerk, Junior Clerk,
- Assistant Session Clerk, Nazul Clerk, Assistant

Moharrir (Judical), Embossing Clerk, Junior
Clerk, Freedom Fighters Clerk, Complaints
Clerk, Assistant General Clerk, Small Saving
Clerk, Honorary Court Clerk, Auction Clerk,
Suits Clerk (Grade II), Land Record Clerk,
Mutation Clerk, Assistant Record Keeper,
Teleprinter Operator, Assistant Vasil Baqi Navis,
Ceiling Clerk, Assistant Chief Revenue
Accountant, Agriculture Income Tax Clerk,
Government State Clerk , Moneylending Clerk,
Finance and Revenue Clerk, Mela Clerk,
Assistant Suits Clerk, Ziledar Government Estate
and any other ministerial posts in the scale of
pay Rs. 200-320.

By direct recruitment and
pormotion of Group D'
employees in accordance
with the puvisions of the
Subordinate Offices Minis-
terial Staff (Direct Recurit-
ment) Rules, 1975 as
amended from time to time:
Provided that subject to the
provision of rule 6 where
paid Apprentices were en-
listed before the commen-
cement of these Rules in
accordance with the G.O.
no. B-2876/1B-149B/59,
dated August 16, 1961, they
shall, if available, be
considered for appointment
to the post in Category ‘A’
before appointments are
made by direct recruitment
and promotion.
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Biili Cierk, Routine Clerk,  Judical Record By  Promotion from
Keeper, Amms Clerk, Excise Clerk, Naib Nazir, amongst the permanent

Local Bodies Clerk (Grade I), Stamp Clerk,
Assistant Judicial Clerk (Grade II), Assistant
Revenue Assistant, (Grade-II), Land Acquisition
Clerk, Peshkar, General Clerk Senior, Senior
Clerk (Freedom Fighters) Assistant English
Record Keeper, Sub-Divisional Clerk, National
Saving Scheme Clerk, Calamity Clerk, Land
Records Peshkar, Record Keeper, Establishment
Clerks, Flood Clerk, Suits Clerk (Grade I), Head
Operator Teleprinter, Wasil Baqi Navis, Mines
Clerk, Ceiling Clerk, Z.A.C. Clerk, Senior
Accounts Clerk, Nazul Clerk and any other
ministerial posts in the scale of pay Rs. 230-385.

Category 'C' *
Enquiry Clerk in the scale of pay of Rs. 250-425.

Category 'D’
Senior Assistant which term includes Nazir,
Judicial Assistant, Revenue Assistant, Revenue
Record Keeper, English Record Keeper, Chief
Revenue Accountant and any other ministerial
post in the scale of pay of Rs. 280-460.

incumbents of the  posts
mentioned in Category 'A'.
Provided that for promotion
to the post of Head
Teleprinter Operator a can-
didate having the minimum
speced of 40 words per
minute in English type
writing shall be given
preference.

By promotion from
amongst the permanent
incumbents of the posts
mentioned in Category 'B' :

By promotion from
amongst the permanent
incumbents of the posts
mentioned in Category 'B’
and 'C’ above.

Notes :- (1) For the purpose of promotion to the posts in Category 'D', a combin
seniority list shall be prepared by arranging the name of Enquiry Clerk and thereaf
the names of persons holding the posts in Category 'B', in order or seniority.

(2) Where a person is Selected both for the posts in Category 'C' and 'D’, the p
in category 'D' shall be first offered (o the person in order of seniority.

Category 'E'
Office Superintendent (in the pay
scale of Rs. 450-700).

Category 'F'
(i) Stenographer-Grade II, (in the
scale of Rs. 250-700).

(ii) Stenographer, Grade I, (in the
scale of Rs. 300-500).

By promotion from amongst the permanent
incumbents of the posts in Category 'D'.

By direct recruitment.

By promotion from amongst the permanent
Stenographers in the scale of Rs. 250-425, If
suitable persons are not available for
promotion the post may be filled up by
direct, recruitment.
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Short Notes

The above pay scale hias been revised by the U. P. Pay Commission with effect
from 1-1-1986, (See Chapter XXXVIII).

6. Reservation :- Reservation for the candidates belonging to the Scheduled
Castes, Scheduled Tribes and other categories, shail be made in accordance with the
orders of the Government in force to the time of the recruitment.

Part IV - Qualification
7. Nationality :- A candidate for direct recruitment to a post in the service
must be-
(a) a citizen of India; or

(b) a Tibetan refugee who came over to India before the 1st January, 1962 with
the intention of Permanently settling in India; or

(c) a person of Indian origin who has migrated from Pakistan, Burma, Ceylon or
any of the East African countries of Kenya, Uganda and United Republic of
Tanzania (formerly Tanganyika and Zanzibar) with the intention of
permanently settling in India :

Provided that a candidate belongiyng to category (b) or (c) above must be a person

in whose favour a certificate of eligibility has been issued by the State Government ;

Provided further that a candidate belonging to category (b) will also be required o

obtain a certificate of eligibility granted by the Deputy Inspector General of Police,
Intelligence Branch, Uttar Pradesh :

Provided also that if a candidate belongs to category (c) above no certificate of
eligibility will be issued for a period of more than one year the retention of such a
candidate in service beyond a period of one year, shall be subject to his acquiring
Indian citizenship. :

Note :~ A candidate in whose case a certificate of eligibility is necessary but the
same has neither been issued nor refused, may be admitted to an examination of
interview and he may also be provisionally appointed subject to the necessary
certificate being obtained by him or issued in his favour.

8. Academic Qualifications :- A candidate for direct recruitment to the various
posts in the service must possess the following qualifications :

Post Qualification
1. For the posts in Category 'A’ As prescribed in the Subordinate Offices
Ministerial Staff (Direct Recruitment) Rules,
1975 :

Provided that in the case of the post of Typist,
a candidate must also possess a minimum
speed of 26 words per minute in Hindi
typewriting :

Provided further that for the post of
Teleprinter Operator a candidate must alsb

T bl

possess a minimum speed of 40 words p&‘
minute in English typewriting. L

el
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2. Sienograpner (Grade I or IT) (1) Intermediate Examination of the Boa
. High School and Intermediate Education: !
&¥radesh or an examination recognised by
Govemnor as equivalent thereto; and
(i) a minimum speed of 80 words per mi
in Hindi shorthand and 30 words per minu
Hindi typewriting. '
9. Preferential qualification ;- A candidate who has :
(1) served in the Territorial Army for a minimum period of two years, or
(2) obtained a 'B' certificate of the National Cadet Corps shall other things
equal, be given preference in the matter of direct recruitment.
10. Age :- (1) A candidate for direct recruitment to the posts in category 'A
be within the age limits prescribed in the Subordinate Offices Ministerial Staff (
Recruitment) Rules, 1975,

(2) A candidate for direct recruitment to the posts of Stenographer mus

- attained the age of 21 years and must not have attained the age of more than 3(

on January 1 of the year in which recruitment is to be made if the posts are adv.

during the period January 1 o0 June 30 and on July 1 if the posts are advertised
the period July 1 to December 31 : .

Provided that the upper age-limit in the case of candidates belonging
Scheduled Castes, Scheduled Tribes and such other categories as may be notif

the Government from time 1o time shall be greater by such number of years as n
specified.

11. Character :- The Character of a candidate for direct recruitment to a
the Service must be such as to render him suitable in al] respects for employm
Government Service. The appointing authority shall satisfy itself on the point.

Note :- Persons dismissed by the Union Government or by a State Governm
by a Local Authority or a Corporation or Body owned or controlled by the °
Government or a State Government shall be ineligible for appointment to any p
the Service. Persons convicted of an offence involving moral turpitude shall al
ineligible.

12. Marital Status :- A male candidate who has more than one wife living
female candidate who has married a man already having a wife living, shall ¢
eligible for appointment to a post in the Service :

Provided that the Governor may, if satisfied that their excist special groun
doing so, exempt any person from the operation of this rule.

13. Physical Fitness :- No candidate shall be appointed to a post in the Se
unless he be in good mental and bodily health and free from any Physical defect |
to interfere with the efficient performance of his duties. Before a candidate is fi
approved for appointment he shall be required to produce a Medical Certifica
Fitness in accordance with the rules framed under Fundamental Rule, 10 and cont
in Chapter III of the Financial Handbook Volume II, Para III :

Provided that a Medical Ce

rtificate of Fitness shall not be required frc
.candidate recruited by promotion.




[image: image50.png]U. P. District Offices (Collectorates) Ministerial Services Rules, 1980 197

Short Notes

Fundamental Rules, 10 as contained in Chapter 1II of the Financial Hand Book
Volume II Part 11 is reproduced as under : _

"Unless any other form of medical certificate is prescribed in the rules, regulations
or instructions regulating recruitment to a particular service or post, a medical
certificate of fitness for Ggvernment service shall be in the following form :"

"I do hereby certify that I have examined........... a candidate for employment in

thE. . oereeeieere e department and cannot discover that he/she has any diseases
(communicable or otherwise), constitutional weakmess of bodily infirmity except
do not consider this a disqualification for employment in the............ department.

The candidate's age according to his/her own statement is............... years and the

Note :- When a candidate for appointment in a non-gazetted post is sent for
medical examination the examing medical officer or board should in his or its presence
obtain on the medical certificate the signature of candidate. These signatures should
afterwards be verified by the head of the office with those in the service book. In the
case of an illiterate person it will be sufficient to obtain bis thumb and finger
impressions on the certificate. In the case of a person for whom a service book is not
maintained, the head of the office should verify the signature on the medical
certificate with the signature of the candidate obtained in his presence.

A medical certificate of fitness shall not be required in the following cases :-
(1) from a person appointed by the president of India.

(2) from persons passed civil engineer students of the Thomson Civil Engineering
College, Roorkee who have been examined and passed as fit by a medical board at
Roorkee at the end of their third year in that college.

(3) from a Government servant promoted from inferior to superior service ;

(4) from persons appointed on the results of competitive examinations for which
medical examinations by medical board is prescribed if they are appointed within six
months of the date of which they are examined by the medical board;

(5) from gersons who have been examined and passed as fit by a medical Board

before selection for training in the Superior Forest Service Course at the Indian Forest
College, Dehra Dun;

(6) from persons who have been examined and passed at fit by a Civil Surgeon
before selection for training in the Forest Rangers' Course at the Indian Forest Rangers'
College Dehra Dun;

(7) from engineer officers in the Public Works Department who have been
examined and passed fit by the Medical Board, Lucknow, on their first appointment to
a gazetted post, whether permanent or temporary, unless at the time of confirmation it
may be found necessary for any special reasons to require an officer to undergo a
second medical examination.

Orders of the Governor regarding Subsidiary Rule 11
Once a person is asked to produce a medical certificate of fitness for entry into
Government service and has actually been examined and declared unfit, it is not open

to the appointing authority to. use its discertion to ignore the certificate that has been
produced. .
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Part V - Procedure for Recruitment

¢+ 14. Determination of Vacancies :- The appointing authority shall determine

beirig in force, the number of vacanci

also number of vacancies to be reserved for candidates belonging to the Sched
Castes, Scheduled Tribes and other categories under rule 6,

15. Procedure for direct Recruitment to the Posts in Category 'A' :- Dj
recruitment to the post mentioned in Category ‘A’ in rule 5 shall be made in accordz
with the procedure laid down in the Subordinate Offices Ministerial Staff (Dj
Recruitment) Rules, 1975 as amended from time to time.

16. Procedure for Direct Recruitment to the post of Stenographer :- (1) For

purpose of direct recruitment to the posts of Stenographer, there shall be constitute
Selection Committee comprising -

(i) the District Officer of the District ;

(ii) two other officers of the District not below
nominated by the District Officer.

(2) The Selection Committee shali scrutinize the applications and require
cligible candidates to appear in a competitive test and interview.

Note :- The syllabus and procedure for com

(3) After the marks, obtained by the can
tabulated, the Selection Committee shall, having regard to the need for securing ¢
representation of the candidates belonging to the Scheduled Castes, Scheduled Trit
and other categories in accordance with rule 6, call for interview such number
candidales as on the result of the written test, have come up to the standard fixed
the Committee in this respect. The marks awarded 10 each candidate in the intervie
shall be added 1o the marks obuiined by him in the wrilten test.

(4) The Selection Committee shal] prepare a list of candida
disclosed by the aggregate of marks obtained by them in the wr
If two or more candidates obtain €qual-marks, the candid
the written test shall be placed higher. The number of names in tie Ijst shall be larg
(but not larger by more than 25 per cent than the number of vacancies). ’

17. Procedure for Recruitment by Promotion to the posts other than the pos
of Office Superintendent :- Recruitment to the posts of Category 'B' 'C' and 'D' ar
Stenographer, Grade | mentioned in rule 5, shall be made on the basis of Sénioril

subject to the rejection of the unfit through the Selection Committee constituted uhd
rule 16 (1).

the rank of Deputy Collector 1o

petitive test is given in Appendix II.
didate in the written test, have be

tes in order of merit,
itten test and intervie:
ates obtaining higher marks

(2) The appointing authority shall prepare categorywise eligibility list of th
candidates arrenged in order of seniority and place the list before the Selectio

Committee along with their character rolls and such records pertaining to them so ma
be considerced proper.

(3) The Sclection Commitce sh
character rolls and records referred
may also interview the candidates.

all consider the cases of candidates on the basis o
o in sub-rule (2) and if it considers necessary i

e
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{4) The Seieciion Coimmiiiee shall prepare a lisi of selecicd candidates arranged in
order of seniority and forward the same to the appointing authority.

18. Procedure for recruitment to the posts of Office superintendent :- (1)
Recruitment to the post of Office Superintendent in a District Office shall be made by
promotion from amongst the permanent assistants of Category "D’ of that office on the
basis of Seniority subject to the rejection of the unfit in the manner laid down
hereinafter by a Selection Committee consisting of :

(1) the Commissioner or the Division,

(11) the District Magistrate of the District where the vacancy has occurred, and

(ii1) one other senior officer not below the rank of Additional District Magistrate
to be nominated by the Commissioner of or the Divison.

(2) For recruitment to the post of Office Superintendent, the Commissioner shall
call Yor the names of the five senior most assistants of Category 'D' of the District
where the vacancy is expected to occur. The names shall be arranged in order of
seniority on the basis of dates of confirmation in the grade and selection by the
Selection Commitiee shall be made from the list so prepared.

(3) The list alongwith the character rolls of the persons included in it and such
other records pertaining to them as may be considered proper shall be placed before
the Selection Committee.

(4) The Selection Committee shall consider the cases of candidates on the basis of

the character rolls and record referred to in sub-rule (3) and, if it considers necessary,
may also interview the candidates

(5) The Selection Committee shall forward the name of the selected candidate to
the appointing authority.

Part VI - Appointment, Probation Confirmations and Seniority

19. Appointment :- (1) On the accourrence of substantive vacancies, the
appointing authority shall make appointments by taking candidates in the order in
which they stand in the list prepare under rules 15, 16, 17 and 18 as the case may be.

(2) The appointing authority may make appointments in temporary and officiating
vacancies also from the lists referred to in sub-rule (1). If no candidate borne on these
lists is available he may make appointment in such vacancies from amongst the
persons eligible for appointment under these Rules provided that such appointment in
the posts included in Category 'A’ shall not be made for a period exceeding six months
or till the next selection whichever is earlier and in the remaining posts it shall not las!
for a period-exceeding one year or till the next Selection whichever is earlier.

20. Probation :- (1) A person on appointment to a post in the Service in or agains
a substantive vacancy shall be placed on probation for a period of two years.

(2) The appointing authority may, for reasons to be recorded extend the period o
probation in individual cases specifying the date up to which the extension is granted.

Provided that save for exceptional reasons period of probation shall not b
extended for more than one year and in no circumstances beyond the list of two years.

(3) If it appears to the appointing authority at any time during or at the end ©
period of probation or the extended period of probation that a probationer has not mad
sufficient use of his opportunities or has otherwise failed to give satisfaction, he may b
reverted to his substantive post, if any, and if he does not hold a lien on any post hi
services may be dispensed with.
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.. (4) A probationer who is reverted or whose services are dispensed with under sut
rule (3) shall not be entitled to any compensation. '

(5) The appointing authority may - allow continuous service rendered in a
officiating or lemporary capacity in a post included in the cadre or any othe

equivalent or higher Post, to be taken into account for the purpose of commuting th
period of probation.

21. Confirmation :- A probation shall be confirmed in his appointment at the en
of the period of probation or the extended period of probation if :

(a) his work and conduct are reported to be satisfactory,

(b) his integrity is certified, and

(c) the appointing authority is satisfied that he is otherwise fit for confirmation.

22. Seniority :- (1) Seniority in any Category of posts in the Service shall b¢
Districtwise.

(2) Seniority in any category of posts in the service shall be determined from the
date of order of substantive appointment and where two or more persons are appointed
together from the order in which their names are arranged in the appointment order -

Provided that :

(1) the inter-se-seniority of persons directly appointed to the service shall be the
same as determined at the time of selection.

(1) the inter-se-seniority of persons appointed to the service by promotion shall be

the same as it was in the substantive post held by them at the time of
promotion.

Note :- (i) Where the appointment order specifies a particular back date with
effect from which a person is appointed substantively that date will be deemed to be

the date of order of substantive appointment. In other cases it will mean the date of
issue of the order.

(i1) A candidate recruited directly may lose his seniority if the fails to Jjoin without

vahd reason when vacancy is offered to him.The decision of the appointing authority
as 10 to the validity of reasons will be final.

Part VII - Pay Etc, _
23. Scales of Pay :- (1) The scales of pay admissible to persons appointed to the
various categories of posts in the Service, whether in a substantive or officiating
capacily or as a temporary measure, shall be such as may be determined by the
Government from time to time.

(2) The scales of pay in force at the time of the commencement of these rules are
as follows :

Names of the posts Scale of Pay
1. Posts mentioned in Category 'A' in rule 5 Rs. 200-5-250-E.B.-6-280-
v E.B.-8-320
2. Posts mention~d in Category 'B' in rule 5 Rs. 230-6-290-E.B.-9-335.
" EB.-10-385
3. Posts mentioned in Category 'C' in rule 5 Rs. 250-7-285-E.B.-9-375.
E.B.-10-425

4. Posts mentioned in Category 'D' in rule 5 Rs. 280-8-296-9-350-
E.B.-10-400-E.B .-12-460
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5. Office Superintendent Rs. 450-25-575-E.B.-25-700
6. Stenographer Grade 1 Rs. 300-8-324-9-360-
' E.B.-10-440-E.B.-12-500
7. Stenographer Grade 11 ' Rs. 250-7-285-E.B.-9-375-
: E.B.-10-425
Short Notes

The above pay scales have been revised by the U. P. Pay Commission with effect
from 1-1-1986. (See Chapter XXX VIII)

24. Pay during Probation :- (1) Notwithstanding any provision in the
Fundamental Rules to the contrary, a person on probation, if he is not already in
permanent Government service, shall be allowed his first increment in the time scale
when he has completed one year of satisfactory service, has passed the Departmental
Examination and undergone training where prescribed, and the second increment after

two years service when he has completed the period of probation and is also
confirmed,

Provided that if the period of probation is extended on account of failure to give
satisfaction such extension shall not count for increment unless the appointing
authority directs otherwise.

(2) The pay during. probation of a person who was already holding a post under the
Government, shall be regulated by the relevant Fundamental Rules :
Provided that, if the period of probation is extended on account of failure to give

satisfaction, such extension shall not count for increment unless the appointing
authority directs otherwise.

(3) The pay during probation of a person already in permanent Govermment
Service shall be regulated by the relevant rules applicable to Government servants
generally serving in connection with the affairs of the State.

25. Criteria for Crossing efficiency bar :- (1) No person holding any of the posts

mentioned i category A’ in Rule 5 shall be allowed to cross;

(1) = first efficiency bar unless his work and conduct have been found to be
satisfactory he possesses a minimum speed of 20 words per minute (25 words
per minute in the case of typists) in Hindi typewriting and his integrity is
certified ;

(ii) the second efficiency bar unless he has ‘worked with deligence and distinct
ability, he possesses a minimum speed of 20 words per minute (25 words per
minute in the case of typists) in Hindi typewriting and unless his integrity is
certified.

(2) No person holding any of the posts mentioned in category 'B' in Rule 5 shall be
allowed to cross;

(1) the first efficiency bar unless his record of service shows that he has worked
steadily with distinct ability and strict honesty and unless his integrity is
certified :

(i1) the sccond efficiency bar unless it is found that he is well acquainted with
rules and regulations and he has worked with deligence and intelligence and
unless his integrity is certified. R

(3) No person holding any of the posts mentioned in category 'C' and 'D' in rule 5
shall be allowed o cross- '
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(i) the first efficiency bar umless he has worked with efficiency and has
knowledge of departmental Rules Manuals, Pension Rules and Financial
Rules and unless his integrity is certified ;

(i) the second efficiency bar unless it is found that he is well acquainted with all
departmental rules relating to financial matters and that he is able to put up
good notes and drafts and unless his integrity is certified.

(4) No Office Superintendent shill be allowed to cross the efficiency bar unless his
work and conduct during the last five years have been found to be satisfactory, his
integrity is certified and it is certified that his contry lover the staff of the office was
adequate and that he has capacity to supervise the work properly.

(5) No Stenographer in either of the two scales of pay shall be allowed to cross-

(i) the first efficiency bar unless the officer with whom he is attached certified
that his work and conduct as a stenographer have been satisfactory and unless
his integrity is certified ;

(ii) the second efficiency bar unless his record of service shows that he has
worked steadily with distinct ability and strict honesty and unless integrily i
certified.

Part VIII - Other Provisions

26. Canvassing :- No recommendation, either written or oral, other than thost
required under the rules applicable to the post or service will be taken int
consideration. Any attempt on the part of a candidate to enlist support direcly o
indirectly for his candidature will disquality him for appointment.

27. Transfers :- Transfer from one post to another in the same office shall b
made by the District Officer. Transfer from one district to another in the same Divisiol
may be made by the Commissioner. Transfer from one Division to another may b
made by the Board of Revenue or by mutual arrangement between the Commissioner
of the concerned divisions with the approval of the Board of Revenue.

In making these transfers the general Policy laid down by the Government fror
time to time shall be followed.

28. Regulation of other matters :- In regard to matters not spefically covered b
the rules or by special orders, Persons appointed to the service shall be governed by th
rules, regulations and orders applicable generally to Government servants serving i
connection with the affairs of the State.

29. Relaxation from the conditions of service :- Where the State Government |
satisfied that the operation of any Rule regulating the conditions of service of perso
appointed to this service causes undue hardship in any particular case it ma
notwithstanding anything contained in the rules applicable to his case by orde
dispense with or relax the requirements of that rule to such extent and subject to suc
conditions as it may consider necessary for dealing with the case in a just and equitab
manner.

30. $ving :- Nothing in these rules shall affect reservations and other concessiot
require 10 be provided for the Scheduled Castes, Scheduled Tribes and other speci

categories of persons in accordance -with the orders issued by the Government f{ro
time to time in this regard.
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Appendix I
(See Rule 4)

in the ministerial Establishment of District (Collectorates) Office as on

Category 'A'  Category 'B'  Category 'C'  Category ‘D' Category 'E' Category 'F’
Name of district No.of Posts  No. of Posts  No.of Posts _ No.of Posts  Ne.of Posts No. of Posts Total

“Temp. Permt. Temp. Permt. Temp. Permt. Temp. Permt. Temp. Permt. Temp. Permt.
1 2 3 4 5 6 7 8 9 10 11 12 13
16 84 2 22 6 1 5 1 137
18 9% 3 17 6 1 5 1 147
3 {Meerut 5 104 22 1 6 1 5 1 145
! 16 99 2 16 6 1 5 1 146
- 50 27 12 6 6 1 102
S 1 52 1 12 6 1 1 77
18 116 6 23 6 1 1 7 1 178
10 84 2 22 6 1 5 1 131
16 99 8 24 1 6 1 7 1 162
. 2 51 1 14 6 5 I 1 81
11TEBR 6 54 2 1 5 1 5 84
Lo 12V Baply 16 94 4 20 1 6 | 6 1 149
3T B 3 87 Y 5 1 6 1121
Sokijitanpur 11 82 219 6 1 5 1127
pilibi 12 52 2 15 6 1 4 19
12 11l 4 24 6 1 7 1 166
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Appendlx 1
_ “.+(Seé Rule 16) - Yooor E
~ Syllabus of Competitive test for Fecruitment to the posts of Stenographer :
1. The competitive test shall consist of 4 written test and interview. bl

2. The subjects of the test and the maximum marks on each subject shall be as
follows :

{a) Written test. Marks
() A test in Hindi stenography 100
(i) A test in Hindi typewriting 50
(iii) A short test in Hindj and English composition 50
(b) Interview -

@) Personality 25
(ii) General Knowledge and suitability for the post 25

(b) Test in Hindi and’ English Composition shall consists of a written examination
for which one hour will be allowed and candidate will be required to write a letter or a
short essay on a subject of genera] interest.
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The Class IV Employees Services Rules, 1975

Part I - General

1. Short title and commencement :- (1) These rules may be called the Class IV
Employees Services Rules, 1975.

(2) They shall come into force atonce.

2. Application of these rules :- ![These rules shall apply to all Class IV (Now
Group D) posts referred to in rule 6 in all the Subordinate offices as defined in clause
(h) of rule 4].

Short Notes

Rule 2 has been substituted by Notification No. 27/2/1974 personnel (2) dated
October 11, 1979.

3. Overriding effect of these rules :- In the event of any inconsistency between
these rules and a specific rule or rules pertaining to any of the aforesaid posts in any
deparument :

(i) the provisions, contained in these rules shall prevail to the extent of the

inconsistency in case the specific rules were made prior to the commencement
of these rules; and '

(it) the provisions contained in the specific shall prevail in case they are made
after the commencement of these rules.

4. Definitions :- In these rules, unless the context otherwise requires :

(a) "appointing authority” means the authority specified in a particular
department to be the appointing authority in regard to any category or
categories of posts to which these rules apply ;

(b) "Citizen of India" means a person who is or is deemed to be citizen of India
under Part II of the Constitution;

{c) "Constitution" means the Constitution of India;

(d) "Establishment" means the class IV establishment on which the posts are
bome;

(e) "Government" means the Government of Uttar Pradesh;

() "Govemnor” means the Governor of Uttar Pradesh;

(g) "High Court" means the High Court of Judicature at Allahabad, including its
Bench at Lucknow;

(h) "Subordinate Offices" shall refer to all the offices under the control of the
Government excluding the Secretariate Offices of State Legislature, Lok
Ayukt, Public Service Commission, High Court, Subordinate Courts under the
control and the superintendent of the High Court, Advocate General and the
establishments under the control of the Advocate General;

"(hh) "Retrenched employee™ means a person-

(1) who was employed on a post under the rule- makmg power of the Govemor,
(i) in permanent, temporary or ofﬁcxaung capacxty,

AN
s

1. Substituted by Notification No. i7/2/l974—Petsom1el-2 da!cd 15-9-1582.

207

-
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(iii) for a total minimum péﬁod of oneyear, out of which at ieast three moniiis
service must have been continuous service,
(iv) whose service were or may be dispensed with duc to reduction to, in of
winding up the establishment, and -

(v) in respect of whom a certificate of being a retrenched employee has been
issued by the appointing authority;

but does not include a person employed on ad hoc basis only;

(1) "Year of recruitment” means the period of twelve months from the first day of
July of a calendar year".

Comments

In rule 4, clause (h) has been substituted and new clause (hh) inserted Notifi. No.
27/2/1974-Pcrsonncl-2 dated 11-10-1979.

Part II - Cadre

s. Strength of Service :- The strength of a Class IV Establishment in a pameular

Department Office and of each category of posts therein shall be such as may be
determined by the Government from time to time :

Ak ied

Provided that the appointing authority may leave unfilled of the Governor may
hold in abeyance any post or class of posts without (hereby entitling any person (o
compensation :

Provided further that the Government in the Administrative Departmem may, in
consultation with the Personnel Department and the Finance Department, create such
permanent Or temporary posts in any establishment from time to time as may be found
necessary.

Part 111 - Recruitment

6. Sources of recruitment :- The sources of recruitment to the various categories
of Class IV posts shall be as follows :

(a) Peon, Messenger, Chaukidar, Mail, Farrash, By direct recruitment.
Sweeper, Waterman/Bhisti, Tindal, Thelaman,

Fireguard, Record-Lifter and every other non-

technical post (scale at the commencement of

these rules is Rs. 165-215).

(b) Peon-Jamadar (scale at the commencement By promotion from amongst
of these rules is Rs. 170-225) ' permanent peons.

(c) Daftri/ Book Binder/Cyclostyle Operator By promotion from amongst
(scale at the’ commencement of these rules is qualified peons, Messengers
Rs.170-225). and Farrashes.

(d) Farrash Jamadar (scale at the commence- By promotion from amongst
ment of these rules is Rs. 170-225). permanent Farrashes.

(e) Sweeper Jamader (scale at the commence- By promotion from amongst
ment of these rules is Rs. 170-225) ' permanent Sweepers.

(f) Head Mail (scale at the commencement of By promotion from amongst

these rules is Rs.170-225). permanent Malis.
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Provided that where no eligible candidate/suitable candidate is availabie for
promotion to a particular posts which is required to be filled by promotion the post
may be filled by direct recruitment.

Short Notes
The above scales of pay have been revised by teh Pay Commission.
Part IV - Qualifications
7. Reservation :- Reservation for the Scheduled Castes, Scheduled Tribes

dependents of freedom-fighters and other categories of candidates, if any, shall be in .

accordance with the orders of the Government for reservation in force at the time of
recruitment.

8. Nationality :- A candidate for recruitment to a Class IV post must be-
(a) a citizen of India, or

(b) a Tibetan refugee who came over to India before January 1, 1962 with the
intention of permanently settling in India, or

(c) a person of Indian origin who has migrated from Pakistan, Burma, Ceylon and
East African countries of Kenya and the United Republic of Tanzania
(formerly Tanganayika and Zanzibar) with the intention of permanently
settling in India ;

Provided that a candidate belonging to category (b) or (¢) above must be a person

in whose favour a certificate of eligibility has been issued by the State Government :

Provided further that a candidate belonging to category (b) will also be required to
obtain a certificate of eligibility granted by the Deputy Inspector General of Police,
Intelligence Branch, Uttar Pradesh : 7

Provided also that if a candidate belongs to category (c) above, no certificate of
eltgibility will be issued for a period of more than one year and such candidate can be
retained in service after a period of one year only if he has acquired Indian Citizenship.

Note :- A candidate in whose case a certificate of eligibility is necessary but the
same has neither been issued nor refused may be admitied to interview and he may
also be provisionally appointed subject 10 the necessary certificate being obtained by
him or issued in his favour.

9. Age :- A candidate for the direct recruitment to a Class IV (now Group D) posts
must have attaained the age of 18 years and must not have attained the age of 30 years
on the first day of January following the year in which the applications for recruitment
are invited :

Provided that the upper age-limit shall, in the case of candidates belonging to the
Scheduled Castes, Scheduled Tribes and such other categories as may be notified by
the Government from time to time, be greater by such number of years as may be
specified.

Comments

Rule 9 is as substituted by Notifi. dated 11-10-1979 ibid.

10. Academic qualifications :- (1) A candidate for recruitment o the post of
peon, messenger or cyclostyle operator must have passed at least Class V Examination.

(2) No education qualifications are required for any other category of post but
preference will be given 10 a person who is educated or is at least able © read "and
write Hindi in Devanagri Script. ' '
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«+ +43) No person shall be eligible for appointing to the post of Mali unless be is found
no posses requisite knowledge pertaining to the work of a Mali and has good
experience of that work. R .

(4) No person shall be eligible for appointment as Daftri/Book Binder unless he is
found to possess requisite knowledge of book binding work and has good experience of
that work. '

(5) No person shall be eligible for appointment as cyclostyle operator or any other
post requiring ‘technical knowledge, unless he is found to possess the requisite
technical knowledge, and has good experience pertaining to the particular job.

(6) A candidate for recruitment to each category of class IV post must know
cycling :

Provided that the condition shall not be applicable to female candidates. (

(7) A candidate who has served in the Territorial Army for a minimum period of
two years shall, other things being equal be given preference in the matter of direct
recruitment to the Establishment.

11. Relaxation for ex-servicemen and certain other categories :- Relaxation if
any from maximum. age-limit, educational qualifications or/and any procedural
requirements of recruitment in favour of the ex-servicement, disabled military
personnel, dependants of military personnel dying in action, dependants of Uttar
Pradesh Government servants dying in harness and sportsmen shall be in accordance
with the general rules or orders of the Government in this behalf in force at the time of
recruitment.

11-A. [Expired].
Comment
By Notification dated 6-7-1977 commencing on the same date, for 3 years Rule 11-A was
serted for relaxation in case of retrenched employees on the lines of Rule 13-A of U. P.
Subordinate Staff Ministerial Service (Direct Recruitment) Rules, 1975 which may please be
seen. It has expired now and necessary provisions have been incorporated elsewhere.

12. Character :- The character of a candidate for direct recruitment must be such
as (o render him suitable in all respects for employment in the Establishment. It shall
be the duty of the appointing authority to satisfy himself on this point.

Note :- Persons dismissed by the State Government, the Union Government or by
any other State Government or a corporation owned or controlled by the Union
Government or a State Government shall be deemed ineligible.

13. Marital status :- A male candidate who has more than one wife living or a
female candidate who has married a man already hav_ing a wife living shall not be
eligible for appointment to the Establishment : :

Provided that the Govermor may, if satisfied that there exist special grounds for
doing so, exempt any person from the operation of this rule.

14. Physical fitness :- No candidate shall be appointed to the Establishment unless
he is in good mental ang bodily health and free from any physical defect likely to
interfere with the efficient performance of his duties. Before a candidate is finally
approved for appointment by direct recruitment he shall be required to produce a
medical certificate of fitness in accordance with the rules framed under Fundamental
‘Rule 10 and contained in Chapter 111 of the Financial Handbook, Volume I, Part I11.

in
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15. [Deleted by Notifi. No. 27/2/74 Karmik-2 dated 11-10-1979 ibid].

16. Constitution of Selection Committee :- For the purpose of recruitment to any
post, there shall be constituted a Selection Committee as follows :

(i) Appointing Authority ; ]

(ii) An Officer to be nominated by the Appointing Authority ;

(iii) District Harijan and Samaj Kalyan Officer and if there is no such officer an
officer to be nominated by the District Officer.

Note :- The District Harijan and Social Welfare Officers or an officer nominated
by the District Officer in his place shall ensure that the Government Orders regarding
reservations are complied with in making selection.

Comment
Rule 16 is an substituted by Notifi. dated 11-10-1979 ibid.

17. Recruitment to be made every year :- Selection for recruitment under these
rules shall, subject to existence of vacancies, be made for all the subordinate offices in
a district once within a year of recruitment :

Provided that a second or any subsequent recruitment may, keeping in view the
requirements, also be made in a particular district or for a particular office/offices
within a district.

" 18. [Deleted].

19. Procedure for Selection :- (1) The appointing authority shall determine the
number of vacancies to be filled during the course of the year as also the number of the
vacancies to be reserved for the candidates belonging to the Scheduled Caste,
Scheduled Tribes and other categories. The vacancies shall be notified to the
Employment Exchange. The appointing authority may also invite application directly
from the persons who have their names registered in the Employment Exchange. The
names shall be placed before the Selection Committee.

(2) When the names both of the general candidates and Reserved candidates (for
whom vacancies are required to be reserved under the orders of the Government), have

been received by the Selection Committee it shall interview, and select the candidates
for the various posts.

(3) In making selection the selection committee shall give weightage to the
retrenched employees awarding marks in the following manner :

(1) For the first completed year h 5 Marks.
(i1) For the next and every completed year of service. S Marks.
Provided that the maximum marks awarded to a retrenched employee _
under this sub-rule shall not exceed. - 15 Marks.

(4) The number of the candidates to be selected will be larger (but not larger by
more than 25 per cent) than the number of vacancies for which the selection has been

made. The names in the select list shall be arranged according to the marks awarded at
the interview.

20. [Dgleted]. ‘ e e -
21. Common List :- When the names of selected candidates, both general, and

reserve have been received, the appoiiiting authority shall arrange them in amﬂ
list, the first name to be from the list of the general candidates followed by the of
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the reserve candidate and so on. The select list of prepared-shall hold geod for a peric
of one year, from the date of selection : _ o N
Provided that person selected in accordance with the procedure prescribed in tt
Class IV Employees Rules 1975, prior to the commencement of the Class T
Employees (Third Amendment) Rules, 1979 shall be appointed in the vacancic
available up to November 30, 1979 and thereafter it shall stand cancelled.
Comments <
Rules 18 20 were deleted and Rules 19 and 21 substituted by Notifi. dated 11-10-1979 ibi
The date of commencement of the ammendment rules referred to in the proviso is 11-10-1979,
Part VI - Promotion

22. Procedure of promotion :- (1) Criterion of promotion in respect of all th
posts shall be seniority subject to the rejection of the unfit.

(2) Promotions shall be made within the same establishment from amongst eligibl
candidates through selection by the Departmental Selection ‘Committee. Th
constitution of the Departmental Selection Committee which shall consit of thre
members shall be in accordance with the orders of the Head of the Depattment.

23. Appointment :- (1) On the occurrence of substantive vacancies the appointin
authority shall make appointments from the list of candidates prepared under rule 21 ¢
rule 22, as the case may be, in the which their names appear in the list.

(2) The appointing authority shall also make appointment in officating an
temporary vacancies from the said list and the manner referred to in sub-rule (1).

(3) When the list of selected candidates becomes exhausted or no candidate i
available for appointment from out of the selected candidates, ad hoc appointment
may be made by the appointing authority from amongst the eligible candidates;

Provided that no ad hoc direct appointment shall be made for a period exceedin
six months.

24. Probation :- (1) A person on appointment to a post in the establishment in
substantive vacancy shall be placed on probation for a period of one year :
Provided that continuous service rendered in an officiating or temporary capacit:

in a post borne on the Establishment may be taken into account in computing th
period of probation for that post :

Provided further that the appointing authority may, for reasons 10 be recorded
extend the period of probation up to a specified date in individual cases.

(2) If it appears to the appointing authority at any time during, or at the end of, th
period of probation or extended period of probation that a probationer has not mad:
sufficient use of his opportunities or has otherwise failed to give satisfaction, he ma:
be reverted to his substantive post, if any, or if he does not hold a lien on any posts, hi:
services may be dispensed with without entitling him to any compensation in eithe
case.

Part VII - Confirmation
25. Confirmation :- A probationer shall be confirmed in his appointment at the
end of the period of probation or extended period of probation, as the case may be, i
his work and conduct have been found to be ’satisfactory, the appointing authori
considers him fit for confirmation and his integrity is certified. "
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26. Senlority :- Seniority of the members of the Establishment in each category of
posts shall be determined according to the date of the order of substantive appointment
in that category.

Explanation - 1f two or more persons are appointed on the same date their
seniority inter se shall be determined in the same order in which the appointments have
been made. :

Note :- A direct recruit may lose his seniority if he fails to join without sufficient
reason when the post is offerd to him. Whether the Teasons in a particular Case are
sufficient or not will be decided by the appointing authority, whose decision shall be
final. 7

Part VIII - Pay

27. Scale of Pay :- The scale of pay admissible to persons appointed to the various
categories of posts in the Establishment whether in a substantive or officiating capacity

or as a temporary measure shall be such as may be determined by the Government
form time to time.

28. Pay during probation :- (1) Notwithstanding any provision in the
Fundamental Rules to the contrary, a person on probation, if he is not already in
permanent Government service, shall draw, during the period of probation, increments
on the condition that bis work is reported to be satisfactory; provided that if the period
of probation is extended on account of failure to give satisfaction, the extended period
shall not count for increment unless the appointing authority directs otherwise.

(2) The pay during probation of a person already in the permanent service of the
Government shall be rzgulated by the relavant rules referred to in rule 32.

29. Criteria for crossing the efficiency bars :- No person shall be allowed to
‘cross an efficiency bar unless he is found to have worked steadily and to the best of his
ability, his conduct has been good and his integrity is certified.

30. Refirements :- The age of retirement of the various categories of class v

employee shall be according to the relevant rules/orders of the Government.
Part IX - Other Provisions

31. Canvassing :- No recommendation, either written or oral, other than those
required under these rules will be taken into consideration, any attempt on the part ofa
candidate to enlist support directly or indirectly for his candidature by other means will
disqualify him for appointment. '

32. Regulations of other matters :- In regard to the matiers not especially
covered by these rules or by special orders, persons appointed to the establishment
shall be governed by the rules, regulations and orders applicable generally 10
Government servants serving in connection with the affairs of Uttar Pradesh.

33. Relaxation from conditions of service :- Where the State Government in
satisfied that the operation of any rule regulating the conditions of service of persons
appointed to the Establishment cause undue hardship in any particular case, it may.
notwithstanding anything contained in rules applicable to the case, by order, dispenst
with or relax the requirements of that rule to such extent and subject to such condjtion:
as it may consider necessary for dealing with the case in a just and equitable marner.
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Notification No. 3426/1B-1422-B-53
Dated, May 9, 1958
Preamble :- In supersession of all existing rules and orders on the subject and in
exercise of the powers conferred by the proviso to Article 309 of the Constitution of
India, the Governor of Uttar Pradesh is pleased to make the following rules regulating
the recruitment to, and the conditions of the service of Lekhpals.

1. Short title and commencement :- These rules may be called the Lekhpals
Service Rules, 1958 and shall take effect from the date of the issue of the notification.

2. Status of Service :- The Lekhpal's service is a non gazetted subordinalte service.

3. Definition :- In these rules, unless there is anything repungnant in the subject or
context-

(a) "Assistant Collector" means the Assistant Collector Incharge of a sub-
division.
(aa) "Citizen of India" means a person who is or is deemed to be a citizen of India
under Part 11 of the Constitution or a subject of Sikkim.
(b) "Constitution” means the Constitution of India.
(c¢) "Collector” means the Collector of the district.
-~ (d) "Director” of Land Records hereinafter called the Director means the

authority for the time being exersing the powers of the Director of Land
Records.

Note :- At present the Board of Revenue exercises the powers of the Director.

(e) "Direct recruitment” means recruitment in the manner prescribed by Rule 5 of
these rules.

Short Notes

Ministerial staff is made only aftcr selection in accordance with the ‘procedure
prescribed in the statutory rules. Adhoc appointments are made in the interest of work
when selected candidates are not available.

(f) "Governor" means the Govemor of Uttar Pradesh.
(g) "Service" means the Lekhpal Service.

(h) "Member of the service” means a person appointed to the service in
accordance with the, provisions of these rules or of rules or orders in force
previous to the introduction of these rules.

4. Cadre :- (i) The strength of the service sh=li be such as may be determined by

the Governor from time to time. '

(ii) The cadre of Lekhpals shall be district-v.ise and the district-wise allocation of
strength will be made by the State Government.

(iii) The Assistane Collector may leave unfilled, or the Governor may hold in
abeyance any vacant post without thereby entitling any person to compensation.

(iv) The Governor may create any additional, temporary or permanent post from
time to lime as may be found necessary.

126
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5. Source of recruitment :- (1) Only such candidates as have obtained the Patwari
or Lekhpal School Certificate and whose names have been brought on the list
mentioned in Rule 6 shall be eligible for appointment to the service.

(2) Notwithstanding anything contained in sub-rules (1), persons who belong to
the category mentioned in paragraph 2 (3) (d) of Revenue (B) Department G. O. No.
4434/B, dated April 27, 1953, and are working in a temporary or officiating capacity,
with or without break in service, shall be deemed eligible for appointment to the

appointment to the service.

(4) Ex-patwaris shall be treated as new candidates and shai] not get the benefit of
their past service in any matter.

(5) Ex-patwaris who have already been absorbed in the service shall be deemed to
have been appointed under these rules.

6. Procedure for recruitment :- (1) For purposes of recruitment, the Collector
shall maintain in the following form a list of candidates who have passed the Patwari
or Lekhpal School Examination -

Serial Name of candidate Date of Educational
No. with percentage birth qualification
and residence
1 2 3 4
Year of passing Total No. of marks. Dates of officiating Remarks
the Patwari or obtained in the periods with remarks
Lekhpal School Examination with about work
Examination Division
5 ) 7 8

2 Necessax_'y material for the maintenance of this list shall be supplied each year,
aS soon as examination results are out, by the Collector in whose district the Lekpal ;

School is located. The Collector may,‘sgb{éi;t” to the approval of the Director, add%%:

the list so received the name of any dtﬁé_r:c'g'nqmatc who has passed thePat\;gﬁ ;
Lekhpal School Examination A - ' -

Cretel . S
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* = (3) The names, in the list shall be arranged in order of seniority as determined by
the year of examination. Seniority as between the candidates of the same year shall be
judged on the basis of the aggregate marks obtained at the examination. Where the
aggregate marks are equal, the senijority shall be determined on the basis of age.

1(3-A) A district-wise list of ex-patwaris fulfilling the conditions laid down in sub-
rule (3) of rule 5 shall be maintained by each Collector. The names in this list shall be
arranged according to the length of service. If the length of service of two or more ex-
patwaris is the same the names shall be arranged according to age.

Note :- If any list is already maintained in this behalf under executive orders of
Government it shall be deemed to be maintained under this sub-rule.

(4) The lists referred to the examination and the Collector shall remove the
names of-

(a) Candidates who have received permanent appointment,
(b) Other candidates for good and sufficient reasons to be recorded in writing;

(c) Those candidates in the list prescribed in sub-rule (3) of rule 6 who have
exceeded the maximum age-limit for appointment.

7. Appointment :- (1) Whenever posts of Lekhpal fall vacant, the Assistant
Collector shall appoint thereto alternatively the senior-most candidate on each of the
two lists maintained under rule.6. In case no candidate is available in the relevant list,
the Assistant Collector may make the appointment from the other list :

Provided that the Assistant Collector may pass over any name or names for good
and sufficient reaspns to be recorded in writing :

Provided further that any person aggrieved by any order passed by the Assistant
" Collector under the first proviso may prefet an appeal before the Collector whose
decision thereon shall be final.

(2) If 4 candidate does not accept the appointment, when offered, shall be passed
over, and the next candidate in order of seniority shall be appointed. The candidate so
refusing shall not be considered for appointment in any subsequent vacancy unless he
furnishes good and sufficient reasons for his refusal to the satisfaction of the Assistant
‘Collector. Any person aggrieved by the order passed by the Assistant Collector, may
prefer an appeal before the Collector, whose decision thereon shall be final.

(3) When a district is under settlement or record operations or under operations for
consolidation of holding, the Settlement or Record Officer or the Settlement Officer of
the Consolidation, as the case may be, make a temporary appointment against &
permanént vacancy pending the appointment of a permanent Lekhpal by the Assistan’
Coliector.

8. Educational Qualifications :- The minimum educational qualification shall b
Hindustani Middle or Junior High School Examination.

Note :- Under Education Department G. O. No. A. 6146/XV-3001 (3)-51, datec
September 18, 1951, the Parthama, Purva Madyama (with English) and Shastri (Wit
English) Examination conducted by the Government Sanskrit college, Varanasi hiavi
been recognized as equivalent, respectively, to the Junior High School (Class Vil

1. Subs. by Notification No. 7/2 (2)-F-66, dated 25-8-1969.

/1



[image: image70.png]O

Lekhpals Service Rules, 1958 129

High School, Intermediate and B. A Examinations for purpose of appointment to posts
under the State Government.

9. Age :- Except in the case of €x-patwaris, a candidate for direct recruitment must
not be less than 18 or more than 35 years of age on the date of order of appointment,
provided that if a candidate is already officiating in a substantive capacity in an
equivalent or higher post, under a Consolidation Scheme, Record Operations or
Settlement Operations, he shall be eligible for appointment.

Note :- The Governor may order, declare any service as equivalent to that of
Lekhpal for this purpose. '

10. Reservationof seats for Scheduled Castes :- Reservation of Scheduled
Castes, etc., shall be in accordance with the orders for reservation in force at the time
of recruitment. (A copy of the orders in force on the date of the promulgation of these
rules will be found in Appendix 'A")

11. Nationality :- A candidate for recruitment to the Service must be

(a) A citizen of India, or

(b) A subject of Sikkim, or

(©) A Tibetan refugee who came over to India before January 1 1962 with the
intention of permanently settling in India, or

(d) A person of Indian ongin who has migrated from Pakistan, Burma, Ceylone
and East African countries of Kenya: Uganda, Zanzibar, with the intention of
permanenty settling in India -

Provided that a candidate belonging to a category (c) or (d) above shall have been
a person in whose favour a certificate of eligibility has been issued by the
State Government.

Provided further that a candidate belonging to category (¢) will also be required to
obtain a certificate of eligibility-granted by Deputy Inspector-General of
Police, Intelligence Branch, U. P.

Provided also that if a candidate belongs to category (d) above, no certificate of
eligibility will be issued for a period of more than one year and such a
candidate may be retained in service after a period of one year only if he has
acquired Indian Citizenship. :

Note :- A candidate in-whose case a certificate of eligibility is necessary but the

interview conducted by the recruting authority and he may also be provisionally
appointed subject to the necessary certificate being obtained by him or issued in his
favour.

12. Canvassing :- No recommendations for recruitment either written or oral will
be taken into consideration. Any attempt on the part of a candidate to enlist support
directly or indirectly for his appointment or confirmation shall disqualify him. _

13. Character :- The character of a candidate must be such as to render him
suitable in all respects for employment in the service. It shall be the duty of the
appointing authority to satisfy himself on this point. : T

14. Production of Medical Certificates :- No candidate shall be appOIﬁled as a
member of the service, unless he is in good mental and bodily health and free from any

~~
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physical defect likely to interfere with the efficient performance of is duties. Before a
candidate is finally appointed, he shall be required to furnish, a medical certificate of
health in accordance with the rules from under Fundamental Rule 10 and contained in
Chapter III of the Financial Hand Book, Vol. II, Part IiL.

15. Test of physical endurance :- A candidate shall not be confirmed as a
Lekhpal unless he has obtained a certificate from the Assistant Collector that he can
~ walk six miles in not more than 100 minutes.

16. Probation and Confirmation :- (a) All persons on appointment in or against a
substantive vacancy in the service shall be placed on probation for a period of two
years; provided that service rendered in an officiating or temporary capacity as
Lekhpal if it is continuous and service in higher posts may be taken into account in
computing the period of probation.

(b) The Assistant Collector may at his discretion extend the period of probation in
individual case for a period not exceeding one year. Any such extension shall specify
the exact date up to which the extension is granted.

&) A probationer shall draw during the period of probation increments as they
accrue on_condition that his work has been reported to be satisfactory. If the period of
probation is extended for failure to give satisfaction, the extended period sball not
count for increments unless the Assistant Collector directs otherwise.

(d) Where if transpires at any time during or at the end of the period of probation
or extended period of probation that a Lekhpal has not made sufficient use of his
opportunities or has otherwise failed to acquaint himself satisfactorily, his services
shall be terminated.

(e) The probationer shall be confirmed in his appointment by the Assistant
Collector at the end of the period of probation or the extended period of probation if
his work and conduct are found satisfactory. The period of probation shall continue till
the order of confirmation is passed or the probation is terminated.

1[17. Gradation List :- (1) There shall be single gradation list for the Lekhpals in
the ordinary grade as well as in the selection grade. Seniority in the ordinary grade
determined shall notbeliable to any change subsequently upon appointment in the
selection grade.

(2) Seniority :- Seniority of Lekhpals shall be determined from the date of
substantive appointment provided that if two or more candidates are appointed on the
same date, the seniority shall be determined from the date of their passing the Patwari
or Lekhpals School Examination. If the year of passing the examination is the same,
the seniority shall be determined on the basis of the aggregate marks obtained at the
examination. If the aggregate marks are also equal the seniority shall be determined on
the basis of age.

Exception :- In the case of Lekhpals recruited in 1953, as a result of reorganisation
of the service of Patwaris, the list shall be arranged in the following order :

(a) Patwaris absorbed as Lekhpals,

(b) Fresh recruits holding the Patwari School Examination Certificate.
(c) Fresh recruits not holding the Patwari School Examination Certificate.

1. Subs. by Notification No. 7/2/(2)-F-66, dated 25-8-1969.
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Note :- The Lekhpals in group (a) shall rank inter-se according o their seniority
immediately before the Teorganisation of the service of Patwaris, those in group (b)
according to the conditions laid down above in this sub-rule and those in group (c)

according to the date of their substantive appointment, and in case in which the date of

18. Temporary vacancies :- (a) Ip temporary vacancjes €xceeding one month,
candidates borne on the list maintained under paragraph 5 shall, as far as possible, be
appointed in accordance with their senijority.

(b) In the case of vacancies not €xceeding one month, or in vacancies exceeding
one month for which 3 Qualified candidate s not available, the Assistant Collector may

appoint an unqualified candidate provided that he is satisfied that the candidate is
otherwise suitable for the job.

19, Pay :- (a) The scale of pay admissible to 4 person appointed to a post in the
service whether in a substantive or officiating capacity or as a temporary measure shall
be Rs. 75-2-85 E. B.-2-97.E. B.-3-115. Fifteen per cent of the posts in each district
shall carry the selection grade of Rs. 80-3.95 E. B.-3-110-E. B.-3-125-E. B.-3-140.

The Lekhpals shali be placed in selection grade on the basis of seniority subject to the
rejection of unfit. ‘

[y

Note :- (a) The fate of dearness allowance shal be in accordance with the orders
of the State Government for the time being in force.

(b) Promotion o the selection grade will be made by the Collector himself with an
appeal to the Commissioner, whose orders shal] be final.

Note :- In calculation percentages, fractions wil] be rounded off to the nearest
whole number, .

Criterion for crossing the efficiency bars (b) "No member of the Service shall be
allowed to crogsg any efficiency bars unless his record of Service shows that he has
worked steadily with ability and honestly, and he also possesses €xecutive tract and
ability and can undertake touring in rural areas "

Short Notes

The above Pay scale has been revised by the U p. Pay Commission with effect
from 1-1-1986. (See Chapter XXXV

20. Rewards :. Rewards may be granted to deserving Lekhpals to the extend of
the sum annually allotted for e purpose in the Land Records Budget.

21. Transfers .- (@) The Collector Mmay at his discretion transfer a Lekhpal from
one halqa to another within the district and the Assistant Collector may similarly
transfer 4 Lekhpal within the sub division. )

(b) When any tract is under survey, record or settlement operation or under the
operations for consolidation of holdings, the transfer of a Lekhpal outside the area
under the aforesaid Operations, shall not be made by the Collector or the Assistant

Collector withoy; consuliing the Records of Settlement Officer, or the Setilement
Officer of Consolidation. as the case may be.

1. Subs. by Notification No. 712 (2}F-66, dated 25-8-1969.
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b‘ “ 22, Leave :- The Assistant Collector may grant leave to Lekhpals and make

temporary arrangements for the duties of Lekhpal's leave.

| 23. Travelling Allowance :- The travelling and daily ailowance admissible to
Lekhpals shall be governed by the following rules :

Lekhpals are entitled to travelling allowance when they are transferred from one

)

(3)

(b)

4)

(5)

(6)

halqa to another only on public grounds and not at their own request or in

- consequence of misconduct or punishment. The Travelling allowance shall be

paid to them “at-the ordinary rates admissible to Government servants of the
fourth class but if they travel with their families they shall be granted an extra
railway fare of the lowest class for a Jjourney by rail and mileage allowance at
12 naya paisa for a journey by road.

Subject to the collector's éxpress sanction, Lekhpals, are entitled to railway
fare admissible to Government servants of the fourth class for railway travel
and 10 daily allowance as in sub rule (3), for journeys not connected with case
work under the authority of an-officer not lower in rank than as Assistant
Collector. ’

{(a) For halts on Government work at the headquarters of their tahsil or at a
place outside their halga but within the limits of their tahsil Lekhpals shall be
paid daily allowance at the rate of 75 naya paise per day from the third day of
the halts. No, daily allowance shall be admissible to them for the first two
days of their halts.

For halts at district headquarters which are not the headquarters of the tahsil in
which the halqa are situate or as any place other than those mentioned in
clause (a), provided they are outside their tahsil and the halqa is necessary on
account of Government work, they shall be paid an allowance of 75 naya
paise per day for their entire period of halt. ,

Lekhpals who live beyond a radius of five miles from the headquarters of the

tzhsil in which their halqa is siwate shall also be paid a fixed travelling
allowance of Rs. 4 per menseem .

Lekhpals will be granted by the Courts in the Ordinary way actual expenses
incurred by them when surmmoned to give evidence in criminal, civil or
revenue cases, provided, that, except in criminal cases in which the expenses

are payable by the State Government, the cost shal] be borne by the parties
summoning the Lekhpals.

Lekhpals selected for lraining at the Kanungo Training School shall be
allowed travelling allowance at the ordinary rates for journeys from the
districts to which they are attached to the Kanungo Training School and back;
provided that if at the end of the training any of them is posted to a station
other than that from which he was deputed to the training class he shall be

entitled to the following additional travelling allowance for journey from the
old district to the new district.

For the journey by rails :- An extra fare of the lowest class, and
For the journey by road :- One extra road mileage at 6 n. p. per mile, provided

that his family proceeds to the new district.

No daily allowance shall be admissible for halts at the training school.
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24. Survey instruments :- Each member of the service shall be supplied with such
survey instruments as may be specified from time to time. The maintenance and
disposal of these instruments will be regulated by executive orders.

Note :- The Survey instruments at present sanctioned to be supplied each member
of the service are in Appendix "C". )

25. Restrictions on Lekhpals :- The member of this service may cultivate land in
their balqas with the written permission of the Collector of the district to which they

are posted such permission will ordinarily be given unless the Collector considers that
it will interfere with the discharge of his official duties.

26. Obligation of Residence :- The Lekhpal shall reside within his hajqa unless
he has obtained permission of the Collector to reside outside it.

Note :- The principal to be followed in allowing -exemption and in dealing with
absentees are laid down in paragraph 538-544 of the Land Records Manual.

27. Medical Concessions :- The members of the Service shall be entitled to
medical facilities enjoyed by Uttar Pradesh Governments servants under the Uttar
Pradesh Government Servants (Medical Attendance) Rules 1946.

28. Charge of Records :- When a Lekhpal submits resignation or is ordered to be
transferred, he shall before leaving his post make over all his papers and records to the
Supervisor Kanungo or to such other person as the Supervisor Kanungo may indicate.

29. Fines :- (Omitted).

30. Pension :- The service of Lekhpals shall be pensionable but the p:;st service of
the Patwaris, absorbed as Lekhpals shall not count for pension. '

If31. Age of Retirement :- The age of retirement in the case of Lekhpals
governed by conditions, laid down in sub-paragraph 3 (a), (b) and (c) of para 2 of G.
O. No. 4434/1B-, dated 27th April, 1953, shall be 60 years and in the case of other

Provided that-

() the appointing authority may, after giving at least 3 months previous notice in
writing to the Lekhpals without assigning any reason retire him from service

on the date on which he attains the age of 55 years or on any date thereafter to
be specified in the notice.

(i) a Lekhpal may after giving at least three months previous notice in writing to
the appointing authority, voluntarily retire from service on the date on which
he attains the age of 55 years or on any date thereafter to be specified in the
notice. .

Provided further that-

(i) the notice of voluntary retirement given under tie first proviso by a Lekhpal
against whom a disciplinary proceeding in pending or contemplated, shall bé

L. Subs. by Notification No. 8/2 (1-F-66. dated 25-8-1967.
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“effective only if it is accepted by the "'appoiming authority subject to the
condition that in case of a contemplated disciplinary proceeding the Lekhpal
is so informed before the expiry of the notice;

(ii) the notice once given by a Lekhpal under the first proviso shall not be

withdrawn by him excépt with the permission of the appointing authority.

32. Pay, Allowances, Leave, Pension and other conditions of service :- Except
as provided in these rules, the pay, leave allowance, pension and other conditions of
service shall be regulated by rules made by the Governor under the proviso to Article
309 of the Constitution and, pending the issue of such rules by the rules, declared
applicable by Notification No. A 582/X-6308, dated November 14, 1930 and No. G-
689/X-534-(44), dated July 16, 1937 and by those made under Section 242 (2) of the

Government of India Act, 1935 (since repealed) and continued in force by Article 313
of the Constitution : '

Provided that the service rendered prior to the enforcement of these rules shall not
count for purposes of leave :

Provided further that where disciplinary proceedings are pending on the date
immediately preceding the date of commencement of these rules the same
shall be continued as if these rules have not commenced.

33. When the State Government is satisfied that the operation of any rule
regulating the conditions of service of persons appointed to the service causes undue
hardship in any particular case, it my notwithstanding anything contained in these
rules, by order dispense with or relax the requirement of that rule to such extent subject

to such conditions, as it may consider necessary for dealing with the case in a just and
equitable manner.

Appendix "A"
The Governor has been pleased to order in pursuance of the provisions of clause

(4) of Article 16 a:md Article 335 of the constitution that consistently with the
maintenance of efficiency of administration-

(1) the interest of the backward classes shall in general be borne in mind in
making appointments, and

(11) there shall be a general reservation of 18 per cent of the vacancies to be filled
by direct recruitment for members of the Scheduled Castes in making
appointments to service and posts in connection with the affairs of the State of
Uttar Pradesh; ' _

Provided that if any one year candidates of the Scheduled Castes fall to be
recruited to any service or establishment to the extent of 18 per cent the
deficiency shall be made good in the recruitment to the service or
establishment concerned in the following two years :

Provided fu.ier that the reservation on account of the deficiency shall not be
carried forward for more than two years.

Appendix "B"
(Deleted)
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Appendix IlCll )
Copy of Letter No. 10420/1-B dated October 26, 1953, from The Deputy Secretary

to Government, U. P., Uttar Pradesh Revenue ®) Department to the Land Reforms
Commissioner, Uttar Pradesh.

Subect : Recruitment of Lekhpals

With reference to the correspondence resting with your U. O. No. 10091 (4)/V1-94
dated September 28, 1953, and in partial modification of para 2 (12) of G. O. No.
4434/1B, dated April 27, 1953. I am directed to say that in addition to the survey
instruments mentioned therein, one brass scale (6 inches in length) also be supplied to
every Lekhpal at Government expense. The additional cost on this account must be
met from within the budget allotment in the Land Records Budget for the current
financial year as reduced by economy cuts, etc.

Extract from G. O. No. 4434/1-B, dated April 27, 1953

2. (12) The following survey instruments will be supplied to each member of
service at Government expense :

(a) A Gunia (off set squares)
(b) An area comb.

(c) A pair of dividers.

(d) A Gatha.
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" CHAPTER XVII - .
Uttar Pradesh Sadar Kanungo Service Rules, 19681

~ Notification No. 84/2/(2) F/65, dated Lucknow April 25, 1968 :- In pursuance of
the provisions of clause (3) of Article 348 of the Constitution of India, the Governor of
Uttar Pradesh is pleased to order the publication of the following English translation of
Notification No. 84/2/(2) F-65, dated 25th April, 1968.

Preamble :- In exercise of the power under the proviso to Article 309 of the
Constitution of India and in superession of the Subordinate Revenue Executive (Sadar

Kanungos)* Service Rules, 1957, the Governor of U. P. is pleased to make the
following rules.

Part I - General

1. Short title extent and commencement :- (1) These Rules may be called the U.
P. Sadar Kanungos* Service Rules 1968.

(2) They shall apply to the whole of the State.

(3) They shall come into force with effect from the date of their publication in the
official Gazette.

Short Notes

Now the designation of Sadar Kanungo has been changed to Sahayak Bhulekh
Adhikari. '

2. Status :- The status of the service shall be that of non-Gazetted Subordinate
Revenue Executive Service.

3. Administrative control :- The service shall be under the administrative control
of the Board of Revenue, U. P.

4. Definitions :- In these rules unless there is any thing repugnant in the subject or
context-

(a) "Board” means the Board of Revenue, U. P. . _
(b) "Commissioner” means the Commissioner of a division in U. P.
(c) "Collector” means the Collector of a district.

(d) "Member of Service" means a person appointed in a substantive capacity in a
cadre of the service.

(e) "Service” means the U. P. Sadar Kanungo* Service.
Part II - Cadre

S. Strenth of the service :- The strenth of the service shall untill orders varying of
the same have been passed by 58.

Provided that-

(a) The Governor may increase the cadre by creating additional, permanent or
lcmporary posts from time to time, as may be found necessary, and

(b) The Board may leave unfilled or the Governor may hold in abeyance any
vacant post without thereby entitling any person to Compensation.

1. Published in U. P. Gazette pt. 1-Ka, dated 4-5-1968.

122
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Par¢ ITI - Recruitment

16. Source of Recruitment :- Recruitment to the service shall be made by th
Board by promotion from amongst :

(i) Superviour Kanungos (including those such Supervisor Kanungos who may tx
working for the time being in the Consolidation of Holdings operations or any

other special duty post), who have Passed the High School Examination of the
Board of High School and Intermediate Education, U. P., or an examination

(i1) Registrar Kanungos, who have put in atleast five years, service as such, on the

Scheduled Castes and Scheduled Tribes and other categories, if any, shall be
in accordance with the orders of the Government issued from time o time :

Provided secondly that the Board may for special reasons to be recorded in
writing exempt any candidate from the educational qualification, if it is
satisfied that this is Necessary in the interest of fajr dealing or in public
interest : '

Provided thirdly that a Registrar Kanungo selected for appointment to the post
of Sadar Kanungo shall, before his appointment ag Sadar Kanungo have to
undergo the same training of one vear in the Survey and Land Records
Training Institute as is required to be undergone by persons selected for
appointunent to the post of Superviso Kanungo and such Registrar Kanungo
shall, while on such training, be treated on duty and he shall, during the

period of such training, get his Pay and allowances admissible to him as
Registrar Kanungo :

to the condition laid down in the the firsg proviso, be so arranged that twenty-
five percent of vacancies are filled by promotion from amongst the Registrar
Kanungos.

7.(1) The selection of the candidates for promotion to the post of Sadar Kanungos
shall be made on the basis of seniority subject (o the fitness of a candidate 1o hoid the
higher past. '

(11) The Board shall maintain a gradation list of all the Registrar Kanungos and
Supervisor Kanungos, mcluding therein the candidate who are eligible for promotion
and shall also maintain their character rolls. They will consider the cases of all'eligible
candidates and draw Up to separate lists one from the Registrar Kanungos and other
from Superviso Kanungos. ‘

PartIv. 4 ppointment, Probation and Confirmation

8. There will be two Separate lists one from Supervisor Kanungos and the other
from Registrar Kanungos for subst i

appointments. The names in the both the list shall be equal to the number of
substantive and anticipated officiating and lemporary vacancies during the course of

1. Subs. by Notification No. 53/(4)/72-5‘58 Rajaswa-9, dated 18-6-1977
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the year in which the selection is made. The lists shall be prepaired annually in the first
quarter of each year of at longer intervals according to the need. But' they shall be
reviewed annually. The Board shall remove the names of the candidates who have
been absorbed in permanent vacancies and of any other candidate for good and
sufficient reasons to be recorded in writing. The appointment against the substantive
officiating and temporary vacancies shall be made by the Board from these lists in
accordance with the principle laid down in Rule 9.

9. (i) On the occurence of the substantive, vacancies the Board shall make
appointment 0 the service in the order in which the names of candidates appear in the
lists prepaired under Rule 8 in such a cycle that so Tar as may be possible first vacancy
shall go to the Registrar Kanungo and nine vacancies occuring subsequently shall go ©

the supervisor Kanungos, the eleventh vacancy that may occur shall again go to the
Registrar Kanungo and so on.

(i1) The Board may make appointments in officiating or temporary vacancies from
the list of candidates approved for such appointment.
Provided that if no candidate is available on the list the Board may make

appointment in such vacancies from among the candidates eligible for promotion under
the Rules. :

Provided further that the Collector may also make appointment in officiating and
temporary vacancies not exceeding three months in duration, of candidates approved
for appointment. The names of such candidates will be ascertained from the Board. 1f
however no such candidate is available in the district, he may make appointment in
such vacancies from among the candidates eligible for promotion under the Rules.

© 10. Seniority :- Seniority in service will be determined by the date of substantive
appointment provided that if two or more candidates are substantively appointed from
the same date their senjority will be determined according to the order in which their
appointments shall be made under Rule 9.

11. Probation :< (i) Every person shall, on appointment to the service in or against
a substantive vacancy, otherwise than in an officiating or temporary capacity, be
placed on probation for a period of one year from the date on which he joins his
appointment. Provided that continuous service rendered in an officialing or temporary
capacity in a post included in the cadre of the service or an equivalent of higher post as
those of Naib-Tahsildars. including Naib Tahsildars for Zamindari Abolition
Compensation, Collection of Land Revenue demand, Taxation Ceiling or survey work

or any other post of Naib Tahsildar may be taken into account in computing the period
of probation.

(i) The Board may for reasons to be recorded in writing extend the period of
probation upto a period of one year in individual case. Any such extension shall
specify the exact date upto which the extension is granted.

(iii) If during or at the end of the period of probation or the extended period of
probation as the case may be, it is found that a candidate has not made sufficient use of
his opportunities or bas otherwise failed to satisfy the standard expected of him, he
may be reverted to his substantive post without entitling him to any compensation.

12. Confirmation :- A probationer may be confirmed in his appointment at the

end of the period of probation, if the Board are satisfied that he is fit for confirmation
and his integrity is certified.
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Part V - Pay

13. Scale of pay :- (1) The scale of pay admissible to a person appoinied to the
service, whether in a substantive or officiating capacity or as a temporary measure
shall be such as may be determined by the Government from time to time,

'[(2) The scale of pay admissible with effect from October 1, 1975 is Rs. 300-8-
324-9-360-E. B. 10-440-E. B. 12-500.

Short Notes

The above pay scales have been revised by the U. P. Pay Commission with effect
from 1-1-1986.

14. Criteria for crossing the Efficiency bars :- No member of the service in this
time scale of pao shall be allowed to cross the efficiency bar by the Board unless he
has worked with distinct ability and integrity.

- ) Part VI - Other Provisions

15. Transfers :- Transfer or Sadar Kanungos will normally be made by the Board

but the Commissioner may under intimation to the Board make such trausfers with in
his division in public interest.

16. Leave :- Leave other thah special disability leave not extending beyond the

date of compulsory retirement may be granted by the collector upto a duration of six
weeks under intimation to the Board.

17. Pay :- Pay, allowances leave pension and other conditions of service. In regard
to matter nor specifically covered by these rules or orders made or issued there under
or by special orders, persons appointed to the establishment shall be governed by the
rules, regulations and orders applicable to Government servants serving in connection
_ with the affairs of the State of U. P.

18. Relaxation from the conditions of service :- Where the Government is
satisfied that the operation of any rule regulating the conditions of service of persons
appointed to the service causes undue hardship in any particular case, it may,
notwithstanding anything contained in these rules, by order dispense with or relax the

requirement of that rule to such extent and subject to such conditions as it may
consider necessary.

By order
Sd/ Athar Husain
Sachiv

1. Subs. by Natification No. 53/1 (4y72-558 Rajswa-9 dated 18-6-1977.
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The Subordinate Offices Ministerial Staff
(Direct Recruitment) Rules, 1985}

In exercise of the powers conferred by the proviso to Article 309 of the
Constitution, and in supersession of all existing rules and orders on the subject the
Govemor is pleased to make the following rules regulating recruitment of ministerial
staff in the subordinate Government Offices in the State :

PART 1 - General

1. Short title and commencement :- (1) These rules may be called the

. Subordinate Offices Ministerial Staff (Direct Recruitment) Rules, 1985.

(2) These rules shall be deemed to have come into force at once.

2. Application these rules :- (1) These rules shall govemn recruitment to all the
ministerial posts of the lowest grade, other than the posts of Stenographer (which are
required to be filled by direct recruitment and which are outside the purview of the
Public Service Commission), in all subordinate offices under the control _of the
Government excluding the Uttar Pradesh Secretariat, the offices of the State
Legislature, Lok Auykt, Public Service Commission, High Court, the Suberdinate
Courts under the control and superintendence of the High Court, the Advocate General,
Uttar Pradesh, and of the establishments under the control of the Advocate General.

(2) Recruitment against all the vacancies of ministerial posts to which these rules
apply shall be made in accordance with the provisions of these rules.

3. Effect of inconsistency with other rules :- In the event of any inconsistency
between these rules and any specific service rules- '

(i) the provisions contained in these rules shall prevail to the extent of the
inconsistency in case the specific rules were made prior to the commencement of these
rules; and

(i) the provisions contained in the specific rules shall prevail in case they are
made after the commencement of these rules. B

4. Definitions :- In these rules, unless the context otherwise requires-

(a) "appointing authority” in relation to a ministerial post in a subordinate office

refers to the authority empowered under the relevant rules or orders to make
appointments on that post;

(b) "Constitution” means the Constitution of India;

(¢) "Governor" means the Governor of Uttar Pradesh;

(d) "Government" means the Government of Uttar Pradesh;

(e) "Head of office” means the highest Gazetted Officer of an office;

(©) "High Court” means the High Court of Judicature at Allahabad, including its
Bench at Lucknow; ‘

(g) "ministerial staff shall refer to the clerical staff of the subordinate offices
which is required to be appointed by direct recruitment,

1. Vide Notification No. 20/3/82 Personnel 2-85 dated March 16, 1985 (w.ed. 1.7-1986).
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(h) "Subordinate Offices” shall refer to all the offices under the control of the
Government excluding the Uttar Pradesh Secretariat, the offices of State
Legislature, Lok Ayukt, Public Service Commission, High Court, the
subordinate courts under the control and superintendence of the High Court,
the Advocate General, Uttar Pradesh and of the establishment under the
control of the Advocate General;

(i) "Retrenched employee™ means a person-

(i) who was employed on a post under the rule making power of the Governor, in
permanent, temporary or officiating capacity for a total minimum period of one year,
out of which at least three months’ service must have been continuous service,

(ii) whose services were of may be dispensed with due to reduction in or-winding
up of the establishment, and

(iii) in respect of whom a certificate of being a retrenched employee has been
issued by the Appointing Authority; but does not include a person employed on ad hoc
basis only;

(§) "Year of recruitment” means the period of twelve months commencing from

the first day of July of a calendar year.
Part Il - Recruitment

5. Strength of Service :- The strength of ministerial staff in a particular

Department Office and of each category of posts therein shall be such as may be
determined by Government from time to time :

_Provided that the Appointing Authority may have unfilled or the Governor may
hold in abeyance any post or class of posts without thereby entitling any person to
compensation :

Provided further that Government in the Administrative Department may, in
consultation with the Personnel Department and Finance Department create such

permanent or temporary posts in any Department/Office from time to ime as may be
found necessary.

6. Source of recruitment :- Recruitment to the lowest grade of the ministerial

staff in a subordinate office shall be made by direct recruitment through the Selection

Committee referred to in rule 17 on the basis of academic and other attainments as
provided inrule 9 :

Provided that up to 15 per cent of the vacancies in a particular subordinate office
may be filled by the Appointing Authority by promotion from amongst High School
pass Group D employees of that office in accordance with the orders of Government
issued from time to time.

Note :- The orders in force at the time of commencement of these rules are
contained in G. O. no. 37/1/196-Karmik-2, dated August 31, 1982 (Annexure).

Part I1I - Qualifications

7. Reservation :- Reservation for the candidates belonging to Scheduled Castes,
Scheduled Tribes and other categories shall be in accordance with the orders of the
Government in force at the time of the recruitment. : :

8. Nationality :- A candidate for direct recruitment under the provisions of these
rules must be-

(a) a citizen of India; or
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(b) a Tibetan refugee who came over 1o India before the 1st January, 1962 with
the intention of permanently settling in India; or

(c) a person of Indian origin who has migrated from Pakistan, Burma, Srilanka or
any of the cast African countries of Kenya, Uganda and the United Républic of

Tanzania (formerly Tanganyika and Zanzibar) with the intetion of permanently settling
in India :

Provided that a candidate belonging to category (b) or (c) above must be a person
in whose favour a certificate of eligibility has been issued by the State Government :

Provided further that a candidate belonging to category (b) will also be required to
obtain a certificate of eligibility granted by the Deputy Inspector General of 'Police,
Intelligence Branch, Uttar Pradesh :

Provided also that if a candidate belonging to category (c) above, no certificate of
eligibility will be issued for a period of more than one year and the retention of such a

candidate in service beyond the period of one year, shall be subject Lo his acquiring
Indian citizenship.

Note :- A candidate in whose case a certificate of eligibility is necessary but the
same has neither been issued nor refused, may be admitted to an examination or
interview and he may also be provisionally appointed subject to the necessary
certificate being obtained by him or issued in his favour.

9. Academic qualification :- A candidate for direct recruitment must have passed
the Intermediate Examination of the Board of High School and Intermediate
Education. Uttar Pradesh or an examination declared by the Governor as equivalent
thereto.

10. Preferential qualification :- A candidate who has-

(i) served in the territorial army for a minimum period of two years, or

(i) obtained a 'B’ certificate of National Cadet Corps, shall, other thing being
equal, be given preference in the matter of direct recruitment.
11. A candidate for direct recruitment must have attained the age of 18 years and

must not have attained the age of more than 30 years on the first day of July of the yéar
- . L]
ol recruitment :

Provided that the upper age-limit shall, in the case of candidates belonging to th
Scheduled Castes, Scheduled Tribes and such other categories, as may be notified by
the Government from time to time, be greater by such number of years as may be’
specified.

12. Relaxation for ex-servicement and certain other categories :- Relaxation, if
any, in maximum age-limit, educational qualifications or in any procedural
requirments of recruitment in favour of the ex-servicemen, disabled military personne‘
dependents of military personnel dying in action, dependents of Uttar Pradesh
Government servants dying in hamess, Sportsmen, Scheduled Castes, Scheduled
Tribes and Backward Classes and other categories shall be in accordance with the
general rules or orders of the Government in this bebalf in force at the time of
recruitment. . :

13. Character :- The character of a candidate for dirett recruitment to a post in

the Service must be such as to render him suitable in all respetts employment in
Government Service. The appointing authority shall satisfy on the point.
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: L _ : ody owned or controlled by the Union
o : i be ineligible appointed to any post in the

service. T eosvicied of an offeice involving moral turpitude shall also be

Martial Status :- candidate who has more than one wife living or
fan‘l:m who has :\a;-'lnaletei a man z}lready having a wife living shall not be
eligible for appointment 10 a post in the SeTVice. ‘

Provided that the Government : may, if satisfied that the exist special grounds for
doing 30, exempt any person from the operation of this rule.

15. Physical fitness :- No candidate shall be appointed to a post in the service
unless he be in good mental and bodily health and free from any physical defect likly
10 interfere with the efficient performance of his duties. Before a candidates is finally
approved for appoinument he shall be required to produce a Medical Certificate of
fitness in accordance with the rules framed under Fundamental rules 10 contained in
Chapter 111 of the Financial Handbook, Volume 11, Part IIT :

o Part V - Procedure for Recruitinent

16. Recruitment in the subordinate offices within a district to be common :-
NXXXXX)

2(17. Constitution of Selection Committee :- For the purpose of recruitment to
any post, there shall be constituted a Selection Comimitte as follows :

(1) Appointing Authority

(2) An officer belonging to Scheduled Caste/Scheduled Tribe, nominated by the
District Magistrate, the appointing authority on his nominee does not belong to
Scheduled Caste/Scheduled Tribe. If the appointing authority or his nominee belongs
10 Scheduled Caste, Scheduled Tribe, an officer other than belonging to Scheduled
Casle/Scheduled Tribe to be nominated by the District Magistrate.

(3) Two officers nominated by the appointing authority, one of whom shall be an
officer belonging to minority Community. If such suitable officer is not available in his
department or organisation, such suitable officer shall on the request of the appointing
authonty, be nominated by the District Magistrate and his failure to do so, by rason of

non-availability of suitable officer, such officer shall be nominated by the Divisional
Commissioner)

3(18. Recruitment to be made every year :- Selection for recruitment under
these rules shall,]

#(19. Vacancles to be intimated to the District Selection Committee. ]

20. Vacancies to be filled at regional level.

21. Basis of selection :- Selection of candidates shall be made by the Selection
Committee essentially on the basis of academic attainments of the candidates.
Accordingly, in forwarding the names of the candidates the Employment Officer shall

1. Omitted by Notification No. 26/7/1986-
Karmik-2 dated September R, 1986,

2. Substituted by /bid.

3. Substituted by Notification No. 20/7/1986-
Karmik-2 dated 8, September 1986 (w.e.f. 1.7.86).
4. Omitted by Ibid.
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have regard to the academic attainment of the candidaies particularly their
at the minimum qualifying examination referred to in rule 8.

[22. Notification of Vacancies to the employment Exchange :- The appointing
Authority shall determine the number of vacancies to be filled during the course of the
year as also the vacancies to reserved under rule 7. The vacancies shall be notified to
the. Employment Exchange. The appointing authonty may also invite application
directly from the persons who have their names registered in the Employment
Exchange. For this purpose, the appointing authority shall issue an advertisement in a
local daily news paper besides pasting a notice for the same on the Notice Board. All
such application shall be placed before the Selection Committee.]

[23. Procedure of Selection :- (1) When the names of the candidates have been
received by the Selection Committee, 1t shall prepare a merit list of the candidates in
the following manner :

(a) The percentage of marks at the minimum qualifying examination for the post

shall be entered against the pame of each candidate.

(b) For every higher examination passed an additional 10 per cent of the
percentage of the marks secured in each such final examination shall be
entered.

Explanation :- No Additional marks shall be awarded for a 'pass’ in the first or

second year examination of three years degree course or for Part I of the
Bachelor's/Master's Degree Courses.

(2) The merit list so prepared shall be placed before the Selection Committee.

(3) The interview shall thereafter be held by the Selection Committee and marks
shall be awarded at the interview by the Selection Comumittee in the following manner:

Marks
(a) General Knowledge 20
(b) Proficiency in sports 5
(c) Rotrenched employee 15
Total 40

Note :- (1) In assossing proficiency in sports allotment of marks shall be as
follows -

(1) I the candidate is a sportsman of International level- 5 Marks
Gi) I the candidate is a sportsman of National level - 4 Marks
(iti) 11 the candidate is a sportsman of State level - 3 Marks
(iv) 1 the candidate is a sportsman of University/College/School level-2 Marks
(2) Marks 1o a retrencned employee shall be awarded in the following manner :
(i) Tor the first completed year of service S Marks
(ii) For the next and every completed year of service 5 Marks

(4) The marks allotted at the interview shall be added to the marks entered on the
basis of academic attainmefits and the aggregate of the marks so arrived at shall,
subjcet to the provisions of sub-rule (5), determine the positions of each candidate and
the merit list shall be drawn up -accordingly. If more than one candidate secureequal
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marks in the aggregate, the candidate who secures more marks on the basis of
academic attainments shall be placed higher.

(S) In the case of candidate to be selected for the post of typist as also for any
other post for which typing has also been prescribed as an essential qualification only
those candidates who know typewriting will be considered and final assessment of
merit shall be made only after adding the marks obtained in Hindi typewriting. The
candidates shall be required to appear at the competitive test for Hindi typing. Marks
shall be allowed for Hindi typing out of the maximum mark; of 50. The marks
obtained in Hindi typing shall be added to the marks already obtained under sub-rule
(4) and the final merit list shall in such case be prepared on the basis of aggregate
marks.

(6) In the case of candidates for the posts for which Commerce of any other
special/technical qualification is prescribed as an essential qualification only those
candidates will be considered who have Intermediate Commerce or Bachelor of
Commerce qualification/who possess the required special/technical qualifications.

(7) The names of candidates belonging to such categories for whom vacancies are
required to be reserved in accordance with the general order of the Government shall
be arranged in a separate list according to their infer se merit at the examination.

(8) The number of candidates to be selected will be larger (but not larger than 25
per cent) than the number of vacancies for which the selection has been made.

24. Fee :- Candidates for selection shall be required to pay to the Selection
Committee such fee as may, from time to time, be. prescribed by the Government No
claim for the refund of the fee shall be entertained.

Note :- The scale of fee prescribed at the commencement of these rules for the
candidates belonging to the Scheduled castes and Scheduled Tribes is Re. 0.50 aand
for all other candidates Rs. 2.00.

1125. Allotment of selected candidates).

Part V - Appointment, Probation, Confirmation and Seniority

2[26. Appointment by Appointing Authority :- The select list referred to in sub-
rules (6) and (7) of rule 23 shall be forwarded by the selection Committee to
appointing authority mentioning the aggregate marks obtained at the selection by each
candidates. The name of general and reserve candidates shall be arranged by the
appointing authority in a common list according to.the merit of the candidates and the
appointment shall be offered in the order in which the name are arranged in the list.
The select list shall hold good for a period of one year from the date of selection.]

27. Ad hoc appointments :- Where the list of selected candidates is exhausted or
no candidate is available for appointment from out of the list of the selected
candidates, ad loc appointment from amongst persons eligible for appointment under
these rules may be made by the concerned appointing authority. Such appointments
should not last for a period exceeding one year or beyond the next selection under
these rules, whichever be earlier.

28. Probation :- (1) Except where otherwise provided in the rules applicable to
any particular service or post a person on appointment t0 a post in the

1. Omitted by Notification No. 20/7/1986-  * 2. Substituted by /bid.
Karmik-2 dated 8.9.1986 (w.e.f 1.7.86)
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Department/Office in a permanent vacancy shall be placed on probation for a period of
one year.

Provided that the appointing authority may, for reasons to be recorded, extend the
period of probation in individual cases specifying the date up to which the period is
extended : '

Provided further that the period of probation shall not be extended beyond one
year. '

(2) If it appears to the appointing authority at any time during or at the end of the
period of the probation or extended period of probation that a probationer has not made
sufficient use of the opportunities or has otherwise failed to give satisfaction, he may
be reverted to a post, on which he bolds a lien, or if he does not hold a lien on any

post, his services may be dispensed with without entitling him to any compensation in
either case.

(3) The appointing authority may allow continuous service rendered in an
officiating or temporary capacity in a post on the cadre to be taken into account in
computing the period of probation for that post.

29. Confirmation :- A probationer shall be confirmed in his appointment at the
end of the period of probation or extended period of probation, as the case may be, if
his work and conduct have been found to be satisfactory, his integrity is certified and
the appointing authority 1s satisfied that he is otherwise fit for confirmanons.

30. Seniority :- (1) Except as hereinafter provided, the seniority of persons
appointed under these rules shall be determined from the date of the order of
substantive appointment and if two or more persons are appointed together by the
order in which their names are arranged in the appointment order :

Provided that if the appointment order specifies a particular back date with effect
from which a person is substantively appointed, that date, will be deemed to be the

date of order of substantive appointment, and in other cases, it will mean the date of
issue of the order. E

(2) The seniority inter se of persons appointed directly on the result of any on¢
selection, shall be the same as determined by the Selection Committee :

Provided that a candidate recruited directly may lose his seniority if he fails to
join without valid reasons when vacancy is offered to him. “The decision of the
appointing authority as to the validity of reasons shall be final.

Part V1 - Pay etc.

31. Scale of pay :- (1) The scale of pay admissible to persons appointed to the
various categories of posts in the Department/Office whether in a substantive oOrf
officiating capacity or as a temporary measure shall be such as may be determined by
the Government from time to time.

(2) The scale of pay at the time.of commencement of these rules is Rs. 354-10-
424-E. B.-10.454-12-514-E. B. 12-550.

Note :- For New Pay Scale See Chapter XXXVII

32. Pay during probation ;- (1) Nouwitlistanding any provision in the
Fundamental Rules, to the contrary, a person on probation, if he is not already in
permanent Government service, shall be allowed his increment in the time scale when
he has completed one year of satisfactory service, and the second increment after he is

~ confirmed. -
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Provided that if the period of probéﬁon is extended on account of failure to give
satisfaction such extension shall not count for increment unless the appointing
authority directs otherwise.

(2) The pay during probation of a person who was already holding a post under the
Government, shall be regulated by the relevant fundamental rules :
Provided that, if the period of probation is extended on account of failure to give

satisfaction such extension shall not count for increment unless the appointing
authority directs otherwise.

(3) The pay during probation of a person already in permanent Government
service shall be regulated by the relevant rules, applicable to Government servants
generally serving in connection with the affairs of the State.

33. Criterion for crossing efficiency bar :- No persons shall be allowed to cross-
(1) the first efficiency bar unless his work and conduct are found to be satisfactory
and unless his integrity is certified, and '

(i1) the second efficiency bar unless he has worked diligently and to the best of his

ability, his work and conduct are found to be satisfactory and unless his integrity s
certified.

Part VII - Other Provisions

34. Canvassing :- No recommendations, either written or oral, other than those
required under the rules applicable to the post or service will be taken into
consideration. Any attempt on the part of a candidate to enlist support directly or
indirectly for his candidature will disqualify him for appointment.

35. Regulation of other matters :- In regard to matters not specifically covered
by these rules or special orders, persons appointed (o posts in various
Departments/Offices shall be governed by the rules, regulations and orders applicable
generally to Government servants serving in connection with the affairs of the State.

36. Relaxation from the conditions of service :- Where the State Government is
satisfied that the operation of any rule regulating the conditions of service of persons
appointed to posts in various Departments/Offices causes undue hardship in any
particular case, it may, notwithstanding anything contained in the rules applicable to
the case, by order, despense with or relax the requirements of the rule to such extent
and subject to such conditions as it may consider necessary for dealing with the case in
a just and equitable manner.

37. Savings :- Nothing in these rules shall affect reservations and other
concessions required to be provided for the candidates belonging to the Scheduled

Castes, Scheduled Tribes and other special categories of persons in accordance with
the orders of the Government issued from time to time in this regard.
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CHAPTER XII
The Uttar Pradesh Service Commission (Limitation of
Functions) Regulation, 1954

No. 99/11-B-151-50 dated January 20, 1954.- In exercise of the powers conferred
by the proviso to clause (3) of Article 320 of the Constitution of India, and in
supersession of the regulations published with Notification No. 1792/11-848-40, dated
October 15, 1941, as subsequently amended, the Governor of Uttar Pradesh is pleased
to make the following regulations as respects the services and posts in connection with
the affairs of the State of Uttar Pradesh, other than services, and posts to which
appointments are made from among members of All-India Services, or are regulated
.. by the rules and orders applicable to such service :

v 1. Short title and commencement :- These regulations may be called "The Uttar
Pradesh Public Service Commission (Limitation of Functions) Regulations, 1954", and
shall take effect from the date of this notification,

2. Definitions :- In these regulations unless there is anything repugnant in the
subject or context-
(@) "Appointing authority” means the authority which makes appointments to any
service or post in connection with the affairs of Uttar Pradesh ;
(b) "Commission” means the Uttar Pradesh Public Service Commission;
(c) "Constitution" means the Constitution of India;

(d) "Direct Recruitment” means recruitment otherwise than by promotion,
transfer, or deputation under regulation 4 (a);

(e) "Governor" and "Government" means respectively, the Govemor and
Government of Uttar Pradesh;

() "Service" or "Post" means civil service or post in connection with the affairs
of Uttar Pradesh.

. Short notes

Article 320 of the Constitution of India deals with two situations, namely, the
power of the Public Service Commission to conduct Examination and the right of the
Government to seek advice in all matters relating to the method of recruitment to Civil
Service and Civil posts. The recruitment to seek advice of the Public Service
Commission is not mandatory and non-compliance with it will not invalidate the
action taken by the Government. The scheme of Article 320 abondantly makes it clear
that the Commission has to be consulted in the matter of suitability of candidates for
-appointment, promotion or transfer. There is nothing in these provisions which makes
it imperative for the Government to accept the advice tendered by Commission. The
action of the Commission in recomending more candidates for appointment than the -
one asked for by the State Government is not sustainable under any provision of law or
any binding precedent. ’

(1989 (1) SLI P & H HC 364)

1[3. It shall not be necessary for the Commission to be consulted on matters
relating to methods of recruitment to civi] services and posts, or the principles to be

1. Subs. by Notification 13/19/91-Kaemik-1-199, dated 7-9-1994. .
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followed in making appointments through direct recruitment to such services and posts
or the suitability of candidates for such appointments, in the following cases :

(a) When the appointing authority in respect of the service or post concerned in
an authority other than the Governor, unless in any particular case,
Government have directed or may after consultation with the Commission

direct that the service or post in question shal! be within the purview of the
Commission.

Note :- The services and posts mentioned in the Scheduled appended to the U. P.
Public Service Commission (Limitation of Functions) Regulations, 1941, as in force
before the date of this notification, shall continue to remain under the purview of the

Commission until a direction to the contrary is issued by the Government, after
consultation with the Commission.

(b) When the appointing authority in respect of the service or post concerned is
the Governor, but the Governor for any reason directs, after consultation with

the Commission, that the service or post in question shall be outside the
purview of the Commission.

(¢) When the appointing authority in respect of the service or post concerned 18
the Governor or is an authority other than the Governor and the person
concemed being directly appointed on ad hoc basis on or before the date
notified by Government possessed requisite  qualifications for regular
appointment at the time of such ad hoc appointment and has completed three
years continuous service on ot after the said date.

Short Notes

The Uttar Pradesh Public Service Commission (Limitation of Function)

Regulation 1954 was published in Notification No. 99/11-B-151-5 dated January 29,
1954. e

4. Tt shall not be necessary for the Commission to be consulted on matters relating
to methods of recruitment to civil services and post, or the principles to be followed in

making appointments to such service and posts, or the suitability of candidates for such
appointments in the following cases namely ;

(a) When it is proposed by the Governor to appoint a member of a state service
or a Subordinate Service on deputation to a post, whether temporary or
permanent, outside the cadre of that service, the status and responsibilities of
which are such as may, in the opinion of the Govemor, be adequately fulfilled
by that member of the service. -

Note :- The term "member of a service” in the clause means a person holding in a

substantive capacity a post included in the cadre of that service.
NMustrations ) -

(i) The appointment of an officer of U. P. Educational Service to the post of
Secretary, Deputy Secretary or Under Secretary to Government, or to that of
Officer on Special Duty in the Secretariat, does not require consultation with
the Commission. ' :

(i) The appointment of a miember of the U. P. Civil Service (Executive Branch)
as Deputy Development Commissioner, or Inspector of Stamps ~ and
Registration, or Personal Assistant to the Excise Commissioner, on the basis
of deputation which’ does not involve the termination of his lien in the U. P.
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Civil Service (Executive Branch), does not require consultation with the
Commission.

The appointment of a member of the U. P. Secretariat Service (Assistant
Secretaries’ Grade) as an Under or Deputy Secretary to Government, or of a
member of the Subordinate Revenue Executive (Tahsildar). Service to the
temporary post of Assistant Director of Panchayat Raj, does not require
consultation with the Commission.

When an appointment is to be made by the Governor to any post, the expenses

_of which are charged on the Consolidated Fund of the State.

The appointment of law officers of the State, the Administrator General and
Official Trustee and the Law Reporters inthe High Court at Allahabad.

The appointment of 'a warrant or non-commissioned officer of the Defence
Forces 40 a civil post which is or in the poinion of the Governor should be,

normally held by such officers, and the temporary appointment of an officer of
the Defence Forces to a civil post or service.

When it is proposed by the Governor, an authority oLhelj"than the Governor on
specific instructions of the Governor to make appointment to any service or
post by absorption of any employee of a Governmeny Department or of an

undertaking 2[or of an institution provincialised or taken over by the
Government].

-

Explanation :- The expression undertaking in this clause means :
A statutory body incorporated by or under any Uttar Pradesh Act or Central
Act;

A government company within the meaning of Section 617 of the Companies
Act, 1956;

A Local Authority within the meaning of clause (25) of Section 4 of the Uttar
Pradesh General Clauses Act, 1904;

A scientific organisation registered under the Societies Registration Act, 1860

wholly or partly under the control of the Central Government or any State
Government.

5. Notwithstanding anything contained in Regulations 3 and 4, it shall not be
necessary for the Commission to be consulted in the following cases, namely :

(@)

When a temporary or officiating appointment is to be made by direct
recruitment by the Governor or an authority other than the Governor, to a
permanent or temporary post which falls within the purview of the
Commission, if the person to be appointed is not likely to hold the post for a
period of more than one year, provided that the person thus appointed shall
not hold the post in question for a total continuous period of more than one
year without the Commission being consulted.

Hlustration

A retired officer of the U. P. Civil Service (Executive Branc) is re-employed as a
Deputy Secretary to Government in a temporary post. It will not be necessary to

.consult the Commission if the ré-employed officer is not likely to hold the post for

" 1, Ins. by Notification No. 13-2-1990-
- Karmik-1, dated 2-3-1990.

1. Added by Notification No. 13/2/90-
Karmik-1, dated 22-7-1992.
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more than one year, but he shall not be retained in the post for more than one year .
without the Commission being consulted.
®) In regard to the selection for appointment to any post which falls within the

purview of the Commission, if the Governor has decided, after consultation
with the Commission, that it should be filled by recruitment from outside
India, provided that consultation with the Commission may be dispensed with
if it necessary in the opinion of the Governor that the appointment should be
made immediately and reference to the Commission would cause undue
delay. '

(¢) In regard to recruitment to the subordinate ranks of the Police Force of the
State.

Explanation :- The expression "Police Force™ in this clause includes the P. A C
‘and other similar formation.

1{6. Promotion :- It shall not be necessary to consult the Commission -

(a) on the suitability of candidates in making promotion to a post
notwithstanding the fact that certain percentage of such post is within the
purview of the Commission.

(b) on the principlesto be followed in making promotion to a post where :

(i) promotion is the only source of recruitment. ' '

(i1) direct recruitment is one of the sources of recruitment and the same is
not made through the Commission.

Explanation :- The provisions of this regulation shall also apply 0 requisition
pending with the Commission on the date of commencement of the Uttar Pradesh
Public Service Commission (Limitation of Functions) (Thirteenth Amendment)

Regulation, 1994 in which selection for promotion has not been finalised by the
Commission.]

2[6-A. Notwithstanding anything contained in Regulations 3, 4, 5 and 6, it is not’
be necessary for the Commission to be consulted when a selection for a temporary of .
officiating appointment is to be made by the Governor or by an authority other than the
Governor to a post which falls with in the purview of the Commission, where the post
is expressly created in connection with the Emergency declared by the President under
clause (1) of Article, 352 of the Constitution of India on October 26, 1962, and the
person to be appointed to such post is not likely to hold the same longer than the
period of the said Emergency.or three years, whichever is less and where further it is
certified-
(1) by the Secrctary to the Government of Uttar Pradesh in the Deparunent
concerned, where the appointing authority is the Governor, Or
(i) by the Head of the Department concerned where he or an authority
subordinate to him is the appointing authority, that the post needs to be filled
up immediately.

‘ Provided that every such appointment shall be reported to the Commission
immediately after it is made.] '

1. Subs. by Notification No. 13/1991- 1. By Correction Slip No. 3 of 1994.
Karmik-1-199, dated 7-9-1994.
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7. Transfers :- It shall not be necessary to consult the Commxsslon on the
principle to be followed in making transfers or on the suitability of candidates for
transfer, from one post to another in the same service;

Provided that if a service is divided into two or more separate sections, and it is
proposed to transfer an officer from one such section to another, the Commission shall
be consulted if, according to the rules of the service, recruitment to the section to

which the officer is to be transferred may be made, either directly or by promouon in
consultion with the Commission.

Note :- The persons engaged on contract through the Commission shall be treated
like temporary Government Servant, if engaged for a definite or specified period, and
like persons recruited to posts which are advertised as being likely to become
permanent, if engaged for indefinite penod (see G. O. No. 2949/11-B-1953, dated
December 10, 1953)

Hlustration

In the U. P. Industries Service, Class 11, there are several Sections A, B, C, etc.
Under the rules of the service, it is provided that posts in Section A may be filled by
wransfer from one of the other sections. 1t is also provided in those rules that
recruitment o posts in Section A may be made directly or by promotion after

consulting the Commission. The Commission shall be consulted before an officer is
transferred to Section A from one of the other sections.

8. Deciplinary matters :- I shall not be necessary to consult to Commission
before an order is passed in any disciplinary case except when-

(@) an original order is passed by the Governor imposing any of the following
pentalties-

(1) withholding of increment in the time scale at stages where there is no
efficiency bar;

(i) reduction to a lower post or time scale or (o a lower stage in a time scale;

(1) recovery from oay or pension of the whole or part of any pecuniary loss
caused to Government by negligence or breach of rules of orders;

(iv) removal from service;

(v) dismissal from services; and

(vi) reducing or withholding or withdrawing the pensions as admissible under the
rules governing pensions :

Provided that if the orders is passed by the Governor under proviso (c) to clause
(2) of Article 311 of the constitution or by the Governor or the High Court under the
Uttar Pradesh Disciplinary Proceeding (Administrative Tribunal) Rules, 1947 as
amcnded from time to time or the increment is stopped as a result of withholding of
the integrity certificate, it shall not be necessary to consult the Commission :

Provided further that if in any case, the Commission have already, at any previous
stage, given advice to the order to be passed, and no fresh question of substance has, in
the opinion of the Govemor thereafter arisen for determination, it shall not be

necessary for the Commission to be consulted again before a final order is passed by
the Govemor.

(b) afinal order is passed by the Governor on appeals against the orders passed by
a subordinate compelent authority, if the appeal is admissible under the rules.
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Explanation :- An order passed by the Govemor, in view of certain material
defects in procedure followed by a subordinate authority, requiring the competent,
subordinate authority to start disciplinary proceedings afresh, or from a subsequent

stages as the case may be shall not be deemed to be a final order by the Govemor for
the purpose of this clause. .

Y [Exception :- In cases of appeals from Civil Court employees against the
punishment awarded under the Subordinate Civil Court Officials (Punishment and

appeals) Rules, 1948, consultation with the Public Service Commission’ would not be
necessary.

(c) an order is proposed to be passed by the Govemor, otherwise than under

clause (b), over-ruling or modifying the order of a subordinate authorily
whether original, appellate or revisionary :

Provided that if the order proposed to be passed by the Governor merely directs a
competent subordinate authority to start disciplinary proceedings, afresh or from a
subsequent stage, as the case may be, in view of certain material de
followed by the subordinate auihority concerned, consultation wi
shall not be necessary.

fects in procedure
th the Commission

Hlustration

(1) The Governor proposes o censure an officer of the U. P. Civil Service
(Executive Branch) or to stop him for one year at the first efficiency bar in the time-
scale of the service. Consultation with Cominission is notL necessary before such an
order is passed by the Governor. Similarly, consultation with the Commission will not

be necessary before such an officer -is placed under suspension pendi

ng enquiry into
the officer's misconduct.

(2) The Governor proposes to reduce a Tahsildar X, who had been substantively
promoted to the U. P. Civil Service (Executive Branch to the rank of Tahsildar.) The
Commission should be consulted before such an order is passed by.the Govemor. But .
if X, is merely officating as a Deputy Collector, and finding his work unsatisfactory,
the Governor at any time proposes to revert X to his substantive post of Tahsildar, it -
shall not be necessary to consult the Commission before orders are Passed by the
Govemor regarding X's reversion. In another case, certain grave allegations are made
against Tahsildar A who is officiating as a Deputy Collector which prima facie seem tO
the Governor to be justified and the Governor, therefore, considers it necessary in the
public interest that A should be formly punished. After disciplinary proceedings have
been conducted against A in the prescribed manner, the Governor proposes o impose
upon him the penalty of "reduction to a lower post” and in consequence to revert him

1 his substantive post of Tahsildar. A's reversion in thi

s case will require consultation
with the Commission.

(3) A temporary Assistant Engineer in the Public Works Departument who is
officiating as an Executive Engineer is alleged 0 have committed certain Serious
irregularities in connection with the construction of a departmental building. Charges
are framed against him accordingly and the Chief Engineer is asked by the Governor t0
conduct formal disciplinary proceedings against the Executive Engineer, and to submit
his report to the Governor. After considering the Chief Engineer's report, the Governor,
decides not to impose any of the formal penalities mentioned under clause (a) upon the

1. By Conec(ion'slip No. 1 of 1964.
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ﬁx@uve Engineer, but in view of certain unsatisfactory aspects of the officer's
conduct as disclosed in the Chief Engineers, report, the Governor considers that the
officer is not fit to hold the post of Executive Engineer, and therefore, issues orders
reverting the officer to the post of Assistant Engineer. Consultation with the
Cofmmission is not necessary before such an executive order of reverson is passed by
the Governor because the order does not specifically involve the imposition of. the
formal penalty of "reduction to a lower post”, as mentioned under clause (a) of the
regulation.

(4) Certain bags of wheat flour are found missing from a rationing godown in a
District Supply Office. After considering the report of the District Supply Officer, the
Govemor considers that the loss has been caused by the negligence of the District
Supply Officer, and calls upon the later to make good the loss to Government. The
District Supply Officer agrees to do so. Consultation with the Commission will not be
necessary in this case, because the recovery of the amount has not been formally
ordered to be made from the pay of the District Supply Officer. But in case the District
Supply Officer does not agree 10 make good the loss, and the Governor proposes that

. the loss should be made good to Government by making recoveries from the pay of the
_ District Supply Officer, the Commission should be consulted before such an order 18
* passed by the Governor.

(5) A subordinate service officer employed under the Director of Agriculture is
dismissed from service by the later who is competent to do so. Consultation with the
Commission is not necessary in this case because the penalty of dismissal from service
is not imposed by the Governor.

2(6) A who is a member of the U. P. Civil Service (Executive Branch) or
probation is reported at the end of his period of probation, t0 have failed to give
satisfaction and the Governor proposes to despense with his services in accordanc¢
with sub rule (3) of rule 21 of the Uuar Pradesh Civil Service (Executive Branch
Rules, 1982. Consultation with the Commission is not necessary before such an orde
is passed by the Governor, because the discharge of a person under such circumstance
does not amount o removal or dismissal from service within the meaning of rule 49 ¢
the Classification, Control and appeal Rules.

(7) X i1s a temporary Government servant employed as a Regional Transpo:
Officer, his service being terminable on one month’s notice. His work is not four
satisfactory, and the Governor, therefore, proposes to lerminate his service after givir

him the prescribed notice of one -month. Consultation with the Commission 18 N
necessary before such an order is passed by the Governor.

(8) According to the rules of U. P. Civil (Executive Branch) a member of U
service on probation is not entitled to draw the first increment in the time-scale unle
(e passes Part 1 of the Departmental Examination, and to draw the second increme
unless he is confirmed in service. The withholding of the first and second incremel
according to these rules does not require consultation with the Commission because
has not been imposed by the Governor as a penalty, but is merely the consequence of
accepted condition of service.

(9) A Head of Department imposes upon an official who has been appointed
him, the penalty of withholding of two increments or of recoveiy from the offici.

2. Substituted by G. O. No. 12-1-74-Karmik-1, dated 2-5-1983.
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pay of the part of the pecuniary loss which has been caused to Governor against the
imposition of these penalties. The Governor Proposes to reject these representations.
Consultation with the commission will not be necessary, because under the rules, no

about the disposal of the memorial. But if the Governor Proposes on reconsideration, to
modify the original order of dismissal into that of reduction to a lower post,

occasion,

1[9. Claim of pensions/gratuity :. It shall not be necessary to consult the
Commission on any claim for the award of, pension/gratuity in respect of injuries

Pension) Rules, 1961, apply.
K

L. Inserted by Notification No. 15/43-80-Ka-1. dated 10 December, 1980 (i)ublishcd in U, P., Gazette dated
17-1-198 1),
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: ~Uttar_ Pradesh Promotion by Selection in Consultation with Public

Service Commission (Procedure) Rules, 1970! -

PART I
Preliminary

1. Short title, and commencement :- (1) These rules may be called Uttar Pradesh
Promotion by Selection in Consultation with Public Service Commission _(Pmcedﬁre)

« Rules, 1970.

" 1. Notification No. 42/4/66 Apptt. (B)

(2) They shall come into force at once.

2. Extent of application :- These rules shall apply to all services and posts in
connection with the affairs of Uttar Pradesh to which recruitment by promotion is
required to be made by selection in consultation with the Uttar Pradesh Public Service
Commission otherwise than the result of a competitive Examination.

3. Overriding effect of these Rules :- The Provisioris of these rules shall have
effect notwithstanding anything inconsistent therewith in any service rules in force
immediately before the commencement of these rules.

4. Definitions :- In these rules, unless, the context otherwise requires : * ,

(a) "appointing authority” in relation to any service or post means the authority
empowered to make appointment to that service or Post, and in the case of the
Governor being the appointing authority includes the Chief Secretary to
Government or the Secretary to Government in the Department concerned.

(b) "Commission" means the Uttar Pradesh Public Service Commission;

(c) "Government™ means the Government of Uttar Pradesh;

(d) "Govemor" means the Governor of Uttar Pradesh;

(dd) YXXX])

(e) "Service rules” means rules, regulation or government orders regulating
recruitment to, or the conditions of service of persons appointed to, any
service or post in connection with the affairs of Uttar Pradesh;

() "year of recruitment” means the period of twelve months begining form the
first day of July of a calendar year.

Short Notes

The duty of Public Service Commission is to make availéble to the 'Govcmment a
complete list of qualified candidates arranged in order of merit.

Public Service Commission is an independant body to ensure selection of best
available persons for appointment to a post to avoid arbitration and nepotism in the
matter of appointment. The selection i$ t0 be made by the Commission and the
Government has to fill up the post by appointing these selected and recommended by
the Commission according to the order of merit in the list of candidates_sent by the
Public Service Commission. The commission is required to make the recommendation
only and the final authority for appointment is the Government.

2. Clause (dd) of Rule 4 has been deleted by

dated Lucknow, October 6, 1970. Noti. No. 15/66/81-Karmik-1 dated 24-7-1987

82
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departure under Article 321 of the Constitution. 1989 (1) SLJ sC 364; AIR 1984 SC
1850; 1973 (2) SLR 137; AIR 1987 SC 169. :
PART 1
Criteria for Promotion

S. Criterion for promotion :- (1) Where any service rules provide either "strict
merit” or "primarily on merit” or "rigorous selection on merit from the whole field of
eligibility” or "strictly on merit" or “seniority counting where merits are equal” or any
such other criterion, bhowsoever €xpressed, as lays primary stress on merit as the basis

of selection for promotion the criterion to be followed on and after the commencement
of these rules shall be "merit".

(2) In the absence of any provision in the service rules in respect of the conditions
of eligibility as aforesaid, the said conditions shall be such as may by determined by
the Governor in consultation with the Commissijon,

2(3) Deleted.
PART II1
Procedure of Promotion where the Criterion is Merit.

7. Application of this Part :- Where by virture of the provisions of rule 5

promotion is o be made on the criterion of merit, the procedure laid down in this Part
shall be followed. :

[7-A. Re-arrangement of the Select List :- X X X)
3[7-B. Appointment from Select st :. XXX]

. ,l

1. Substituted by 6, 0. No, 42/4/1966-Appt.-3, 3-Rule 7-A and 7-B have been deleted by Notification .

dated July 4, 1972 with effect from 6.10.70. No. 15/66/81-Karmik-} dated 24-4-1987. . - -
2. DelclcdbyNoﬁﬁaﬁonNo.QM/l%G-Apth . E AR

dated 4-7-19772 (w.ef. 1-10-70).

P
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8. Preparation of elgibility list :- The appointing authority shall prepare a list
(hereinafter in this Part referred to as the eligibility list) of the senior-most eligible
candidates containing names so far as may be, in the following proportion. {3 time the
number of vacancies subject to the minimum of 8]

Provided that if recruitment is to be made for vacancies occurring during more

" than one yéar of recruitment, separate eligibility lists will be prepared in respect of

each such years in such a case while preparing the eligibility list for secend and
' subsequent years of recruitment, the number of candidates to be included in the
eligibility list shall be-

(a) for the second year the number of according the said propor-
tion plus the number of vacancies in the
first year;,

(b) for the third year the number according to the said

proportion plus the number of, vacancies

in the first and second years;
and soon:

) Provided further that candidates who are not considered svitable, prima facie, for
promotion shall not be taken into account in calculating the said proportion and a not
to the effect that they are not so considered shall be added against their names :

Provided also that in the case of higher research posts in departments in which
research work is done, the names of all eligible candidates shall be included in the list
irrespective of the number of vacancies.

2{Provided also that if eligibility list is being prepared for substantive vacancies,
the names of candidates who have previously been appointed in temporary or
officiating vacancies from List B shall be included in the eligibility list if otherwise
found eligible]

Explanation I :- In this rule -

(a) "the number of vacancies” means the total number of substantive, lemporary or
officiating vacancies occurring during the year of recruitment. 3[XXX]

(b) "higher research posts” means posts requiring technical knowledge and ability

or a high order for undertaking and guiding research work.

Explanation II :- A single eligibility list shall be prepared to cover all types of
vacancies.

9. Sending of lists to Commission :- The appointing authority shall forwarg to the
Commission the eligibility list or lists together with the gradation list of all persons
within the field of eligibility and the character rolls of the candidates included in the
eligibility list or lists, and also intimate to it the number of different types of vacancies
taken into account for the purpose of preparing the list or lists.

10. Revision of eligibility list :- If in any case the Commission feels that requisite
number of suitable candidates may not be avilable from amongst those whose names
are included in the list or lists received by it under rule 9, it may ask the appointing
authority to include therein the names and character rolls of such larger number of the

1. Subs. by Ibid. 3. Omitted by Ibid.
2. Inserted by Not. No. 15/66/81-Karmik-1

dated April 24, 1987 with immediate effect.
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senior-most, or of all eligible candidates, as it thinks fit, and the appointing authority
shall notwithstanding anything contained in rule 8 revise the list or lists accordingly.

I1. Selection Committee :- A Selection Committee consisting of the following
shall be constituted by the appointing authority-

(i) the Chairman or Member representing the Commission who will be the
Chairman of the Committee;

(i1) the appointing authority; and
(iif) - a senior officer of that or any other department nominated by the Government,
- provided that where the appointing authority is the Governor the head of that
department shall ordinarily be nominated under this clause. '

12. Fixing of dates for selection :- (1) The appointing authority shall in

consultation with the Commission fix a date for selection :

Provided that the process of sélectjon may spread over the dates more than once.

(2) In case the Commission or the appointing authority considers it necessary that

all or any of the candidates included in the eligibility list or lists should be interviewed
by the Selection Committee, the appointing authority shall call such candidates or
candidate, as the case may be for the purpose on the aforesaid date or dates.

(3) The Selection Committee shall in each case consider the character rolls of the

candidates and may other factor relevant in its opinion.

13. Lists A and B :- (1) the Selection Committee shall prepare two lists, in order

of merit, as follows, namely : '

(1) List A - Containing names of candidates recommended for substantive
appoinunent against the permanent vacancies intimated to the Commission
underrule 9 :

(i) List B - Containing names of candidates recommended for temporary or
officiating appointments intimated to the Commission under rule 9 IXxx)

Provided that if recruitment is made for vacancies occurring during more than one€
year of recruitment, the selection in respect of each such year shall be made from the _
eligibility list prepared for that year. In such a case, the names of candidates selected

against vacancies of one year will be excluded from the eligibility list or lists of
subsequent year or years, as the case may be, before making the selection from
cligibility lists of the second and subsequent years.

Q) [XXXX]

14.  Commission approval :- The Commission shall consider the
recommendations of the Selection Committee and thereafter send the Lists A and B as
approved to the appointing authority.

2[15. Re-arrangement of each List in order of Seniority :- The appointing
authority shall, rearrange each of the Lists A and B in order of seniroity.}
16. Duration of lists :- [XXX]

17. Appointment from List 'A’ :- (1) Candidates included in List A shall be
appointed against permanent vacancies in the order in which their names appear in the
List as rearranged under rule 15. ' '

1. Omitted by Notification No. 15/66/81- - 2. Substituted by Jbid.
Karmik-1 dated 24.4.1987.
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immediately available, shall be appointed, in the said order, againsi temporary or
officiating vacancies in preference to those included in List B.

1[18. Appointment from List ‘B’ :- Subject to the provisions of sub-rule (2) of
rule 17, candidates included in List B shall be appointed in the order in which their

names appear in the List as re-arranged under rule 15 against temporary or officiating
vacancies. '

Provided that if it appears (o the appointing authority at any time that a
government servant appointed against a temporary or officiating vacancy has not made
sufficient use of his opportunities or has otherwise failed to give satisfaction, it may
revert him to the post from which he was promoted without assigning any reason.

19. Absorption of List B candidates in substantive vacancies :- Subject to the
provisions of rule 8, candidates remaining in List B shall be appointed against fresh
substantive vacancies in preference to any candidate selected for List A at the
succeeding year of recruitment for the first Time.

PART IV
Procedure of Promotion
Where the Criterion in seniority subject to the rejection of the unfit.

20. Application of this Part :- Where by virtue of the provisions of rule 5,
promotion is to be made an the criterion of seniority subject to the rejection of the unit,
the procedure laid down in this Part shall be followed.

2[21. (1) Except as otherwise provided in Rule 22, the appointing authority shall
prepare three lists to be called the eligibility lists of the senior most eligible candidates
from each of the sections namely general, Scheduled Caste and Scheduled Tribes,
separately, in the light of vacancies available for each of the said sections containing
names so far as may be in the following proportion :

For one to five vacancies :- Two times the number of vacancies subject to a
minimum of five. , : ,

For over five vacancies :- One and half time the number of vacancies subject to
a minimum of 10. The proviso and explanations to Rule 8 shall muzatis mutandis apply
to this rule. .

(2) The rest of the procedure prescribed in part 111 shall mutatis mutandis apply to
promotion made under this Part except that each of the two Lists A and B referred to in

22. Power to dispence with Selection Committee in certain case :-
Notwithstanding anything in rule 21 if in any case the number of vacancies to be filled
i1s small, and the appointing authority considers the senior-most candidate or
candidates clearly fit for promotion and accordingly no superession is involved, the
Commission may, if it agrees with the view of the appointing authority, approve the
proposal straightway. In that case no Selection Committee need be constituted and the
candidate so approved shall be deemed to have been duly selected for promotion.

1. Substituted by Notification No. 15/66/81 2. Subs. by Notification No. 15/38/84-K-1,
~ Kramik-1 dated 24-4-19%87 with immediate offect. dated 21-6-1984, Published in U. P. Gazette,
dated 5-1-1985.
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CHAPTER VI

Uttar Pradesh Subordinates Revenue Executive (Tahsildar)
/ Service Rules, 1966

This was published on pages 1244-1248 of Part I-Ka of the U. P. Gazatte dated 30
April, 1966. This is as under :

T 1 - |

1. @ftra ds A Ty - (1) 98 Pamed Ser R adie Tee
FEF (TEERR) qaT FraaeEd, 1966 Feamm |

(2) W8 TS H gHMRE e F R ¥ gk @iy

2. Far & wiRafy war P - e W ey Fed ) (aedieer) da
T witfa @ iR J9r 31 5 e g @ gvEtE Praw & ade
B

gfve-y 78 8 & 9Reg TRy, gem W weEAld @1 Beet ®ER 1, AW

mwmﬁ%mﬁﬁﬁmwmﬁaﬁmw
Tl @ gRitRe w3t aed 2

3. gforwrd - (1) Bww o w6t ¥ FR @ alEd A 8 W FoaEd 7
F) TREG’ & Tqd TS TRUG, I@ T2 J 2;

)em“rrr &1 ACTY ok a1 AW, I T2 q 8

) ‘R el R R & e @ R

@) W Al Wwa F wfee

) TSTUIE’ H AT IeaT IR & A ¥ 2

/ Prodt & Iuardl & ad da1 & darf ¥ 7l oe w Ats =9 3 g o5
T A 3

(%) =g gXER’ F a9l I A9 GER ¥ ;¢
(&) Far F1 Al I@ g e e FHar (qEdieeR) A9 @ 2
| AT 2 - §a°T

4. ¥ar & 92 #1 "WE@T - (1) 1 A @Y AR ITF A= ucqmw%wﬁlﬁ
e 3941 el Rra Y venae g geg-gan ) e 6 9w

(2) ¥ F YR P AR ITS A-ANd ToUF UFK & G @ el @, —ﬁra*%
33-Fom () F af= IEN oRgds v 3 e 7 o Y, Pr=tafea gnh -

v ()Rl ¥ e wgh wmr el ot s
\ (2) fafag awn fady W (39 srarla o e I9-sfuETd
\ & 743, AEdeRR, A, FTAR 1 | 96, WeWE 6,
: off FE™ RN A F ) 9T AT gEEF yemafIS
.\ S, TS JIET FFRHT F 95 o whlw 2), 10 -

| ;



[image: image111.png]PN

Revenue Service nules in U. P.

(3) wR-FIghRt ot (R (1D E2 10 9RwE &
(4)m5ram$ar€r (sqgaa(x)a*r{(z)]% 10 wReE @

34

yiery ¥8 & T, ‘
S savae Ry 9, ° ' o ga1 g 8 |
ofteg, Bl R @ Rt W g B8 wRG 3 SLEIIRER I

iy w6 N &
3% afti <@ T 8 @TwmaﬁﬂaﬁwﬁHWWWHM|
AT 3 -

' l[s.wﬁmﬁa:-%mﬁﬂ%ﬁﬁmﬁﬁﬂmﬁqm%mﬁm-
(1)89qmﬁmﬁmmazrﬁﬁa
(2)49%%&%@{@?%%&%@%%%&
(3)7gﬁmﬁﬁaﬁmmm@gms@GM)ﬁa\ :

s & woafidr 3 FE

fraqofy o~ SR SR, a-ﬁﬁﬂaﬁ-mﬁ"@i-mm
mﬂmqﬁ%mqﬁm%uﬁﬁ%wﬁﬁmm\
W 4 - FET

%%ﬁﬁm‘m%mrﬂcm,fﬁmsﬁ

gl wa&ﬁﬁﬁ@éﬁmaﬁaﬂ
A oAy @

Far g FT A BN

' SIS - Wt & T Wi
- ’Wﬂéﬁ%aﬁ%mﬁwsﬁﬁﬁﬁwmm
mﬁnqs%ﬁam%mﬁ%wwﬂ@ﬁ
mﬁﬁf%%ﬁuﬁfﬁaaﬁtﬂﬁa@ﬁm

8.3[t * * )
. W:—'Wﬁmﬂiﬁm—mﬂwmw
mmwmmmﬁ% CERVRRRLIES 1970 3 AT JrEa F AT

T o s
ms-ﬁgﬁﬂ,wﬁﬁwww@m
10.%:-@ﬁ@w,ﬁ%ﬁwﬁﬁ%%ﬁm%mﬁﬁmﬁ
Sl ' '

- R RAETE Fo 3-3 (1) 87-72 709 e 9 % 1990 < B wTETT

\.ﬁﬁﬂsa‘»quﬁﬁmﬁaﬁm
3-7;9osit%mﬁm

s Ro 11-8.90 F1 S E01
2.%@637%WWMMW&% 3.3-

Ro 11-8-90 1 FHIRR T
3, Prew Ran @i

(1)87-7:T0 -9 Ro



[image: image112.png]—'-‘—J‘ - . “

U. P. Subordinates Revenue Executive (Tahsildar) Service Rules, 1966 35
glaa-a 98 2 &

($)Q$éﬁﬁmﬁ@éﬁmaﬁgﬁnﬁawﬁﬁfaﬁwﬁ$?}vﬁm€mﬁ
I TSl ® AR B, AT
(@)WW%@@W%@@W&MWM—M
Farit 3 A Py  sFER o X AR Afw Pfa & RAE @ @
2 Q1 3 AR FT F FTAR B
1. Pgf - (1) TRug 3 @ AR Rid & 9 B 9 (6) F de daR #
T e g ¥ 39 W P ol
(2)(%)@erﬁwwmwﬁﬁaﬁfﬁtﬁmﬁzﬁ?n@ﬁam
m%mmqa,mmrmmmu@%mmﬁmwwa
HW%,%@U&@@WMWH?%@TWWWC?IW
3 Wi AR 3 R a8, g B e e 3
(a)mnaﬁam%@wawmmm%maﬁwm
WWﬁ@WﬁWWWW@’@W@TW%@
ﬁ:ﬁ&aﬁmﬁmﬁwﬂ%mﬁ%mmﬂﬁfﬁﬁwmﬁﬁwﬁ
wmmmmmﬁﬁwﬁmﬁﬁwmﬁmmm
B Prgf T SReuers @vs § s @1 T E
~(3)3HW%WH%W&WWWW%W@H#W\
u.wﬁﬁmm:_WWﬁmmmmmmwM
arfir 2 ad @) Efy & frg Rl o TR
oGPy TE 2 B ORclEn wafy @ GE S0 § dar & gart ¥ ahwed B 9w 9

aw%@mwwwmm@mﬁﬁwﬁwﬁmwwmm
Tl B

13. afxdrerr safer =1 Sg@n AT - (1)Wqﬁﬁmm&ﬁwaﬁﬁm
mm%mmmalmmmmmmmamﬁa@
£ Rerie Pifdee 2 9w @ & forg 98 serl T A

(2)ﬁqﬁwmmmwmmﬁ:ﬁmmmﬁmﬁmﬁ
ma%mwﬁa%mmmmmmm%mmm
ﬁmﬁﬁgm%mmwmméwmﬁwm%,@wmv
et frar 1 e & R e ¥ SER wRe A T '

14, Prari TfeT - (1) T wfk § TR 98 o Rew s sl W
W@ﬁﬁ’gﬁﬁﬂm,u@aﬁﬂﬁﬂ%a@wumﬁm@m
ﬁwmwwaﬁﬂﬁméﬁw,v@-mwﬁmﬁl

qﬁwm%%wvﬁwwﬁﬁaﬁmm?#ﬁﬁhwmm,mﬁ
o 9 ¥ F ey R Prga B e

Wﬂu@sﬁ%%@ﬁmmmm%mmﬁrmw1@§
ﬁgﬁaﬁﬁ%%@m?aﬁm%_%mmﬁ%ﬁmmﬁ@%_.
W%@:ﬂéﬁ%%‘(ﬁml o *

|

H A\
| . . , \



[image: image113.png]bt
b
(—

36 Revenue Service Ruies in u.r

(2)mwmmwaﬁmﬁmﬁmw-ﬁmm%m
aﬁmaﬁmaﬁmaﬁwa’mma*ﬁagmﬁqammwwﬁag
M%Wﬁsaﬁmﬁﬁaﬂ%aﬁﬁ%msﬁﬁmm%gﬁa -
mﬁmaﬁlmﬁmﬁﬁmw—ﬁﬁmm_n

mz-wm%mmmwmwmﬁmﬁum
mﬂmwmmmmﬁmﬁ?ﬁ“mwammﬁmﬁm
sziﬁﬁmaﬁ‘n—wﬁmﬁﬁmm”mgﬁaﬁﬁﬁﬁg%:

15.Wmmmmm#mmmﬁmw
safr & = 3 ey w¢ far s, Al

(1)wmm:-mazmﬁmﬁhuwﬁm3ﬁﬁmsﬁz‘n

(2)Wa3ﬁm€%ﬁazwmmmﬁ%m3v§ﬁ%msﬂaﬁw—ﬁw

a¢ aafed € Y 1 wED §; T
' (3)W,%ﬁfﬁ3ﬂﬁwgaam%aﬁﬁﬁrgﬁamﬁmﬁaw@ml
16. S@TEEAT qar uRadA A OEEr - R, dedeRRl ¥ B A '

%

wmﬁwqﬁaﬁqﬁwﬁ%é’r%ﬁmgﬁmmﬁmﬁﬁﬁﬁmsﬁ
Titeg Fraa w30

W 7 - AdA
17.%:—'@%@%Wwwwm%mﬁﬁmm
T w9 ¥ Prgee 8w el w9 S Feerar Prefafed g

1 3, 1947 T W IS TeARE g 1S 15 SFEd, 1959 %o F A IEP

SrEd 1959 3o & d Prgw e F qrar B 1 90, 1965 F I

R P el & R

200-10-250-30 o 15-400 To | 200-10-250-30 o 15-325-%0
o 15-400 |

| 3, 1965 o F W IEF TEER
fPrgee afaal & fod . 225-15-300 <o
o-15-360-20-380 Fo 0-20-500 T |
wferey feoqofr _
mmﬁﬁv@%ﬁ%mwﬁmﬁmmﬁﬁnﬁﬁnmm?
ﬁéﬁﬁﬁﬁﬁ:ﬂﬁl?ﬁl%é%ﬂﬂ%ﬁ?ﬁa@ﬁmmﬁ%:
af st XXXV '

18.mmvm%mm:—%msﬁmﬂaﬁéﬁ%mﬁ
zmmmmﬁmwm?ﬁmmﬁ%mwaﬁﬁwqw
m%mmmm@m%mmmamm%.

Wﬁﬂﬂ,ﬂ%a@%ﬁdﬁﬁmﬁﬁ%ﬁ,ﬁﬁﬁﬁ%mmlmﬁmﬁaﬁmﬁ
mmmamammmmm%ﬁmmﬁ?mmmﬁ{
m,ﬁﬁﬁg&a%ﬁaﬁ%%ﬁaﬁmwml

!



[image: image114.png]4
s

U. P. Subordinates Revenue Executive (Tahsildar) Service Rules, 1966 37

2o.w,w,w%wwmwﬁﬁm:—‘tﬁﬁqﬁi$mﬁﬁtm
m%mﬁuwmma@?ﬁﬁnﬁmwﬁﬁﬁﬁmmmaﬁvﬁﬁm
amﬁ,ﬁmﬁﬁgﬁmﬁa,ﬁﬁmﬁiwaﬁvﬁaﬁmm@tmm
W%mﬁaﬁr&maﬁmw“mmm%

g 15 A, 1927€o$mmmmﬁﬁm€rw%mﬁtm
mﬁ%@m,wh%%%vm%m%m&ﬂﬂhgﬁ
frY o T ¥ mmmﬁgﬁwmmm&mﬁmﬁ%mﬂwif
ﬁfgﬁm.wmml
22.@@%@@%«@&%%@@#%&%:—&@6
ﬁww%mﬁﬁﬁﬁgwwﬁaﬁaﬁﬁﬁmﬂfﬂﬁmﬁamm
MW%W%MWmﬁiﬁﬁmmm%aﬁﬂm%mﬁ
ﬂ%ﬁwmﬁmaﬁmmﬁﬁﬁimﬁﬁ,mm,wﬁﬂaﬁﬁm
ﬁwmﬁﬁ@ﬁ%mﬁamﬁm%,ﬁ%?wmﬁ

23.%@:—&@%@%%&?%&@#%%&@3@(@(%
WW@WMW,WWWWWMI



[image: image115.png]APTER VII - - - /0 #ein3
The U.P. Suborsiliite Revenue Executive Service - <
ildars) Rules, 1944

Notification No. 433M-i E T. 39, dated : Lucknow, December 11, 1994 :-
In pursuance of the provisions of clause (b) of sub-section (1) and clause (b) of sub-
section (2) of section 241 of the Govérnment of India Act, 1935, and section 231 (a of
the United Provinces Land Revenue Act (III of 1901) and in supersession of all

existing rules and order on the subject, the Governor of the United Provinces makes
the following rules regulating appointment to posts in the Subordinate Revenue
Executive Service (Naib Tahsildars), and the conditions of services of persons so
appointed :
PART -1- General

1. Short title, extent and commencement :- These rules be called the U. P.
Subordinate Revenue Executive Service (Naib-Tahsildars) Rules, 1944, and shall take
effect from the date of their notification. They do not apply to Kumaun Division
except as speciiied otherwise hereinafter.
* - 2. Status of service :- The Subordinate Revenue Executive, Service (Naib-
Tahsildars) is a subordinate service and shall be under the administrative control of the
Board.

3. Definition :- In these rules unless there is anything repugnant in the subject or
context-

(a) "the Act” means the Government of India Act, 1935;

(b) "Board” means the Board of Revenue, United Provinces;

(c) "Commission" means the United Provinces Public Service Commission;

(d) "Direct Recruitment” means recruitment in the manner prescribed by rule 5 (i)
of these rules;

(e) "Government” means the Government of the United Provinces;

() "Governor™ means the Governor of the United Provinces :

(8 "Member of the Service” means a servant of the Crown appointed in a
substantive capacity under the provisions of these rules or of rules in force
previou to the introduction of these rules to a post in the cadre of the service :

(h) "Nature born British subject” has the meaning assigned to it in section I of the
British Nationality and Status of Aliens Act. 1944 -

(1) "Service™ means the Subordinate Revenue Executive Service (Naib TahsildarS).

Part II - Cadre and Recruitment .

4. Cadre :- The strength of the Service is 238 divided into four grades as follows:
I Grade 30

II Grade 45
Il Grade 70 238
1V Gruade 93

Provided that-

38
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9. Age :- A candidate for direct recruitment must have attained the age of 21 years
and must not have attained the age of more than 27 years on January 1 of the year
following in which the examination is held.

Provided that the upper age limit in the case of candidates belonging to Scheduled
Castes, Scheduled Tribes and such other categories as may be notified by the
Govemnment from time to time shall be greater by such number of years as may be
specified :

Provided further that if a candidate would have been entitled in respect of his age
to appear at the examination in any year in which no such examination was held he
shall be deemed to be entitled in respect of his age to appear at the next following
examination. '

110. Academic qualification :- A candidate for direct recruitment must hold a
dégree from a recognised University.

11. Character :- The character of a candidate for direct appointment must be such
as to render him suitable in all respects for employment in the service. It would be the
duty of the appointing authority to satisfy itself on this point.

Part IV - Procedure for direct recruitment

12. Application for permission to attend the examination :- Application for
permission to sit at the competitive examination shall be invited by the Commission

and shall be made in the prescribed form which may be obtained from the Secretary to
the Commission.

13. Adthission to the examination :- No candidate shall be admitted to the
examination unless he holds a certificate of admission granted by the Commission.

14. Fees :- Candidate for direct recruitment must pay to the Commission such fees

as may from time to time be prescnbed by the Governor. No claim for refund of these
fees will be entertained.

Note :- The scale of fees at present prescribed is shown in Appendix B.

15. SyHabus :- The syllabus and the rules relating to the competitive examination

shall be prescribed from time to time by the Commission with the approval of
Govemnor.

Note :- The syllabus and the rules at present in force will be found in Appendix C.

16. Admission to the viva voce :- (1) After the marks obtained by the candidates
in the writlen test have been received, a consolidated list of the candidates shall be
prepared in order of merit and laid before the Commission. The list shall show neither
the roll number nor the names of the candidates, but shall only give serial number in
order of merit, the community to which the candidates belong and the marks obtained
by them in the written test. The Commission shall summon for interview as many
candidates as have shown their suitability for appointment in the written test having
regard to necessity for securing the representation of the communities and classes for
which reservation has been made and shall award marks up to a maximum of 100 to
each such candidate for his suitable for appointment in respect of character, personality

and physique. The marks so allotted shall be added to the marks obtained in the written
examination.

1. Subsmuled by Notification No. 7/3/(‘) FRs. £ dated April 24, 1978
A ’ )

A

‘;’r

A
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(2) Except for the purpose indicaied above, the marks obtained by the candidates
B in the written test shall not be disclosed to the Members of the Commission who

Part V - Procedure for recruitment by promotion

' 17. (1) (a) For purposes of recruitment to the service under rule 5 (ii) a selection
N strictly on merit shall be made from amongst the permanent Supervisor Kanungos, who

January of the year in which the selection is made.

E L () In selecting the candidates for promotion regard shall be had to their-
! (i) personality and character,

(i) intelligence, tact and energy (including ability to tour on horseback).
(ii1)  capacity for effective supervision.
(iv) capacity for sustained hard and accurate work,
(v) capacity to undertake responsibility,
(vi) intitiative, drive and dependability,
(vii) integrity and efforts to eradicate corruption, and
@iii) previous record of service.
(2) The procedure for selection shall be as follows -

(i) The Board shall draw up in order of merit, a list of the most suitable candidates
& from amongst those who are eligible for promotion to the post of Naib-Tahsildar. The

:* mnames in the Iist shall ordinarily be double the number of substantive vacancies to be
filled in during the course of the year. '

(ii) The Board shall also drawn up, in order of merit supplementary list containing
names of officials considered suitable for officiating or temporary promotions. The
names in this list shall, ordinarily be equal to the probable number of officiating -or
temporary vacancies expected to occur during the course of the year,

fiil) The two lists drawn up under clauses (i) and (it) above, together with a
gradation list indicating therein the reasons for passing ovef the seniors, if any and the
character rolls of all the eligible officials shall be forwarded by the Board to the
Commission. The Commission shall consider the cases of all eligible candidates and
May add to either of the two lists the names of the officials, if any, who deserve to be
Considered for promotion. The Commission shall than return the papers to the Board
and shall also indicate whether, in their opinion, all or any of the candidates are to be
interviewed by the Selection Commitiee.

(iv) The Board shall then, in consulation with the Commission fix a date on which
a Selection Committee, consisting of-

(a) the representative of the Commission who will preside over the Committee.
{b) a member of the Board of revenuye., ‘

(c) a Commissioner of a Division whom the Government may nominate. -

(The Secretary, Board of Revenue, will act as a non-lpember re
Commiee.) °

o ]
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Part VI - Procedure for selection of a Kanungo diplomate R
18. (1) The Principal of the Kanungo Trainmg School shaly, cach year, after the
final examination of the School, submit 10 the Board the names of the Nirst thep
students with the aggregate marks obtained by each
(2) Towards the end of 3 period of two vears from e Jute of the final
examination which shall include the period of practical raming in sunvcy required
under paragraph 377 of the Land Records Manual, the Bowrd <hull call for a repon
from the District Officers concerned on the work of all the Ciree diplomates and shall
make a selecuon after considering such reports and comsuling the Commission

(3) The names of a diplomate selected by the Bourd under sub-rule (2) shall then
be entered in the approved hist maintained under rule 20

Part VIJ - Appointment, probation and confirmation
19. Selection of candidates for direct recruitment
prepare a list of the candidates for direct recruitment in order of their proficiency as
disclosed by the aggregate marks finally awarded to each candidate. If (wo or more
candidates obtain equal marks in the aggregate the Commission shall arrange them n
order of merit on the basis of their general suitability for the Service. Subject to the
provisions of rule 21 and 10 the allocation of posts to communities and classes, the
Board shall select the candidates who stand highest in order of merit, provided that
they are satisfied that the candidates are duly qualified in other respects.

20. Waiting list of candidates :- (1) The names of persons selected for \'acanu:'s
to be filled (1) by direct recruitment, (2) by promotion, or (3) under rule 18 (2)

(hereafter collectively called listed candidates), shall be entered according to the ycar
of their selection in a list maintained by the Board.

(2) Candidates selected in (he same year shall be entered in the list in the
following order -

- The Commission shall

® candidates promoted ynder rule 5 (i) -
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(i) candidates selected under rule 5 (iii) -
(iii) candidates directly recruited under rule 5 (i).

(3) Candidates in each group under sub-rule (2) shall rank inter accordings (o the
following principles :

(a) as between persons promoted from the same service, according to their
seniority in that service;

(b) as between persons promoted from- different services according to their
substantive pay immediately before promotion and, if on equal pay, according to their
length of service :

(c) as between persons directly recruited, in the order in which their names appear
on the final list drawn up by the Commission in order of merit.

21. Physical fitness and riding certificate :- No person, other than candidates
sttegled under rule (5) (ii), shall be appeinted to the service unless-

(i)]le be in good niental and bodily health and free from any physiqal defect likely
to interfarc with the efficient performance of his duties as a member of the Service.
Before a candidate is finally approved for appointment, he shall be required to furnish

a medical certificate of health in accordance with the rules framed under Fundamental
Rule 10.

(i1) he produces a certificate of his ability to ride signed by a District officer.

22. Appointments to permanent vacancies :- The Board shall, on the occurrence
of substantive vacancies in the service make appointment thereto, in order of seniority
of candidates whose names are entered in the list maintained under rule 20.

Note :- A directly recruited candidate may lose his senion'ty if he is not available
to join the service when a vacancy is offered to him.

Short Notes

Selection made in pursuance to the guidelines can not be held to arbitrary. (1989)
(1) SLJ Kerala 324)

23. Seniority :- Seniority in the Service shall be determined by the date of the
order of substantive appointments, provided that if two or more candidates are

appointed on the same date, their semomy shall be determined according to their
respective positions in the list.

24. Probation :- (1) Every listed candidate on appointment in or against a
substantive vacancy shall be placed on probation for a period of two years.

(2) Continuous service rendered in an officiating or temporary capacity in a post -
included in the cadre of the Service or on a higher post may be taken into account in
computing the period of probation.

25. Departmental examinations and training :- (1) Every listed mndldaw'
whether appointed in a substantive vacancy or not shall be required to pass such tésts

in departmental subject and the languages of that Provmce and to undergo sodl
uammg as the Govemor may from time to time prescnbe :

illness or is specially exempted by the Board up to the limit of Q;ree
in the proviso to rule 26 'I'he sanction of the Govemor shall be
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exemption of a candidate from appearance at an examination beyond this period. A
medical certificate shall€e required in case of illness.
Note :- The rules for departmental examination have been published in a separate

pamphlet which is obtainable from the Director, Printing and Stationary. U. P,
Allahabad.

26. If it appears at any time during or at the end of the period of probation that a
person appointed or probation has not made sufficient use of his opportunities or has
failed to pass the departmental examination completely or has otherwise failed to give
satisfaction, he may be reverted to his substantive appointment, if he holds one, or in
other cases he should be removed from service : Provided that the Board may extend
the period of probation to three years. An extension beyond this period shall require
the sanction of the Govemor. Every extension whether granted by the Board or the
decmor shall specify the exact date up to which it is granted.

Notes :- (1) An extension may be granted beyond three years only for special
reasons. The fact that a candidate has been seconded for special duty within or outside
the Province shall be valid ground for extension.

(2) A candidate removed from service during the period of probation shall not be
entitled to any compensation.

27. Confirmation :- (1) A probationer shall be confirmed in his appointment at
the end of the period of probation or extended period of probation, if.

(i) be has passed the departmental examination for Naib-Tahsildars completely.

(}i) the Commissioner reports that he is fit for confirmation and that his integrity is
unqyestionable, and.

(ii1) the appointing authority is satisfied about his fitness for confirmation.

(2) An intimation of all confirmations of Naib Tahsildars shall be given to the

ommissioners of the Divisions concerned. .

28. Officiating and Temporary Appointments :- (1) Temporary vacancies not
likely to last for more than six weeks may be filled” by the District Officer by
appointment of a listed candidate if available in the district, but if no such candidate is
available, the most suitable official available may be appointed.

(2) Vacancies lasting for more than six weeks but not more than three months shall
be filled by the District Officer by the appointment of a listed candidate, if one is
available, in the district. If no such candidate is available, a report shall be made to the
Commissioner who shall if possible, appoint a listed candidate from some other district
of the division. If no listed candidate is available in the division, the Commissioner

- shall appoint, or authorise the District Officer to appoint the most suitable official
available.

(3) All vacancies lasting for rore than three months shall, on the report of the
Commissioner, be filled by the Board.

Short Notes

) Services of temporary Government servant can be terminated at any time withou
assigning any reasons. ’

© 71989 (1) SLR P&H 432
1986 (1) SLR P&H 378 1986 (1) SLR Gujrat 501 -
979 (1) SLR 351 (SC) 1986 (1), SLR J&K 1986(*) SLR SC 424

97
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Adhoc appointment can not last long for years together (1989 (1) SLJ P&H 155.)

29. All reversion and changes among Naib-Tahsildars shall be Notified by the
District Officer as soon as they occur, to the Commissioner and the Board in the
prescribed form.

30. Prohibition against taking other employment :- A listed candidate selected
by direct recruitment shall not take up any other employment without first obtaining
the permission of the Board. If he does so, his name shall be struck off from list.

Part VII - Pay

131, (1) Subject to the provisions of the United Provinces Revised Rates of Pay
Rules, 1931, the rates of monthly pay admissible to persons appointed to the posts of
Naib-Tahsildars, whether in a substantive or in an officiating capacity or as a
temporary measure, shall be as follows :

.(1) For persons appointed or selected for appointment :

Before July 4, 1931 On or after July 4, 1931 but
before April, 1944

Rs. Rs.
I. Grade 150-00 120-00
II. Grade 130-00 100-00
I1I. Grade 115-00 85-00
V. Grade 100-00 75-00

(it) With effect from April 1, 1944, monthly pay shall be drawn in the time-scale
of Rs. 75-5-100-5-150 (Efficiency bar at Rs. 100/-) provided that persons who were in
the service on that date shall have the option to draw the graded rates of pay under

clause (1) above in accordance with the provisions of Fundamental Rule 23, read with
the Audit Instruction No. 3 regarding that rule.

(i1) With effect from August 1, 1972 monthly pay shall be drawn in the time scale
of pay of Rs. 300-8-340-EB-10-440-E.B.-12-500 and also with effect from October 1,
1975, the pay shall be drawn in the time-scale of pay of Rs. 300-8-324-9-360 EB-10-
440-EB. 12-500. provided that persons who were in the service on those dates shall

havé the right to opt for the old scale of day in accordance with the procedure laid
down for the purpose by the government. : o

2(2) Persons appointed to the following posts of Naib-Tahsildar shall draw a
special pay mentioned against each :

(1) Nazul Naib Tahsildar, Agra. Special pay Rs. 15 per mensem.

(i1) Nazul Naib-Tahsildar, Agra. Special pay Rs. 30 per mensem.

(3) Criterion for crossing the efficiency bars.- (1) No Naib-Tahsildar shall be
allowed to cross the. first efficiency bar unless his record of service shows that he has
worked steadily with distinct ability and unless his integrity in certified.

(2) No Naib-Tahsildar shall be allowed to cross the second efficiency bar unless he

is considered fully capable of holding an independent charge of tahsil by reason of his
ability and unless his integrity is certified.

_ Substituted by Natificiation No. 773/(1) F/74-139-dated April 24, 1978. ] :
2 Substituted by Notification No. 7/3/(1) F Rs. 74-139/dated April 24, 1978.
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Short Notes

The above pay scales have been revised by the U. P. Pay Commission welf 1-1-
1986. (See Chapter XXXVII)

32. Pay during Probation :- A person on probation, if he is not already in the
service of the State, shall draw during the period of probation the minimum of the
scale of pay which may be admissible to him, and shall draw increments as they
accrue, provided that if the period of probation s extended for failure tO give
satisfaction, the extended period shall not count for increment unless the appointing
authority directs otherwise.

33. Grade promotions :- (i) Grade promotions of those Naib-Tahsildars who do
not elect the time-scale of pay shall be madg by the Board by seniority subject 10
efficiency after considering their character rolls and the reports of the District Officers
and the Commissioners on their work. No Naib-Tahsildar shail be promoted from one

grade to another unless his integrity is certified.

(it) An intimation of all grade promotions of Naib-Tahsildars, who still retain the

graded rates of pay mentioned in sub-clause (1) of clause (1) of rule 31 shall be given
to the Commissioners of the divisions concerned.

Note :- Grade promotions in officiating vacancies shall be regulated subject to the
provisions of paragraph I read with paragraph V1 of the orders of the Governor

regarding the first proviso to Fundamental Rule’ 30 (1) in the Financial Handbook.
Volume 11, Part 11.

34. Canvassing :- NO recommendation for recruitment, either written or oral other
(han that required under these rules shall be taken into consideration. Any attempt ofn
the part of the candidate to enlist support directly or indirectly for his candidature by
other means shall make him liable to disqualification.

35, Transfers :- )] Naib-Tahsildars may be transferred from one tahsil to another
by their District Officers, from one district to another by the Commissioners of their
division and from one division to another by the Board.

(2) The Commissioner may in his discretion post a Naib-Tahsildar to a particular
tahsil in any district of his division. Similarly, the Board may in their discretion post 2
Naib-Tahsildar to a particular district or tahsil in the Province. The Naib-Tabsildar sO
posted shall not be transferred from that wahsil or district without the previous approval
of the Commissioner of the Board as the case may be. '

€)] Notwithstanding anything to the contrary in these rules or in the Subordinate
Revenue Executive Service (Peshkars) Rules, 1946, the Board may On administrative
grounds transfer the Naib-Tahsildars to the Kashipur and Tarai and Bhabar Tahsils of

Naini Tal District or to any tahsil of district of the Utirakhand Division to work as
Peshkars.

Explanation :- Where a Commissioner is incharge of more than one division the

entire area within his jurisdiction shall for the purposes of this rule be treated as
constituting one division.

36. Punishment and appeals :- Subject to the modification noted below, the
provisions of -the rule regulating punishinents and appeals promulgated in the
"pyunishment and Appeal Rules for the Subordinate

Services” shall apply to persons
appointed to the Service :

(1) The Division Officer may censure a Naib-Tahsildar.



[image: image124.png]<4
[
A b

U. P. Subordinates Revenue Executive (Naib-1ahstldar) Rules, 1944 47

(2) The District Officer may suspend a Naib-Tahsildar pending enquiry into any
instance of official misconduct or pending the receipt of orders upon any report made
as to such misconduct.

(3) Any order for the punishment of a Naib-Tahsildar excepting dismissal or

removal may be passed by the Commissioner, who shall send a copy thereof to the
Board.

(4) Arny order for punishment of a Naib-Tahsildar who was not appointed by the
Govemor may be passed by the Board.

(5) The Board may pass any order of punishment except removal or dismissal on a
Naib-Tahsildar appointed by the Governor.

(6) It the Board consider that an order of punishment of removal or dismissal is
required in the case of Naib-Tahsildar appointed by the Governor, the Board shall
submit the complcte proceedings including formal charges, the explanation of the
officer and the evidence for and against him together with their own findings and
recommendation to Government for orders.

37. Regulation of pay, leave, allowances, pension, etc. :- Except as provided in
these rules, the pay, atlowance, leave, pension and other conditions of service of a
person appointed to the Service shall be regulated by the rules made under section 241
(2) (b) of the Government of India Act, 1935, and pending the issue of such rules by
the rules continucd in force by section 276 of the said Act and by and in accordance
with the provisions of paragraph 15 (2) of the Government of India (Commencement
and Transitory Provisions) Order, 1936.

38. Notwithstanding anything contained in these rules :- (1) Officers who were
serving in any area which has merged in the Staue of Uttar Pradesh, after August 15,
1947, or may merge therein hereinafter, or (2) displaced persons who, after migration
from Pakistan areas to this State, have been selected in accordance with the provision
contained in para 6 of the Appointment Department O. M. No. 0-416/11-48, dajed
February 6, 1948 may be appointed in consuitation with the Commission, to posts in
the cadre, and the person or persons so appointed will be deemed to have been
appointed to the Service in accordance witly these rules.

139, Nothwithstanding anything contained elsewhere in these rules :- s

(1) all the permanent and temporary posts of ‘Collection Naib-Tahsildar' ex1sun0
as on November 14, 1962, shall, with effect from November 15, 1962, be deemed to
have b een redesignated as 'Naib Tahsildar' and added to the permanent and temporary
cadres respectively of the Service;

(2) all persons who were serving as Collection Naib-Tahsildars in the State on
November 14, 1962, in a substantive capacity, shall be deemed to have been appointed
as ‘'members of the Service', as defined in clause (g) of rule 3;

(3) persons who where serving as Collection Naib-Tahsildars in the State on
November 14, 1962 in an officiating capacity or in temporary posts, shall be deemed to
have been appointed as 'Naib-Tahsildars' in officiating or temporary vacancies, as the
case may be, in accordance with the rules and shall be eligible for appointinent as
members of the service, in consultation with the Commission; and

1. Substituted by Notification No. 1%31 (1) 1 F 205 T/62 dated August 24, 1963.
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(4) the Governor may direct that the said rules or any individual rule thereot shall
not apply or shall apply with such modification as he may specify, to the persons
mentioned in sub-rules (2) and (3) in respect of their recruitment on appointment to
the Service and other conditions of service relating thereto.

— ORDER

In exercise of the power conferred by clause (b) of section 275 of the Government
of India Act, 1935, the Governor of the United Provinces is pleased to order that
women shall not be eligible for appointment to the post of Naib-Tahsildars.

Appendix A
(See Rule 10)

The following examination have been recognized by the Governor, for the purpose
of rule 10 :

(1) Intermediate Examination of the Benaras Hindu University.
(2) Intermediate Examination of the Aligarh Muslim University.
(3) Cambridge Higher School Certificate Examination.
(4) Senior Diploma Examination of the Mayo College, Ajmer.
Appendix B
{See Rule 14)
Scale of fee to be charged from candidates for direct recruitment.

(1) Application fee :- Rs. 5 payable in two instalments. Rs. 1 with the requisition
for the application form and Rs. 4 with the application when it 1s filed.

(2) Examination fee :- Rs. 25 for candidate other than Scheduled Caste
candidates; Rs. 15 for Scheduled Caste candidates;

These fees must be deposited in a Government treasury or in a branch of the
Imperial Bank of India or in a State treasury authorised to transact business on behalf
of the Provincial Government under the head "XXXVI-Miscellaneous Departments-
Examination fees-Fees realized by the Provincial Public Service Commission, United
Provinces" and only the treasury receipts should be furnished to the Commission.

Appendix C
(See Rule 15)
Syllabus and Rules for the Competitive Examination

1(1) The competitive examination shall include the following subjects and each
subject will carry the number of marks shown against it

Section A - To be taken by all candidates;

Subject : 100
1. General Hindi and Essay 100
2. General Knowledge (including simple Science) 100
3. Elementary Mathematics . 100

Secton B - Each candidate must take two of the following SUb_]CC[S

1. Vide Subs. Notification No. 7/3 (1)-F/74-139, dated 24-4-1978.
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4. PRV V)
5. General Geography 100
6. Physics 100
7. Chemistry 100
8. Economics 100
9. Sociology 100
10. Book-keeping and Accountancy 100
11. Botany 100
12. Zoology 100
13. Lower Mathematics 100
14, Law 100
15. Agriculture ' 100
16. Politics 100
17. Psycology 100
18. Statistics : 100
19. Chemical Engineering 100
20. Sanskrit Literature 100
21. Hindi Literature 100
22. Urdu Literature 100
23. English Literature - 100
24. National Defence and Security 100
Section C

25. Personality Test (Viva Voce) 100

Note :- The paper in the case of each of the subject mentioned in Sections A and
B above shall be of 3 hours' duration.

(2) The standard and scope of the examination in each subject shall be as follows:

Section A :- (Compulsory Subjects.)

1. General Hindi and Essay :- This paper will be of High School standard.

2. General Knowledge (including Simple Science) :- Including knowledge of
current events and of such matters of every day observation and experience as may be
expected of an educated person without any special study. The questions will
ordinarily be set as to admit of brief answers and besides covering popular science,
will embrance the knowledge of the social, political and economic events of the day.

3. Elementary Mathematics :- This paper will be of High School standard.

Section B - (Optional Subjects)

4. General Indian History :- The minimum scope of knowledge will be that
which a B. A. pass student should have attained who has acquired familiarity with the
main aspects and the leading events of the different periods of the Indian History and
more particularly those relating to the period of Akbar's reign down to the present day.
B. A “jperal Geography :- The minimum scope of knowledge will be that which a
Geography of the Wotlould have attained. The paper will include questions on
require the drawing of g ma;;. *he questions on physiography. One of the question will
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6. Physics :- The scope.of the paper will be that which a B. Sc. pass student
should have attained.

7. Chemistry :- The scope of the paper will be that which a B. Sc. pass studeni
should have attained.

8. Economics :- The scope of the paper will be that which a B. A. pass student
should have attained.

9. Sociology :- Principles of Sociology (Social System), the Indian Social System.
Principles of Sociology (Social Control and Social, Change), Applid Sociology.

10. Book Keeping and Accountancy :- The scope of the paper will be that which
a commerce Graduate should have attained.

~11. Botany :- The paper will be of B. Sc. standard. It will include questions oD
Morphology, Physiology and life histories of Angiosperms. General Plant Physiology,
‘:Evolution, Variation and Heredity, Economic Botany.

12. Zoology :- The paper will be of B. Sc. standard. It will include questions non

chordata, Elementary Facts and Embryology, Physiology, Geological and
Geographical Distribution.

—__A3. Lower Mathematics :- The paper will be of B. Sc. standard and will cover
Algebara, Trigonometry, Analytical Geometry of two dimensions, Differential

Calculus, Integral Calculus, Differential Equations, Statics, Dynamics, Hydrostatics
and Astronomy.

i14. Law :- Coustitutional Law (both Indian and British) Jurisprudence, Torts,
Indian law of Contract, Indian Evidence Act and Indian Penal Code.

15. Agriculture :- The paper will be of B. Sc. (pass) in Agriculture standard. Tt
will include questions on Agricultural Economics and Farm Managements

Agricultural Engineering Farm Crops and Agricultural Chemistry and Biologica
Science.

16. Politics :- The scope of the paper will be that which a B. A. pass studen
should have attained.

17. Psychology :- The paper will be of Degree standard.

18. Statistics :- The paper will be of Degree standard.

19. Chemical Engineering :- The paper-will be of Degree standard.

20. Sanskrit Literature :- Candidates will be expected to show a gencr
knowledge of the History of Sanskrit Literature with special reference 10 the princip
classical authors and of the prakrit used in plays passage may also be given f
ranslation from Sanskrit into English and vice versa. Answers required to be written
Sanskrit must be wntien in Devanagri script. '

21. Hindi Literature :- Candidates will be expected to know the standard woi
in Hindi though question 00 books of lesser importance may also be used. They v
also be expected 10 possess a knowledge of the history of literature and st
knowledge of general social history as will enable them 0 understand the litera
Answers 1o questions should be writleg in Hindi in Devanagri script.

22. Urdu Literature :° Cnnd‘&t““ be expected joa”
pooks in Urdu though questions on W e may also be set. Tl

will also expected 10 possess @ kno
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knowledge of general social history as will enable them to questions should be written
in Urdu. . 7
23. English Literature :- Candidates will be expected to show a general

knowledge of history of English Literature from the time of Spener to 1930 with
special reference to the work of the following authors; '

Shakeshpeare, Milton, Johnson, Dickans, Words Worth, Keats, Carlyle, Tennyson,
Hardy and Bernard shaw.

24, National Defence and Security :- This paper will deal with Defence and

Security problems of the great powers in general and India in detail-(1) Essentials of
" National Defence : _

(a) Geographical factor Location, Frontiers Terrain,

(b) Economic Factor-Resources Industrial and Scientific Development Transport
and Communication,

(c) Internal political conditions,

(@) Defence Mechanism of the Modern State.

(2) Modem Trends-

(a) Defence and Military Alliances,

(b) Neutrality and Non-alignment,

(c) Dssarmament and World Peace Organisation.
(3) Defence and Security of India-

(a) Historical background and problems,

(b) Defence problem of Free India-

(1) Indias Foreign Policy in the context of Inter-national power politics and her
relations with the neighbours.

(i) India's Strategic Location and Frontier,
(ii1) Economic Strength of India,
(iv) India's Defence Organization.
Section C
(Personality Test/Viva Voce)

25. The examination will be in matters of general interest not in matters of
academic interest Marks will be awarded to each candidate for intelligence personality
address, character, physique and general suitability for service. Any suitable question
designed to throw light on these matters may be asked.

Note :- Only those candidates will be called for personality test, who have
obtained such minimum marks in the writien examination as thereof any may fix
keeping in view the general standard of the candidate.

v’
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CHAPTER XX1I
The Uttar Pradesh Revenue Consolidation (Higher)
Service Rules, 1992!

In pursuance of the provisions of clause (3) of Article 348 of the Constitution, the
Govemnor is pleased to order the publication of the following English translation of
notification no. 2132/1-8-92-54/2/83-Revenue-8, dated July 3, 1992 :

No. 2132/1-8-92-54/2/83-Revenue-8 July 3, 1992 :- In exercise of the powers
confered by the proviso to Article 309 of the Constitution and in supersession of all
existing rules and orders on the subject, the Governor is pleased to make the following
rules regulating recruitment and conditions of service of persons appointed to the
Uttar Pradesh Revenue Consolidation (Higher) Service. '

Part I - General

1. Short title and commencement :- (1) These rules may be called "The Uttar
Pradesh Revenue Consclidation (Higher) Service Rule, 1992."

(2) They shall come into force at once.

2. Status of the service :- The Uttar Pradesh Revenue Consolidation (Higher)
service a State Service comprising group ‘A’ and 'B’ posts.

3. Definitions :- In these rules’unless there is anything repugnant in the subject or
context,-

(a) "appointing authority" means the Consolidation Commissioner in respect of
the post of Assistant Settlement Officer Consolidation and the Govemor in
respect of other posts;

(b) "citizen of India" means a person who is or is deemed to be a citizen of India
under part II of the Constitution;

(c) "Constitution" means the Constitution of India;
(d) "Government" means the State Government of Uttar Pradesh;
(e) "Governor" means the Governor of Uttar Pradesh;

() "member of the service” means a person substantively appointed under these
rules or the rules or orders in froce prior to the commencement of these rules
to a post in the cadre of the Service;

(g2) "Service" means the Uttar Pradesh Revenue Consolidation (Higher) Service;

(h) “"substantive appointment” means an appointment, not being an ad hoc
appointment on a post in the cadre of the service, made after selection in
accordance with the rules and, if there were no rules, in accordance with the

procedure prescribed for the time being, by executive instructions issued by
the Government;

(1) "year of recruitment” means the period of twelve months commencing from .
the first day of July of a calendar year.

1. Vide Notification No..213?_/1-8-92-54/2/83-Revenue of dated July 3, 1993 publishéd in U. P. Gazette dated
11.9-1993. ) ’
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A

* Part I - Cadre

3. Cadre of service :- (1) The strength of the Service and of each category of
posts therein shall be such as may be determined by the Government from time to
time. ' :

(2) The strength of the Service and of each category of posts therein shall until
orders varying the same are passed under sub-rule (1), be as given in the Appendix;

Provided that : ‘

(1) The appointing authority may leave unfilled or hold in abeyance any vacant
post, without thereby entitling any person to compensation; or

(2) The Governor may create such additional permanent or temporary posts as he
may consider proper,

Part III - Recruitment

5. Source of recruitment :- Recruitment to the various categories of posts in the
service shall be made from the following sources :

(1) Assistant Setdement Officer 'By promotion from amongst Consolidation
Consolidation officers who are substantively appointed and
who are continuing as such as on the first day

of the year of recruittnent.

(2) Settlement Officer I[By promotion from amongst subtantively
Consolidation appointed Consolidation Officers, Rectangula-

tion Officers, Deputy Assistant Director

Consolidation and Assistant Settlement Officers

Consolidation, who has completed three years

service as such on the first da)" of the year of

recruitment.
(3) Assistant Director By promotion from amongst Settlement
Consolidation Officers Consolidation who are substantively

appointed and who are continuing as such on
the first day of the year of recruitment.’

(4) Deputy Director By promotion from amongst substantively *
Consolidation appointed Assistant Directars Consolidation
who bave completed two years of service as
such on the first day of the year of recruitment :

1. Substituted by notification No. 54/(1) 994-609 Revenue 8 Feb. 23, 1996.
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Provided that if suitable candidates are not
available, the field of eligibility may be
extended to include “substantively appointed
Settlement Officers - Consolidation who are
confimmed on immediately lower post and have
also completed two years of service on the post
of Settlement Officer Consolidation on the first
day of the year of recruitment.

(5) Joint Director By promotion from amongst substantively
Consolidation appointed Deputy ‘Directors Consolidation who
' have completed two years service as such on

the first day of the year of recruitment.

(6) Additional Director By promotion from amongst substantively
Consolidation (Technical) appointed Joint Directors Consolidation who
have completed two years service as such on

the first day of the year of recruitment.

Provided that, if suitable candidates are not
available, the condition of two years service
may bz relaxed by the appointing authority.

6. Reservation :- Reservation far the candidates belonging to Scheduled Castes,

Scheduled Tribes and other categories shall be in accordance with the order of the
Government in force at the time of the recruitment.

Part IV - Procedure for recruitment

7. Determination of vacancies :- The appointing authority shall determine the
number of vacancies to be filled during the course of the year as also the number of

vacancies, if any, to be reserved for candidates belonging to Scheduled Castes,
Scheduled Tribes and other categories under rulé 6.

8. Procedure for recruitment by promotion :- ![Recuritment by promotion to
the post of Assistant -Settlement Officer Consolidation, Settlement Officer
Consolidation, Assistant Director Consolidation, Deputy Director Consolidation, Joint
Director Consolidation, and Additional Director Consolidation (Technical) shall be
made on the basis of the criterion specified in the Uttar Pradesh Government Servants
(Criterion for recruitment by promotion) Rules, 1994 as amended from time to time
through the Selection Committee constituted in accordance with the Uttar Pradesh
Constitution of Departmental Promotion Committee for post outside the purview of the
Pub}ic Service Commission Rules, 1992, as amended from time to time.

(2) The appointing authority shall prepare eligibility list or lists of candidates in
accordance with the Uttar Pradesh Promotion by selection (On posts outside the
purview of the Public Service Commission) Eligibility List Rules, 1986, as amended

.- 1. Subby Rotification 54 (1) 94-609 Revenue-8 Dated 23.2.96

-

Ty
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from time to time and place the same before the Selection Committee alongwith their
character rolls and such other records pertaining to them, as may be considered proper. /

(3) The Sglection Committee shall consider the cases of candidates on the basis of “~ - {
the records, and if it considers necessary, it may interview the candidates also.

(4) The Selection Committee shall prepare separate lists of selected candidates for
each category of posts arranged in order of seniority as it stood in the cadre from
which they are to be promoted and forward the same to the appointing authority.)

Part V - Appointment, Probation, Confirmation and Seniority

9. Appointment :- (1) The appointing authority shall make appointment by taking
the names of candidates in the -order in which they stand in the lists prepared under
sub-rule (8) of rule 8.

(2) If more than one orders of appointment are issued in respect of any one
selection, a combined order shall also be issued, mentioning the names of the persons
in order of seniority as it stood in the cadre from which they are promoted.

10. Probation :- (1) A person substantively appointed to a post in the Service shall
be placed on probation for a period of the year.

(2) The appointing authority may, for reasons to be recorded, extend the period of
probation in individual cases specifying the date up to which the extension is graced.

Provided that save in exceptional circumstances, the period of probation shall not
be extended beyond one year.

(3) If it appears to the appointing authority at any time during or at the end of the
period of probation or extended period of probation that a probationer has to made

sufficient use of his opportunities or has otherwise failed to give satisfaction he may be
reverted to his substantive post.

(4) A probationer who is reverted under sub-rule (3) shall not be entitled to any
compensation.

(5) The appointing authority may allow continuous service on a post included in
the cadre or any other equivalent or higher post, to be taken into account for the
purpose of computing the period of probation.

11. Confirmation :- The order issued by the appointing authority under sub-rule
(3) rule 5 of the Uttar Pradesh State Government Servants' Confirmation Rules, 1991,

declaring that the probationer has successfully completed the probation shall be deemed
to be the order of confirmation.

12. Seniority :- The seniority of persons substantively appointed in any category
of posts shall be determined in accordance with the Uttar Pradesh Government
Servants Seniority Rules. 1991, as amended from time to time.

Part VI - Pay etc.

13. Scale of pay :- (1) The scales of pay admissiable 1o persons appointed to the

various categories of posts in the service shall be such as may be determined by the
Govemnment from time to time. '



[image: image142.png]40

i TR

e T RA mALeE pre,

188
120

U. P. Revenue Consolidation (Higher) Service Rules, 1092

(2) The scales of pay at the time of commencement of these rules are given below:

) Name of Post ' ’ Scale of Pay
1. Assistant  Settlement Officer, Rs. 2,000-60-2,300-
Consolidation E. B.-75-3,200-100-3,500

2. Settlement Officer Consolidation Rs. 2,200-75—2,800—E.B.-100-4,000.
3. Assistant Director, Consolidation. Rs. 2,200-75-2,800-E.B.-100-4,000 +

special pay; as sanctioned by Govern-
ment from time to time, in addition to

‘ pay in the scale.
4. Deputy Director, Consolidation Rs. 3,000-100-3,500-125-4,500
5. Joint Director Consolidation Rs. 3,700-125-4,700-150-5,000.

6. Additional Director, Consolidation Rs, 4,500-150-5,700.
(Technical).

14. Pay during Probation :- (1) The pay during probation of person already

holding a post under the Government, shall be regulated by the relevant fundamental
rules;

Provided that if, the period of probation is extended on accounts of failure to give
satisfaction, such extension shall not count for increment unless the appointing
authority directs otherwise.

(2) The pay during probation of a person already in permanent Govermnment
service shall be regulated by the relevant rules, applicable generally to Government
servants serving in connection with the affairs of the State.

15. Criteria for crossing efficiency bar :- No person shall be allowed to cross the
efficiency bar unless he has worked diligently and to the best of his ability, his work
and conduct are found to be satisfactory, and his integrity is certified.

Part VI - Other provisions

16. Canvassing :- No recommendations, either written or oral, other than that
required under the rules applicable to the post of service, will be taken into
consideration. Any attempt on the part of a candidate to enlist support directly or
indirectly for his candidature will disqualify him for appointment.

17. Regulation of other matters :- In regard to the matters not specifically
covered by these rules or special orders, persons appointed to the service shall be
governed by the rules regulations and orders applicable generally re Government
Servants serving in connection with the affairs of the State.

18. Relaxation in the conditions of service :- When the State Government is
satisfied that the operation of any rule regulating the conditions of service of persons
appointed to the service causes undue hardship in any particular case, it may,
notwithstanding anything contained in the rules applicable to the case by order,
dispense with or relax the requirements of that rule to such extent and subject to such
conditions as it may consider necessary for dealing with the case in a just and equitable
manner.

19. Savings :. Nothing in these rules shall affect reservations and other
concessions required to be provided for the candidates belonging to the Scheduled
Castes, Scheduled Tribes and other special categories or pérsons in accordance’ with

the orders of the Government issued from time to time in this regard.
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Appendix
[See Rule 4 (2)

The sanctioned strength of the service and each category of posts at the
commencement of the Rules :

Number of posts

Serial Name of post ~ ===s=o--
No. Permanent Temporary Total

1 2 3
1. Assistant Settlement Officer Consolidation. 30 . 30
2. Settlement Officer, Consolidation. 21 7 28
3. Assistant Director, Consolidation 11 . 11
4. Deputy Director, Consolidation. 13 . 13
5. Joint Director Consolidation. . 2 2
6. Additional Director, Consolidation .. 1 i

(Technical).
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The Uttar Pradesh Consolidation Department Ministerial and
Drawing Staff Service Rules, 1980!

1. Short title and commencement :- (1) These rules may be called the Utiar
Pradesh Consolidation Department Ministerial and Drawing Staff Service Rules, 1980.

(2) They shall come into force at once.

2. Status of the service :- The Uttar Pradesh Consolidation Department
Ministerial and Drawing Staff Service comprises Group 'C' posts.

3. Definitions :- In these rules, unless there is anything repugnant in the subject or
context :

(a) "Act” means the Uttar Pradesh Consolidation of Holdings Act, 1953 (U. P.
Act No. V of 1954), as amended from time to time;

(b) "appointing authority” in respect of the posts at the headquarters means, the

senior-most Joint Director (Headquarters) and in respect of the posts of the
subordinate offices means,-

(1) the Joint Directors Consolidation, posted in

a region, in respect of the posts of
their offices.

(2) the Deputy Directors Consolidation; in respect of the posts of their offices, and

(3) the Settlement Officers, Consolidation, in respect of the posts of their offices

and the offices of Consolidation Officers and Assistant Consolidation Officers under
them;

(¢) "Citizen" means a person who is or is deemed to be a citizen of India under
Part 11 of the Constitution;

(d) "Constitution” means the Constitution of India,

(e¢) "Consolidation Officer” means the Officer defined in Section 3 (3) of the Act;

(H "Departinent” means the Consolidation Department of the Uttar Pradesh
Government,

(g) "Deputy Director” includes District Deputy Director of Consolidation;

(h) "Director"” means the Director of Consolidation, Uttar Pradesh;

(1) "Drawing Staff" in relation to the service means the Draftsmen and Tracers;
(j) "Government” means the Government of Uttar Pradesh;

(k) "Govemor" means the Governor of Uttar Pradesh;

(1) "Headquarters" means the office of the Director of Consolidation in Lucknow;

(m) "Member of the service” means a person appointed in a substantive capacity
under these rules or the rules or orders in force prior to the commencement of
these rules, to a post in the cadre of the service;

(n) "Setlement Officer” means Settlement Officer, as defined in Sections 39
of the Act;

(0) "Service” means the Uttar Pradesh Consolidation Department Ministerial and
Drawing Staff Service; and

1. Substituted by Notification No. 54/3-75-475-Ra 8, dated 24/9/1980, Published in U. P. Gazette, Part 1-Ka
dated 17/1/1981. o
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(p) "Year of recruitment” means the period of twelve months commencihg from
the first day of July of a calendar year.

. Part II - Cadre ’
4. Cadre of service :- (1) The strength of the service and of each Category of posts
therein shall be such as may be determined by the Governor from time to time.

(2) The strength of the service and of each category of posts therein shall, until
orders varying the same are passed under sub-rule (1) be as given in Appendix I :
Provided that - '

(1) The appointing authority may leave unfilled or the Governor may held in
abeyance any vacant post, without thereby entitling any person 10 compensation.

(2) the Governor may create such additional, permanent or temporary posts from
time o time, as he may consider proper. ' _

Note :- For the posts of Stenographers, there shall be a combined cadre for the
Headquarter and other subordinate offices and for any other post in the Service, there

shall be two separate cadres, one for the Headquarters and the other for other
subodinate offices. :

Part III - Recruitment

5. Source of recruitment :- (1) Recruitment to the various categories of posts in -
the service shall be made from the following sources :

(A) Headquarters :
(1) Lower Division Assitant.

(2) Lower Division Clerk. By direct recruitment in accordance with

(3) Routine Clerk (Scale of pay the provisions of the Subordinate Offices

Rs. 200-320). Ministerial ~ Staff (Direct Recruitment)

(4) Junior Accounts Clerk. Rules, 1975.

(5) A‘halmad.

(6) Typist.

(7) Stenographer (Scale of pay By direct Recruitment.

Rs. 250-425).

(8) Stenographer (Scale of pay By promotion amongst the permanent

Rs. 300-500). Stenographers in the scate of pay Rs. 250-
425 at the Headquarters and Subordinate
Offices.

Note :- For the purpose of promotion, a combined senjority list shall be prepared
by arranging the names of eligible persons in order of their seniority as determined in

accordance with the principles laid down in Rule 21. So, however, that the inter se
seniority is not disturbed.

(9) Superintendent By promotion from amongst the permanent
Assistant Superintendents and Permanent
Chief Accountants.

(10) Assistant Superintendent and By promotion from amongst the permanent

Chicef Accountant Upper Diyision' Assistants and Record
~ Keepers.

i
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(11) Upper Division Assistant By promotion from amongst the permanent

and Record Keepers Readers, Assistant Record Keepers,
Routine Clerks (Scale of pay Rs. 230-380),

Accountant, Senior Accounts Clerk, Nazir
and Libraran.

(12) Assistant Record Keeper, By promotion from amongst the permanent
Routine Clerk (scale of pay Rs. Lower Division Assistant, Lower Division
230-380) Nazir, Senior Accounts Clerks, Typist, Junior Accounts Clerk,
Clerk, Librarian, Accountant and Routine Clerks and Ahalmads :

Reader.

Provided that if sufficient number of suitable eligible persons are not available for
promotion, the vacancies remaining unfilled after selection from Headquarters
establishment may be filled from amongst the permanent Readers, Ahalmads, Court
Clerks, Record Keepers, Typists and Tabulrtors of establishment of subordinate
offices.

(B) Subordinate Offices :

(1) Reader : .. By direct recruitment in accordance with

(2) Ahalmad the provisions of the Subordinate Offices

(3) Record Keeper Ministerial = Staff (Direct Recruitment)

(4) Court Clerk Rules, 1975.

(5) Typist

(6) Tabulator

(7) Head Assistant By promotion from amongst the permanent
Correspundence Clerks.

(8) Stenographer (Scale of pay By directaecruitment.

Rs. 250-125). ’

(%)  Correspondence Clerk, By promotion from amongst the permanent

Account Clerk and Senior Clerk. Readers, Ahalmads, Court Clerks, Record
Keepers, Typists and Tabulators.

(10) Tracer By direct recruitment.

(11) Draftsman (Unqualified) By promotion from amongst the permanent

Tracers.

(12) Draftsman (Qualified) By promotion from amongst the permanent

Tracers provided that if no suitable
candidates are available for promotion the
vacancies may be filled up by direct
recruitment.
Note :- For the purposes of recruitment by promotion, combined seniority list of
Q\c eligible candidates shall be prepared by arranging the names of the eligible persons
In order of their seniority as detennined in accordance with the provision of Rule 21,

$0 however, that the inter se seniority of the persons in different categories shall not be
disturbed. '

. 6. Reservation :- Reservations for the candidates belonging to the Scheduled
Castes, Scheduled Tribes and other categories shall be in accordance wilh the orders of

the Government in force at the time of the recruitment.

pot ot
y
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Part IV - Qualifications

7. Nationality :- A candidate for direct recruitment to a post in the service
must be-

' (a) a citizen of India; or

(b) a Tibetan refugee who came over 1o India before the st January, 1962, with
the intention of permanently settling in India; or

(c) a person of Indian origin who has migrated from Pakistan, Burmna, Cylon or
any of the East African countries of Kenya, Uganda and the United Republic of
Tanzania (formerly Tanganayika and Zanzibar) with the intention of permanently
settling in India :

Provided that a candidate belonging to category (b) or {c) above must be a person
in whose favour a certificate of eligibility has been issued by the State Government :

Provided further that a candidate belonging {0 category. (b) will also be required to
obtain a certificate of eligibility granted by the Deputy Inspector General of Police,
Intelligence Branch, U. P.:

Provided also that if a candidate belongs to category (¢) above, no certificate of
eligibility will be issued for a period of more than one year and the retention of such a
candidate in service beyond a period of one year, shall be subject to his acquiring
Indian citizenship.

Note :- A candidate in whose case a certificate of eligibility is necessary but the
same has neither been issued nor refused, may be admitted to an examination of
interview and he may also be provisionally appointed subject to the necessary
certificate being obtained by him or issued in his favour.

8. Academic qualifications :- (1) A candidate for direct recruitment to the posts
to which recruitment is to be made in accordance with the Sub-ordinate Offices
Ministerial Staff (Direct Recruitment) Rules, 1975, must possess the qualification as
prescribed in the said rules.

(2) A candidate for direct recruitment to the post of Stenographer must have
passed the Intermediate Examination of the Board of High School and Intermediate
Education, Uttar Pradesh or an examination recognised by the Government as
equivalent thereto. He must also possess a minimum speed of 80 words per minute and
30 words per minute in Hindi Shorthand and typing, respectively.

(3) A candidate for direct recruitment to the post of Tracer must have passed
atleast the High School Examination of the Board of High School and Intermediate
Education, Uttar Pradesh or an examination recognised by the Government as
equivalent thereto with drawing as one of the subjects. '

(4) A candidate for direct recruitment to the posts of Draftsman (qualified) must
possess a diploma in Draftsmanship from an institution recognised by the Government.

9. Preferential qualifications :- A candidate who has-

(i) served in the Territorial Army for a minimum period of two years, or

(ii) obtained a 'B' Certificate of the National Cadet Corps,

shall, other things being equal, be given preference in the matter of direc
recruitment. '

10. () A candidate for direct recruitment to the posts, to which recruitment is t
be made in accordance with the Subordinate Offices Ministerial Staff (Direc
Recruitment) Rules, 1975, must be within the age-limits laid down inthe said rules.
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(2) A candidate for direct recruitment to the post of Tracer must have attained the
age of 18 years and a candidate for direct recruitment to the post of Stenographer and
Draftsman (qualified) must have attained the age of 21 years and must not have
attained the age of more than 28 years on January 1 of the year in which recruitment is
to be made, if the posts are advertised during the period January 1 to June 30, and on
July 1, if the posts are advertised during the period July 1 to December 31 :

Provided that the upper age limit in the case of candidates belonging to the
Scheduled Castes, Scheduled Tribes and such other categories as may be notified by

the Government from time to time, shall be greater by such number of years as may be
specified.

11. Character :- The character of a candidate for direct recruitment to a post in
the service must be such as to render him suitable in all respects for employment in
Government service. The appointing authority shall satisfy itself on this point.

Note :- Persons dismissed by the Union Government or by a Corporation or Body
owned or controlled by the Union Government or a State Government shall be
ineligible for appointment to any post in the Service. Persons convicted of an offence
involving moral turpitude shall also be ineligible.

12. Marital status :- A male candidate who has more than one wife living or a
female candidate, who has married a man already having a wife living shall not be
eligible for appointment to a post in the service :

Provided that the Governor may, if satisfied that there exist special grounds for
doing so, exempt any person from the operation of this rule.

13. Physical fitness :- No candidate shall be appointed to a post in the service
unless he be in good mental and bodily health and free from any physical defect likely
to interfere with the efficient performance of his duties before a candidate is finally
approved for appoinunent, he shall be required to produce medical certificate of fitness
in accordance with the rules framed under Fundamental Rule 10 and contained in
Chapter I1I of the Financial Hand book, Volume 11, Part 111

Provided that a medical certificate of fitness shall ;not be required from a
candidate recruited by promotion.

Part V - Procedure for Recruitment

14. Determination of vacancies :- The appointing authority shall determine the
number of vacancies to be filled during the course of the year as also the number of
vacancies 1o be reserved for candidates belonging to the Scheduled Castes, Scheduled
Tribes and other categories under Rule 6. He shall intimate the vacancies to be filled
by direct recruitment to the employment exchange in accordance with tie rules and
orders for the time being in force.

15. Procedure for direct recruitment to the posts of Lower Division Assistant,
Lower Division Clerk, Routine Clerk (Rs. 200-320), Junior Accounts Clerk,
Ahalmad, Typist at the Headquarters and Reader, Ahalmad, Record Keeper,
Court Clerk, Typist and Tabulator in the Subordinate Offices :- Recruitment to the
posts shall be made in accordance with the procedure laid down in the Subordinate

Offices Ministerial Staff {Direct Recruitment) Rules, 1975 as amended from time to
lime.

Note :- A copy of the Subordinate Offices Ministerial Staff (Direct Recmiuncnﬁ)
Rules, 1975 is attached as (Appendix II Not printed) o
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“i116. Procedure for direct recruitment to the posts of Stenographer and
“Tracer:- (1) For the purpose of recruitment, to the posts of Stenographers and Tracers,
there shall be constituted Selection Commitees as follows : ‘
" (a) Stenographers :
1. District Magistrate/District Deputy Director, Consolidation.

2. Regional Deputy Director, Consolidation, nominated by Consolidation
Commissioner. '

3..Settlement Officer Consolidation, nominated by Consolidation Commissioner.
(b) Tracer : -

1. Regional Deputy Director, nominated by District Magistrate/Deputy Director
Consolidation.

2. Settlement Officer, Consolidation, nominated by District Magistrate/District
Deputy Director, Consolidation.

3. Sub-Divisional Magistrate, nominated by District Magistrate District Deputy
Director of Consolidation.

(2) The Selection Committee shall scrutinize the applications and require the
eligible candidates to appear in a competitive examination and in an interview.

(3) After the marks obtained by the candidates in the written test have been
tabulated, the Selection Committee shall, having regard 1o the need for securing due
representation of the candidates belonging to Scheduled Castes, Scheduled Tribes and
other categories in accordance with Rule 6, call for interview such number of
candidates as, on the result of the written examination have come up to the standard
fixed by the Committee in this respect. The marks awarded to each candidate in the
interview shall be added to the marks obtained by him in the written test.

(4) The Selection Committee shall prepare a list of candidates in order of merit, as
disclosed by aggregate of marks obtained by them in the written test and interview. If
two or more candidates obtain equal marks, [the candidates obtaining higher marks in
the written test shall be placed higher. The number of the names in the list shall be

larger but not larger by more than 25 per cent of the vacancies. The list shall be
forwarded to the appointing authority.

17. Procedure for recruitment by promotion :- (1) Regcruitment by promotion

shall be made on the basis of seniority subject to the rejection of the unfit through a
Selection Committee, comprising - '

(a) Senior-most Joint Director, Consolidation at the headquarters.

() One of the Deputy Directors at the headquarters nominated by the
Consolidation Commissioner. '

(c) District Deputy Director of Consolidation nominated by the Consolidation
Commissioner.

Note :- In nominating the Officer, the Appointing Authority/Consolidation
Commissioner shall keep in view the orders of the Government contained in G. O. No.

15/25775-Rashtriya Ekikaran, dated May 10, 1976 or such other orders as may be in
force at the time of recruitment.

(2) The Appointing Authority shall prepare an eligibility list of the candidate
arranged in order of seniority, and place it before the Selection Committee along with

the character rolls and such other record, pertaining to them as may be considered
proper. )
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3. The Selection Committee shall consider the caseg of candidates on the basis of

records referred to in sub-rule (2) and if it considers Decessary, it may interview the
candidates also. :

probation.

20. Confirmation :- A probationer shall be confirmed in his appointment at the
end of the period of probation or the extended period of probation if-

(a) his work and conduct are found to be satisfactory,
(b) his integrity js certified, and -
(c) the appointing authority g satisfied that he js otherwise fit for confirmation.

Provided that. S
(1) The inter g¢ seniority of persong directly appointed to the Service shall be

Same as determined af the time of selection, and
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- Note :- (1) A candidate recruited directly may. loose his seniority if he fails to join
without valid reason when a vacancy is offered to him. The decision of the appointing
authority as to the validity of the reason will be final.

(2) Where. the appointnent order specifies an earlier date with effect from which a
person is appointed substantively that date will be deemed (o be the date of order of
substantive appointment. In other cases, it will mean the date of issue of the order.

Part VII - Pay, etc.

22. Scale of pay :- (1) The scales of pay admissible to persons appointed to the
various categories of posts in the service, whether in a substantive or officiating
capacity or as a temporary measure, shall be such as may be determined by the
Government from time to time.

(2) The scales of pay at the time of commencement of these rules are given in
Appendix 1.

23. Pay during probation :- (1) Notwithstanding any provision in the
Fundamental Rules to the contrary, a person on probation if he is not already in
permanent Government service shall be allowed his first increment in the time-scale
when he has completed one year of satisfactory service, has passed departmental
examination and undergone training, where prescribed and second increment after two
years services when he has completed the probationary period and is also confirmed :

Provided that if the period of probation is extended on account of failure to give

satisfaction, such extension shall not count for increment unless the appointing
authority directs otherwise.

(2) The pay during probation of a person, who was already holding a post under
the Government, shall be regulated by the relevant Fundamental Rules :

Provided that, if the period of probation is extended on account of failure to give
satisfaction, such extension shall not count for increment unless the appointing
authority directs otherwise. ’

(3) The pay during probation of a person already in permanent Govemment

service shall be regulated by the relevant rules applicable to Government servants
generally serving in connection with the affairs of the State.

24. Criteria for crossing efficiency bar :- (1) No Superintendent shall be allowed
to cross the efficiency bar unless he has worked deligently and to the best of his
ability, his work and conduct are found to be satisfactory, his control and supervision
over the staff is found to be adequate and his integrity is certified.

(2) A person not covered by sub-rule (1) shall not be allowed to cross- -

(1) the first efficiency bar unless his work and conduct are found to be satisfactory
and unless his integrity is certified,

(2) the second efficiency bar unless his work and conduct are found to be
satisfactory, he is found to have worked with distinct ability and initiative and unless
his integrity is certified.

25. Canvassing :- No recommendations either written or oral, other than those
required under the rules applicable to the post in the service will be taken into
consideration, any attempt on the part of a candidate to enlist support directly or
indirectly for his candidature will disqualify him for appointment.

26. Regulation of other. matters :- In regard to the matters not specifically
covered by these rules or by special order, persons appointed to the service shall be

o~
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governed by the rules, regulations and orders applicable generally to Government
servants serving in connection with the affairs of the State.

27. Relaxatidn from the conditions of service :- Where the State Govemnment is
satisfied that the operation of any rule regulating the conditions of service of persons
appointed to the service causes under hardship in any particular case, it -may,
notwithstanding anything contained in the rules applicable to the case, by order,
dispense with or relax the requirements of that rule to such extent and subject to such
conditions as it may cousider necessary for dealing with the case in a just and equitable
manner.

28. Saving :- Nothing in these rules will affect reservations and other concessions
required to be provided for Scheduled Castes, Scheduled Tribes and other special
categories of persons in accordance with the orders issued by the Government from
time to time in this regard.

- Appendix 1
- A- Headquarters Establishment

Serial Name of post Scale of pay . Number of posts
No. R -
. Permanent Temporary Total
1 2 3 4 5 6
Rs.
1. Superintendent 450-25-575-E.B.-25-700 1 ..
2. Assistant Superintendent  800-8-340-E.B.-10-440- 2 1 3
EB.-12-500
3. Chief Accountant . . 1 .. 1
4. Stenographer .. 5 46 51
5. Record Keeper 280-8-320-E.B.-9-410- 1 . 1
) E.B.-10-450
6. Upper Division ~ .. 8 7 15
Assistant
7. Stenographer 250-7-285-E.B.-9-375- 1 S 6
E.B.-10-425
8.  Reader 230-6-290-E.B .-8-330- . 34 34
E.B.-10-380
9. Routiner Clerk 2 1 3
10.  Accountant 1 1
I1.  Senior Accounts Clerk 4 3 7
12, Assistant Record Keeper 1 g 1
13, Nazir I 1
14, Librarian " . 1 1
15. Lower Division  200-5-250-E.B.-6-280- 4 6 10
Assistant E.B.-8-320
16.  Lower Division Clerk =~ .. . 1 1
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2. Draftsman-
(1) Qualified
(2) Unqualified

3. Stenographer

4.  Correspondence Clerk

5. Accounts Clerk

. Senior Clerk
7. Reader:
8. Ahalmad

9. Court Clerk

10. Record Keeper
11, Typist

12.  Sarnikar

13.  Anurekhak

200-5-250-E.B.-6-280-
E.B.-8-320
250-7-285-E.B.-9-375-
E.B.-10-425
230-6-290-E.B.-8-330-
E.B.-10-380

200-5-250-E.B.-6-280-
E.B.-8-320

200-5-250-E.B.-6-280-
E.B.-8-320
185-3-215-E.B.-4-235-
E.B.-265

17. Typist 4 3 7
18. Junior Accounts Clerk 2 2
19.  Routine Clerk v 2 . 2
20. Ahalmad 10 10
» B- District Establishment
Serial Name of post Scale of pay Number of posts
No. :
Perma- Tempo- Total
nent rary
1 2 3 4 5 6
Rs.
1. Head Assistant 280-8-320-E.B.-9-410- 41 42 &3
E. B.-10-450

113 100 213

22 61 &3
25 17 42
53 31 84
21 . 21

33 195 228

33 195 228
175 522 697

11 31 42
33 33
64 64

206 194 397

Note :- The orders in force at tJ_le time of commencement of these rules are contained
i‘n G. O. No. 37/169, Appointment (B), dated January 1, 1970. (Annexure 'A’).

Appendix II
Not Printed




